
GOVERNOR’S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 
(GCEPD) FULL COMMITTEE MEETING 

 
DOL Conference Rooms A & B 

200 Folly Brook Blvd, Wethersfield, CT 06109 
June 16, 2016 

 
 

Minutes 
 
Attendance: 
Members & Designees:  Mary Silverberg, Brian Sigman, Jeff Beckham, Jonathan Slifka, John Curtin, Amy 
Blazawski, Marla Shiller, Linda Guillorn, Jill Larmett, Lisa Roland, Diana Wentzell, Mike Kozlowski, James 
Amis, Rob Michalik, Deborah Bradley, Astread Ferron-Poole, Anna Barry, Sam McKnight, Keri Fradette, Joe 
Wendover, Mark Henry. 
 
Guests:  Karen Quesnel, Jessica Rival 
 
Absent:  Melody Currey, Joseph Carbone, William Villano, John Beauregard, Amy Porter, Benjamin Barnes, 
James Redeker, Craig Henrici, Julia Wilcox, Tom Stefanko, Don Shubert, Jeffrey Walter, Terrance Brennan 
 
 
Welcome: 
Chairman Slifka opened the meeting at 9:10 and extended a warm welcome to all. 
 
Approval of Minutes: 
The Chairman called the Committee’s attention to the minutes of April 7, 2016.  Mr. Sigman made a motion to 
accept, and Ms. Silverberg seconded the motion.  The minutes were accepted with the correction of Mr. 
Curtin’s last name. 
 
Survey Update: 
Mr. Beckham noted that more than 15,000 surveys to date have been completed by employees.  The survey is 
expected to be completed by the next meeting. 
 
Disability Hiring Awareness Month: 
The Chairman noted that October is Disability Hiring Awareness Month, and the committee will strongly 
support the effort and devote this meeting and the next one to plan and work on it.  Also October 16 is 
Disability Mentoring Day. 
 
Ms. Fradette and Mr. Henry handed out two documents containing ideas and web sites for people and 
employers to utilize in helping to increase the awareness and effectiveness of employing people with 
disabilities, and Disability Hiring Awareness Month.  They will send an additional list of ideas and information to 
the Chairman. 
 
The committee briefly discussed gathering in August with those interested from various agencies and those 
involved with people with disabilities to generate ideas and plans for October, and going forward. 
 
Other Highlights: 

 It’s a good time to request posters, info packets and other materials to send to potential employers, 
colleges, business schools, etc. 

 We can get a list of companies expecting to hire, and we can market to companies that already employ 
people who have disabilities. 

 DMHAS has information and training modules to promote and educate people and (potential) employers. 
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 CSCU will work with community colleges and universities to educate and train those who work with 
students and others who are or will be working, and with those in business related paths to be champions 
of people who have disabilities looking for work.  There could be a work group set up by the end of spring 
and fall. 

 Have a ‘high-level’ panel (commissioners, etc.) at a work fair to help draw employers.  Utilizing a single 
calendar via a program such as SharePoint for all events, activities and related information on each 
agency’s web site or another place such as Google Calendar or Base Camp would be productive for all. 

 If a production studio is needed, we could utilize the production studios at our community colleges. 

 It may be possible to get assistance from students who have autism without cost, which would provide 
them with firm support while gaining knowledge and experience. 

 We must look into Twitter, Instagram and Snapchat for dispersing information quickly to a wide audience. 

 The Chairman is available to attend and/or speak at events and other venues as needed, such as at CTN 
WHC-TV program/series that can be streamed and at the DD Council about job opportunities, other 
events to speak about disability mentoring and other pertinent topics.  College Disability Coordinators 
could also be invited to attend and/or speak. 

 Mr. Koslowski will contact Jay Sloves for a media option. 

 We may have the opportunity to work with students on a student project focusing on curriculum, and in 
marketing employment of persons with disabilities via a contest with an award.  Marketing students could 
work on the marketing piece and those from business, education, etc. could work on it from their 
discipline.  The University of Hartford is always looking for student project ideas, and they have come up 
with ideas to help people who have disabilities. 

 A good way to help promote employment is with something current employers could put up like a poster or 
decal that says something like “Inclusion Works Here” noting that they support and hire persons with 
disabilities.  Another possibility is hash tag “Look At Me Now!” for persons who have a disability working at 
their job to promote their success and contributions. 

 Awareness drives momentum.  PSA’s, social media, and mainstream media like these kinds of stories.   

 We should start to gather information and stories for October now. 

 We may be able to utilize Fast Track Bus ads. 

 High schools hold science fairs on helping persons with disabilities.  Shoreline East is a good place for 
PSA’s and ads, and in and around Bradley Airport. 

 Get information to UCONN to get into their classrooms. 

 DD Council may be able to provide some funding. 

 Tri-State Diversity Council will probably help by disseminating information and communications. 

 A short conference call at the end of July and in September to keep this momentum going will be held. 
 
Next Meeting: 
Please note our next meeting to be held August 11 at DOL from 9:00 – 11:00 on your calendars. 
 
Meeting Adjourned: 
Mr. Beckham made a motion to adjourn.  Ms. Silverberg seconded the motion. 
 
Meeting adjourned at 10:28. 


