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This issue highlights some of our readers' favorite articles.  Keep these tools on file for reference as questions
regarding safety and health arise in your workplace.

We will be introducing a
new format with the Winter
1999 issue.  Distribution will
be in early February.   All
issues will feature tips on
managing safety and health
costs; medical health news;
critiques of Internet sites;
statistics on frequently cited
OSHA standards and the
OSHA Log of Injuries and
Illnesses; and much, much
more.

What Can We Do For You!

We would appreciate feedback about the Quarterly and
how our staff at CONN-OSHA can improve service.
Customer feedback is an essential part of our goal to
provide timely, courteous, and professional services to
Connecticut employers and employees so that they may
recognize and control workplace hazards.  You can e -
mail us at director.connosha@po.state.ct.us or take a
few minutes to answer the questions on page 4 and fax
them back to us at 860-566-6916.  You can also mail
your responses to editor, CONN-OSHA Quarterly,
38 Wolcott Hill Road, Wethersfield, CT  06109.

Featured Inside

✔   Personal Protective Equipment

✔   Written Programs

✔   Steps to Safety
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PPE
Personal protective
equipment (PPE) is all
clothing and other work
accessories designed to
create a barrier against
workplace hazards.

The CONN-OSHA
standards for PPE require employers to assess the
workplace to determine if hazards that require the use
of PPE are present or likely to be present (i.e. perform
a hazard assessment). If hazards or the likelihood of
hazards are found, employers must select appropriate
PPE and have affected employees use properly fitted
PPE.  It should be noted that employers are required
to certify in writing that workplace hazard assessments
have been completed.

The following overview of the PPE standard provides
assistance with completing a hazard assessment for your
workplace. Consideration should be given to the basic
hazard categories of impact, penetration, compression,
chemical, heat, harmful dust, and light  radiation.

Eye and Face Protection    Employees must use
appropriate eye and face protection, such
as proper side shields, prescription lenses
and filter lenses when exposed to eye and
face hazards. Protective equip-
ment purchased after July 5, 1994 must

comply with ANSI Z-87.1-1989.

Head Protection    Employees must use appropriate
head protection when exposed to electric
shock hazards or if there is the potential to
incur head injuries. Protective
equipment purchased after July 5,
1994 must comply with ANSI Z-89-

1986.

Foot Protection     Employees must use appropriate
foot protection when exposed to electric
shock hazards or if there is the potential to
incur foot/leg injuries from exposure to
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falling, rolling, or piercing objects.     Protective foot-
wear purchased after July 5, 1994 must comply with
ANSI Z-41-1991.

Hand Protection    Employees must use appropriate
hand protection if their hands are exposed
to hazards such as those from the skin
absorption of harmful substances; severe
cuts or lacerations; severe abrasions;
punctures; chemical burns; thermal

burns;and harmful temperature extremes.

Em ployers m ust furtherm ore ensure use of selected PPE;

inspect and replace dam aged or defective PPE; and

provide training for use, care, m aintenance, and disposal

of PPE.

Personal protective equipm ent should not be used as a

substitute for engineering, w ork practice and/or adm in-

istrative controls.  It should be used in conjunction w ith

these controls to provide for em ployee safety and health.

ATTENTION: A newly revised OSHA publication for
PPE (OSHA 3077) is available.  Call 860-566-4550
to get a free copy.

Check out our Web page at www.ctdol.state.ct.us/
osha/coqtrly.htm for more information on hazard
assessments.
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 Steps to Safety

Upon recognition of an actual or potential work place
hazard, the most effective hazard control method can be
determined by systematically following the seven steps
below.  Keep in mind that each workplace situation will
dictate the type of prevention that is the most effective.

1)  Eliminate the hazard,or substitute the activity or
chemical such that the hazardousness is reduced, or if
this is not possible...

2)   Isolate the hazard, and if this does not apply...

3)  Effectively guard the hazard, which may not  be
possible, therefore requiring employers to....

4)  Train employees to work safely near the hazard,

5)  Issue personal protective equipment (PPE) to
eliminate contact with the hazard,

6)  Conduct personal air monitoring (if applicable)
to ensure that appropriate PPE has been chosen, and
finally...

7)  Seek medical treatment     for exposure if the
above steps have not prevented a hazardous situation
from occurring.

If step seven is reached, when treatment for exposure
occurs, employers can add the following steps:

8)  Investigate the reasons for the accident,

9)  Apply corrective actions to reinforce prevention
of future incidents,

10)  Implement controls and other methods that will
eliminate future exposures, and then...

11) Reevaluate steps 1 through 7.

Written Programs

Each OSHA Standard that requires a written program
can be easily implemented using the following format.
In a three-ring notebook, tab a section for the subject
matter, (i.e., Bloodborne, Hazard Communication, etc.)
and within each subject set up subsections.  In  the
case of Bloodborne Pathogens, the subsections would
be composed of:

- A copy of the standard
- A sample program
- The facility’s program
- Training materials
- Documentation of training conducted
- Hepatitis B vaccination documentation
   and/or waivers
- Documentation of annual program review

Any questions on the implementation of a particular
OSHA program can be addressed quickly through the
use of this standardized program format.

A typical employer may have a half dozen programs to
manage.  The employer can review one program every
other month, and present employees with short training
sessions to remind them of the program requirements,
thus providing annual trainings on an on-going basis.
Document all training with employee signatures, and
edit the written program as required. The employer
should spot check program effectiveness, encourage
employee compliance and remind everyone about their
responsibilities.  OSHA programs should be presented
to new employees as part of their initial orientation as
well.

Employees will eventually become accustomed to the
regular training sessions and will find them a valuable
forum for commenting on safety and health issues.
Regularly scheduled safety meetings will exemplify the
employer's commitment to employee safety and health.
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ABOUT CONN-OSHA  Besides having enforcement responsibilities in the public sector, CONN-OSHA

provides consultations to private as well as public employers.  The goal of the Connecticut Consultation Program
is to provide timely, courteous, and professional consultative services to Connecticut employers and employees so
that they may recognize and control workplace hazards and prevent injuries, illnesses, and fatalities.  Consultations
are provided upon request of the em ployer.  There is no charge for this service.  Contact 860-566-4550 for more
information about CONN-OSHA programs.

Connecticut Labor Department
Division of Occupational Safety and Health
38 Wolcott Hill Road
Wethersfield, CT 06109-1114

Address Correction Requested

r  identification and elimination of workplace hazards
r  prevention of occupational injuries and illnesses
r  safety and health program development
r  training and education on OSHA standards
r  personal exposure monitoring to ensure compliance with OSHA standards

Your feedback is important to us.  Please take a few minutes to answer the following questions and fax them
back to us at 860-566-6916.

What type(s) of assistance from CONN-OSHA would you use?

What type(s) of information would you like to see featured in the CONN-OSHA Quarterly?  _____________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

How can we be of better service to you?  ____________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________


