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Governor’s Committee on Employment of People With Disabilities 

CT Department of Labor – Conference Rooms A & B 
200 Folly Brook Boulevard, Wethersfield, CT 06109 

Thursday, December 10, 2015 
 

 

 

MINUTES  
 
Attendance 
 
Members & Designees:  Morna Murray, Deborah Bradley, Sam McKnight, Jeffrey 
Beckham, Melody Currey, Mary Silverberg, Jim Amis, Michael Kozlowski, Kim Barberi, 
Jeff Walter, Kerri Fradette, Jonathan Slifka, Terry Brennan, Sharon Palmer, Joe 
Wendover, Linda Guillorn, Anna Barry, and Lisa Roland. 
 
Excused Absence(s):  Lewis Letang, Joseph Carbone, William Villano, Catherine Smith, 
Joe Beauregard, Amy Porter, Brian Sigman, Roderick Bremby, Benjamin Barnes, 
James Redeker, Craig Henrici, Julie Wilcox, Tom Stefanko, Don Shubert, John Curtin, 
Amy Blazawski, and Mark Henry 
 
*********************************************************************** 
Mr. Jonathan Slifka, Chairman, opened the meeting at 9:15 a.m. 
 
Welcome 
Mr. Slifka, Chairman, welcomed everyone and asked all attendees to introduce 
themselves. 
 
Mr. Slifka expressed thanks to Commissioner Palmer who is retiring at the end of the 
month, for her continued support.  He noted that her presence and input has been 
invaluable and she will be greatly missed.  Mr. Slifka extended an open invitation to her 
to attend future meetings after her retirement. 
 
Approval of Minutes 
Mr. Slifka asked for a motion to approve the minutes: 
 

 Motion: Approve the minutes of Oct. 8th 
 Vote: Motion carried 

Resolved: Minutes of Oct. 8th meeting approved without modification 
 
General Discussions: 
Mr. Slifka opened the floor to any suggestions, ideas, and visions for the future or other 
comments about what has been done to date and what can be improved.  He is a very 
supportive collaborator.  He noted that in April the committee enjoyed a presentation by 
Kerri Fradette which sparked interest and ideas as an example. 
 
There was a short discussion on the highlights of the August meeting, and the 
wonderful tour at Walgreens. 
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The question was posed on developing ideas to change preconceived notions about 
persons with disabilities and what they can and cannot do, their value to society, and 
the enormous value that will be achieved if each person is asked what they would like to 
do and what interests them in relation to employment to help increase employment 
continuity versus sending them to a random place to break down boxes or wash floors 
for weeks or months. 
 
A discussion on the Employment First Initiative from the October meeting followed.  Mr. 
Slifka stated that he is quite proud of what this committee has accomplished and with 
the attendance of each member. 
 
A link to a paper entitled “A Better Bottom Line” was provided when the committee first 
convened about creating the state as a model employer.  Since then, Respectability 
USA’s “Disability Employment First Planning Tool” came out.  It will be emailed to the 
committee.  The paper is like a self-assessment tool, and suggests what we can look at 
internally within our agencies to help each one assess, and identify what can/must be 
done and then come up with ways to improve. 
 
In April we enjoyed a presentation on Connect-Ability, and a survey was done 5 years 
ago on what we are doing right and the areas in which we can improve.  All state 
employees will receive the results of that survey.  We expect it will be very helpful in 
creating and establishing a vision for improvement for persons with disabilities. 
 
There was a short discussion on the governor’s committee, and on Employment First. 
 
Empowering People with Disabilities:  Employment Options: 
The gaps and pitfalls often experienced by people with disabilities and their parents in 
trying to secure the appropriate education, work and assistance, and the frustration in 
trying to ensure their children or their adult children with disabilities will fare well once 
they can no longer help or advocate for them due to their own illnesses, financial 
burdens, or advanced aging was discussed.  We all have a dream or idea of what we 
would like to do, and we learn by trial and error.  People with disabilities may experience 
a rough start in getting used to a new situation or a new task or job, and they could lose 
the job if they are not afforded the time to adjust and learn, and without someone 
coaching them through it.  As humans, we are more likely to do better and be more 
involved and committed to something with which we have some capability or an interest 
in versus being sent out to a location to fold letters, wash a floor, etc. for months on end 
without input or options to do something more fitting or more interesting to us.  The 
consensus is if people with disabilities are made part of the discussion about their 
employment concerns and situations, there will be a dramatic positive impact.  
Involvement can equal investment. 
 
It was noted that involving people with disabilities is the model to use, and Connecticut 
is part of the Dartmouth Collaborative.  Their next conference will be hosted in 
Connecticut at St. Joseph College in West Hartford in May. 
 
It was emphasized that finding employment opportunities that fit each individual is key, 
and we must allow and even provide for people with disabilities to fail.  Once they do, 
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then they progress.  We are all pressured to make the right decision at every step 
(which school to school, our G.P.A., where we intern, etc.).  An analogy was given 
about a young man with autism working at TJ Maxx who was not doing well working 
with people on the sales floor.  When they noticed he loved to put shoes away and had 
a talent for stacking and organizing, they moved him to the shoe department where he 
did very well.  The sales people were happy with his abilities and the work he did that 
allowed them to focus on customers and sales. 
 
Sub-Minimum Wage / Technical High Schools: 
The topic of sub-minimum wage people with disabilities receive was discussed.  Until 
this is changed, they will be unable to help themselves financially, and there will be less 
incentive to place them in better fitting jobs.  To keep them from being in the welfare 
system, they will need to make at least minimum wage, and we must consider that they 
must be employed with somewhere to live when their parents are no longer capable to 
help or to advocate for them.  It was noted that for every person with disabilities who is 
in a suitable job, approximately $2 million could be saved over their lifetime.  It is 
important to create a program to provide the opportunity to live on campus and 
matriculate.  It is vitally important to remove the fear of losing support and benefits when 
people with disabilities return to work.  It is a matter of building resiliency versus failing. 
 
The request was made to think about what we can start doing now to help ready 
ourselves and people with disabilities to move forward once funding becomes available.  
We must find out how involved our technical high schools are in exposing adults with 
disabilities, and to start at a much earlier age, to being taught and assisted to acclimate 
to that environment and help ready them for potential jobs through training. 
 
New Business - Next Meeting 
The question of whether we should collaborate more with employers was raised.  The 
consensus is that we must connect with employers and with school representatives. 
 
Chairman Slifka will email the toolkit to the committee, which will be the driver of the 
next meeting to be held February 4, 2016.  He encouraged contacting him with any 
ideas or suggestions, questions, or if you would like to meet with him individually any 
time. 
 
The survey previously done will be sent to Human Resource directors next month for 
employees to fill out and tallies to be returned. 
 
The meeting began at 9:15 a.m. and adjourned at 10:46 a.m.   
 
Notes were taken by L. Ryan. 


