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DECISION AND MODIFICATION OF UNIT 
 
 On September 30, 2015 the Norwalk Municipal Employees Association (the 
Union) filed a petition (ME-31,785) with the Connecticut State Board of Labor Relations 
(the Labor Board) seeking clarification of an existing bargaining unit of employees of the 
City of Norwalk (the City) by including the position of Program Coordinator the City had 
created within its human relations and fair rent department.  On November 23, 2015, the 
Union filed a petition (ME-31,857) with the Labor Board seeking to modify said 
bargaining unit to include the said Program Coordinator position. 
 
 The cases were consolidated and after the requisite preliminary administrative 
steps had been taken, the matter came before the Labor Board for a hearing on December 
3, 2015.  Both parties appeared, were represented, and were allowed to present evidence 
and make argument.1 
 

DISCUSSION 
 

 The Union contends that the work of the Program Coordinator is similar to that of 
other bargaining unit positions, including the position of Civil Rights/Fair Rent 
Investigator. The City does not contest these allegations but contends that it has always 
classified the Program Coordinator as a “temporary” employee and as such, the position 
                                                
1  The parties declined to file briefs in this case. 
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is expressly excluded from the unit under the recognition clause2 in the collective 
bargaining agreement.  The City concedes, however, that the incumbent has been 
continually employed in the position at issue for a period of time now exceeding five 
years. 
 
 Given the record before us we find that the incumbent holding the position at 
issue is not a temporary employee within the meaning of the recognition clause in the 
existing collective bargaining agreement and we further find that said position shares the 
requisite community of interest with other positions in the bargaining unit.  For these 
reasons, we modify the unit to include the position in question and we dismiss the 
Union’s clarification petition as moot. 
 

ORDER 
 
 By virtue of and pursuant to the powers in the Connecticut State Board of Labor 
Relations by the Municipal Employee Relations Act, it is hereby 
 
 CERTIFIED that the bargaining unit here in question be and the same hereby is, 
modified to include the position of Program Coordinator. 
 

It is further ORDERED that the petition in Case No. ME-31,785 be and the 
same hereby is DISMISSED. 
 
  CONNECTICUT STATE BOARD OF LABOR RELATIONS 
 
     Patricia V. Low 
     Patricia V. Low 
     Chairman 
 
     Wendella Ault Battey 
     Wendella Ault Battey 
     Board Member 
 
     Ann F. Bird 
     Ann F. Bird 
     Alternate Board Member 
                                                
2 Art 1 (Ex. 5) of the collective bargaining agreement states, in relevant part: 
  

Section 1.   . . .  
  

It is understood that the bargaining unit includes only employees who are: 
 . . . 
 (b)  in positions which are not temporary . . . 
 . . .  
 
 Section 3. Definitions 
  

Temporary or Seasonal Employee:  “Temporary employee,” “seasonal employee” or “temporary 
 personnel” means an employee who is hired for less than one hundred twenty (120) calendar days 
 during any one (1) calendar year unless otherwise defined herein. 



3 
 

CERTIFICATION 
 

 I hereby certify that a copy of the foregoing was mailed postage prepaid this  
30th day of March, 2016 to the following: 
 
 
 
Emmett P. Hibson, Director of Personnel & Labor Relations 
City of Norwalk      RRR 
125 East Avenue 
P.O. Box 5125 
Norwalk, CT  06856-5125 
 
James C. Ferguson, Esq. 
Ferguson, Doyle & Chester, P.C.    RRR 
35 Marshall Road 
Rocky Hill, CT  06067-1400 
 
 
 
  _____________________________ 
  Harry B. Elliott, General Counsel 
  CONNECTICUT STATE BOARD OF LABOR RELATIONS 
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