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Marijuana Remains Illegal Under Federal 
Law

 Marijuana is a Schedule 1 controlled substance 
under the Controlled Substances Act (CSA)

 Schedule 1 drugs and substances are defined 
as drugs with no currently accepted medical 
use in treatment and high potential for abuse

 As such, the CSA makes it a federal crime to 
use, possess, or distribute marijuana



Responsible and Equitable Regulation of 
Adult-Use Cannabis (RERACA)
• Effective July 1, 2021
• 19th state to legalize recreational marijuana
• Broad coverage of marijuana-related areas:

• Regulations for the industry
• Workplace provisions 

• Employment provisions will take effect on October 
1, 2022

• Palliative Use of Marijuana Act (C.G.S. Sec. 21a-
408 (2012)) – minor amendments

• But it does not mean that employees can be 
impaired at work.



What does the legislation cover?
• Statute includes a broad definition of an 

employer
• Provides 9 exemptions from the statute’s 

provisions for certain industries including:
• Construction
• Utilities
• Transportation or delivery
• Manufacturing
• Justice, public order, and safety activities

Recreational Marijuana Use (cont’d)



Recreational Marijuana Use (cont’d)
Also exempts certain positions including:
• Firefighters and EMTs
• Law enforcement
• Positions requiring a commercial driver’s 

license 
• Requiring certification of completion of a 

course in construction safety  and health 
approved by federal OSHA

• Positions with the potential to adversely 
impact the health or safety of employees or 
the public (as determined by the employer)

• Positions at exempt employers



So, what can covered employers do?
• Allows employers to refuse to accommodate recreational 

marijuana users
• Protection for medical users still apply

• Allows employers to main a drug and alcohol-free 
workplace

• Prohibit employees from:
• Working while under the influence or using 

marijuana at work
• Bringing marijuana to work

• Take appropriate adverse employment action based on a 
reasonable suspicion the employed used while at work.

• Implement policies prohibiting off-duty recreational use 
provided the employer has a written policy (either 
physical or electronic form) and has notified employees 
prior to enacting the policy



What can a covered employer not do?
• Act based solely on a positive drug test for marijuana 

unless the employer has a written policy prohibiting 
recreational use of marijuana away from work

• The statute provides an exception if the test is based 
on:

• an employer’s reasonable suspicion that the 
employee is impaired at work, 

• the employee showed specific symptoms of 
drug impairment while working, or 

• the employer used a random drug test pursuant 
to an employment policy.

• It also does not apply if the employee is in an exempted 
position

• Note:  Connecticut's urinalysis statute still applies to 
place limits on general drug testing procedures



Why Construction Employers Should Care

• Construction workers are at an increased risk 
for drug use, which makes them vulnerable to 
work-related injuries or even overdose deaths.

• Compared to all other professions,
construction workers had the second highest
prevalence of marijuana use after those in
service jobs.

Source:  Center for Drug Use and HIV/HCV Research at NYU College of 
Global Health (October 2019).



Member Mental Health & 
Wellness Initiative



• Follows NAHB’s multi-year initiative to combat opioid 
misuse in the home building industry
• Opioids in the Home Building Industry

• NAHB has launched a new effort focused on member 
mental health and well being

• Some data on why mental health matters:
• For 2018, the CDC reported that there were 1,008 

construction fatalities but there were 5,242 suicides by 
construction workers for that same year.
• This equates to a rate of 45.3 per 100,000.
• By contrast, the average male suicide rate is 27.4 

per 100,000

NAHB’s Member Mental Health & 
Wellness Initiative

https://www.nahb.org/advocacy/industry-issues/safety-and-health/opioids-in-the-home-building-Industry


Suicide Rates - Connecticut
• Connecticut data on suicides indicates a rate of 

10.5 deaths per 100,000. 
• Although Connecticut reports one of the lowest 

rates in the U.S. (45th among the states and 
D.C.), the rate of suicides between 2015 and 
2019 increased to an annual average of 403.*
• Up 14% from between 2010 and 2014, 

which reported an annual average of 351.
• Among occupational groups and suicide,

construction and extraction had the highest
suicide death rate.*

*Source: State of Connecticut Suicide Prevention Plan 2020-2025

https://sprc.org/sites/default/files/State%20of%20Connecticut%20Suicide%20Prevention%20Plan%202020-2025.pdf


Why the Construction Industry?

• Specific aspects of working in construction and related 
fields inhibit conversations about mental health and 
prevent help-offering or help-seeking when problems 
surface.

• Factors include:
• Job and financial instability – for contract workers and 

self-employed
• Culture of stoicism – emphasis on self-reliance and

toughness
• Lack of community – short term transient jobs make it

hard to build connections
• Demographic of men at risk – white men ages 45-64 

highest risk for suicide.



Why Construction Employers Should Care
• Suicide in the construction industry is four times the national 

average, with 15.6% of construction workers experiencing a 
substance use disorder.*

• A series of focus groups and extensive interviews conducted
by MindWise with key stakeholders and leaders in a global
construction company revealed key areas of need:
• Lack of information and knowledge regarding how to talk 

about mental health
• Acknowledgement that substance misuse occurs on

worksites
• The need to move from “policing to preventing”
• Desire for improved communication through the

organizational pipeline, and
• A sense that one’s leadership and managers care about 

workers’ wellbeing.

*Source:  National Survey on Drug Use and Health



Goals of this Initiative
• Improving awareness
• Facilitating discussion
• Destigmatizing mental health and addictions
• Advocating for wellness on the jobsite and in the

workplace, and
• Taking a leadership position moving forward.

For more information, visit:
• Member Mental Health and Wellbeing – NAHB
• Includes free tools to identify and understand the issues

• MindWise Mental Health Screening
• JustFive Lessons on Substance Misuse
• Toolbox Talks and Resources:

• NAHB/MindWise Toolbox Talk
• Mental Health Toolbox Talk
• Suicide Prevention Toolbox Talk

https://www.nahb.org/advocacy/industry-issues/safety-and-health/mental-wellbeing
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