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DRAFT Minutes 
 
Attendance: 
 
Members & Designees Present:  Anna Barry, Jeff Beckham, Amy Blazawski, Deborah Bradley, Jessica 
Cabanillas, David Doukas, Astread Ferron-Poole, Kerri Fradette, Barbara Green, Linda Guillorn, Bryan 
Klimkiewicz, Jill Larmett, Leslie Mara, Brian Sigman, Jonathan Slifka, Mary Silverberg, Lisa Weisinger-
Roland, Joe Wendover, Kurt Westby, Julia Wilcox, Martin Zaugg 
 
Members & Designees Absent:  John Beauregard, Roderick Bremby, Joseph Carbone, Melody Currey, 
John Curtin, Randal Davis, Craig Henrici, Mark Henry, Kelvin Johnson, Gary Madison, Sam McKnight, 
Mark Ojakian, Amy Porter, Virginia Sampietro, Jordan Scheff, Marla Shiller, William Villano 
 
Guests:  Karen, Quesnel, Karl Mitchell 
 
 
Welcome / Minutes of Last Meeting: 
Chairman Slifka opened the meeting at 9:10 a.m.  He announced that he has moved to DAS and will stay 
on as Chair of GCEPD.  Mr. Scott Jackson, DOL Commissioner has moved on, and Mr. Kurt Westby, 
formerly DOL Deputy Commissioner, is now Commissioner of DOL.  He invited Mr. Westby to address 
the Committee.  Mr. Westby started by saying DOL is very pleased with the work the Committee is doing 
for people who have a disability; and he noted Ms. Quesnel is doing a great job, and we are now 
pursuing a $2 million grant.  DOL will continue to help and we welcome knowing what more we could do 
to help out.  Ms. Quesnel noted that the grant will focus on early intervention, training for healthcare 
providers, working with employers on accommodations, and on helping people with a disability get to 
work and stay at work.  Dr. William Shaw from UCONN Health Center helped with the grant, and has 
studied this topic his entire career and has been invaluable. 
 
The Chairman asked for a review of the minutes.  Ms. Barry made a motion to approve the minutes, 
which was seconded by Mr. Beckham.  All were in favor and the minutes were approved. 
 
APSE Presentation: 
Chairman Slifka introduced Carrie O’Connell and Kate Travis from APSE who will make a PowerPoint 
presentation.  They addressed the Committee saying they were happy to be here, and they are always 
looking for new members.  They made an informative joint presentation. 
 
The Committee discussed the presentation, which was very well received.  It was noted that APSE 
helped establish the JBLN’s.  A question was asked about APSE connecting with public schools, and it 
was noted by the presenters that that is something they would like to do, and to connect with parents.  
The Chair noted that the biggest struggle is transportation, and he asked if APSE has worked in that 
area.  As of yet they have not, but they need to.  Chairman Slifka stated he would like to work with APSE 
on this, and on other needs.  Ms. Barry noted that she would like a DOT manager to attend APSE 
meetings.  The Chairman will connect them to work together on transportation issues. 
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October 2018 Events: 
The Chairman noted this year’s theme for NDEAM is “America’s Workforce – Empowering All”.  Here are 
the currently known October events: 
 
 October 2: APSE Conference at Four Point Sheraton – Meriden 
 October 18: Disability Mentoring Day (UTC) 
 October 19: Resource Fair 
 
 
 
 
 
 
Continued Discussion: 
 
It was noted that people with a disability are not afforded needed training and mentoring from job 
coaches for positions in large companies and the corporate world, since many are not themselves 
trained in this area. 
 
DRS is headed in that direction now, as they are developing training for their vendors for direct service 
provision.  There is a big turnover amongst providers, which DRS is working on. 
 
DHMAS has experienced the same issue and they are currently thinking about re-procurement of 
providers for the next year, since changes would have to be stipulated in the contract.  A much higher 
level of professionalism is needed from job trainers and coaches. 
 
If we ‘front load’ the training and give better training, we will in effect spend more on the individual so 
they will be much more successful.  Better basic training (ie. don’t use your cell phone at work and while 
you are training) would be beneficial.  However, some trainers and coaches do not have the background 
to provide diverse training that would cover behavior, dress, what is expected, and job duties in different 
areas, such as what is needed working at Big Y or a corporate setting.  Yet sustainable funding is not in 
keeping with continual rising costs over the last 20 years.  Employment Specialists and or Job Coaches 
sometimes make up to $8 or more per hour less than the person they are training.  Gian Carl is compiling 
an overview of CT nonprofits to find out what they are able to do and what they cannot do.  It comes 
down to funding. 
 
Next Meeting: 
A conference call may be set up for September 6 at 9:00 a.m. to help prepare for October’s events.  The 
next on-site meeting will be December 13, 2018 at DOL. 
 
Adjournment: 
The Chairman asked if there any questions or other comments, and there were none.  Ms. Guillorn made 
a motion to adjourn the meeting, which was seconded by Ms. Silverberg, with all in favor. 
 
The meeting adjourned at 10:14. 


