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decreased 8.4%. Lower employment and shorter hours of work contributed to 
the drop to a certain extent. However, there was a decrease in the frequency 
of accidents. 

At the direction of the Commissioner, the stepped up inspection program 
for safety in multiple occupancy industrial buildings continued throughout 
the year with favorable results. 

During Fire Prevention Week in October, 523 special fire prevention inspec
tions were made with 133 recommendations issued to manufacturing concerns 
and 17 to mercantile establishments. 

In December, 19 inspectors were assigned to make special inspections in 
department stores, discount houses and supermarkets where it could be expected 
that large gatherings of persons would be present for Christmas shopping. As 
a result, 909 inspections and follow-ups were made, and 255 written orders 
and 530 oral recommendations were issued. Individual conferences were held 
with home office representatives of major chain store� to provide closer coopera
tion between the firms and local management in obtaining greater safety. 

A voluntary fire exit drill program was instituted in the garment industry 
with the cooperation of che garment workers unions and shop owners and a 
number of supervised fire exit drills conducted. 

To continue the decline in the construction industry injury rates, the divi
sion's safety consultants assigned to construction worked closely with the Scace 
Construction Safety Committee and the four regional committees. Meetings 
were held at all levels including job-site safety meetings. 

There were 33,771 inspections made during the year, as follows: 14,279, 
manufacturing and mechanical; 4,209, mercantile; 551, restaurants; 4,370, con
struction; 6,909, elevators; 1,025, boilers; 2,371, bedding, upholstered furniture 
and sterilization plants; 57, pr�vate employment agency and industrial investiga
tions. Following inspections, departmental recommendations for corrective 
accion were issued for 12,122 violations. In addition, 362,791 pieces of bedding 
and upholstered furniture were inspected and 13,961 pieces declared off sale 
for non-conformance with the law. 

fees collected during the year totaled $115,455 from the following sources: 
Bedding and Upholstered Furniture, $73,963; Sterilization Planes, $8,250; 
Boilers, $8,718; Elevators, $22,274; Private Employment Agencies, $2,075; 
Homework, $175. 

Minimum Wage Division 

This division administers the Minimum Wage Act and the wage orders 
which have been promulgated by wage boards in accordance with the pro
visions of the Act. The minimum wage of $1 per hour for all employees, except 
hotel and restaurant workers whose previous wage was 75c per hour, was 
amended by action of the 1959 legislature to include these hotel and restaurant 
employees. The five wage orders cover beauty shops, cleaning and dyeing estab
lishments, laundries, mercantile establishments and restaurants. 

The restaurant wage board was assembled prior to the legislative session 
and, in its report to the Commissioner, recommended a minimum of $1 per 
hour for these workers with overtime at one and one-half the minimum for 
all hours worked in excess of 48 per week. After this report was accepted by 
the Commissioner and the order promulgated according co statutory regulation, 
the Hotel Association appealed the order to Superior Court. Four hotels were 
listed and it was agreed that the difference between the amount paid and the 
-amount due under the wage order would be held in escrow by the Cornmis-
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sioner until a decision was made by the court. However, the wage order 
applied during the pending court acrion to all other restaurant establishments. 
Court action by the hotels was later withdrawn and the money held in escrow 
for employees by the Commissioner was available for distribution. 

During the year, the division made 7,233 inspections to determine com
pliance with the Minimum Wage Act and the wage orders. Violations of the 
record keeping provisions numbered 3,305 and violations of the wage provisions 
numbered 748. Wages found due employees and collected for them amounted 
co $68,624. Formal hearings were held in 108 .cases in order to obtain employer 
compliance and it was necessary to bring seven cases inco court. 

The Wage Enforcement Section of this division assists workers in collecting 
wages due and unpaid, and enforces the laws pertaining to payment of prevail
ing wages to employees working on public construction of buildings, highways 
and bridges. During the year, the number of claims processed was l,764 with 
.$181,723 collected for employees, exclusive of cases involving public construc
tion. It was necessary to resort to court action in the cases of 15 employers who 
failed to pay wages, while 49 hearings were held on disputed claims. 

In enforcing the statutes calling for payment of prevailing wages in public 
construction, 738 payroll inspections were made and 550 wage schedules issued 
by the Commissioner to state and rown agencies setting the prevailing rates for 
construction workers. A total of $20,060 was found due employees, collection 
made and rhe workers paid. 

Apprentice Training Division 

The purpose of the State Apprenticeship Council is to establish and main
tain apprentice training programs, in cooperation with labor and management 
organizations, under standards established by the council which consists of nine 
members, three members each representing Management, Labor and the Public. 
Dr. G. Roy Fugal, management member, serves as chairman, and Leo J. Dunn, 
Deputy Labor Commissioner, serves as executive secretary. 

The basic objectives of the council are ( 1) thorough training of workers in 
the skilled trades; ( 2) promotion of a greater interest in the establishment of 
apprentice training programs in the skilled trades throughout the state; ( 3) 
encouragement of local employee and employer groups to establish joint appren
ticeship committees; ( 4) stimulating labor and management organizations to 
adopt skill improvement programs. 

Working in cooperation with labor and management, the council registered 
5,025 apprentices actively in training with the council. Of these apprentices, 
321 were veterans. Establishments approved to train apprentices number 4,719 
with 260 apprenticeable trades involved in the training of these apprentices. 
Due to the high unemployment period of 1957 through 1958, many industries 
decreased their training programs, thus reducing the active apprentices regis
tered by 1,300. 

Graduation exercises held in several areas recognized the completion of 
training by 868 apprentices. Among these graduates were 31 "technician" grad
uates, an area of operation fast increasing in importance in the skilled man
power requirements of Connecticut. The technician, trained in a regular appren
ticeship, is given additional education and training which establishes a liaison 
between the engineer and the production worker. 

Another promotional function was held during May at the Henry Abbot 
Technical School in Danbury when the apprenticeship council sponsored an 
area apprenticeship clinic. This was followed up with an expanded Danbury-
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