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DECISION ON COMPLIANCE 
  
 This matter arises from our decision in City of Bridgeport, Decision No. 4806 
(March 20, 2015) where we found that the City of Bridgeport (the City) violated Section 
7-4691 of the Municipal Employee Relations Act (MERA or the Act) when it failed to 

1  Conn. Gen. Stat. § 7-469 states, in relevant part: 
 
The municipal employer … shall have the duty to bargain collectively.  This duty extends to the 
obligation to bargain collectively as set forth in subsection (c) of section 7-470. 

  
Conn. Gen Stat. § 7-470(c) states, in relevant part: 

 
[T]o bargain collectively is the performance of the mutual obligation of the municipal employer or 
his designated representatives and the representative of the employees to meet … and confer in 
good faith with respect to wages, hours and other conditions of employment, or the negotiation of 
an agreement, or any question arising thereunder, and the execution of a written contract 
incorporating any agreement reached if requested by either party, but such obligation shall not 
compel either party to agree to a proposal or require the making of a concession. 
 

 

                                                



comply with a prohibited practice settlement agreement. In addition to the usual notice 
requirements the Labor Board ordered, in relevant part, that the City: 
 
 II. Take the following affirmative action, which we find will effectuate 
 the purposes of the Act: 
   
  A. Post and fill the position of Deputy Director of Human Services 
   within forty-five days of the issuance of this Decision and Order. 
 . . .  
  
Id. at p. 6. 
 
 Thereafter, the Union notified the Labor Board that City compliance with the 
order was in dispute and the parties met voluntarily with an assistant agent of the Labor 
Board.  When informal efforts at resolution were unsuccessful, proceedings were 
instituted pursuant to Section 7-471-35 of the MERA regulations and the matter came 
back before the Labor Board for a hearing on compliance on September 30, 2015.  Both 
parties appeared, were represented and made argument. On the basis of the entire record 
before us, including the parties’ joint stipulation of facts, we issue the following decision 
on compliance. 
 

FINDINGS OF FACT 
 
1.  The City is a municipal employer within the meaning of the Act. 
 
2. The Union is an employee organization within the meaning of the Act and at all 
relevant times has represented a bargaining unit of employees, including the position of 
Deputy Director of Human Services. 
 
3. The City has not filled the position of Deputy Director of Human Services. 
 

DISCUSSION 
 

 The City admits that it has not complied with our Decision and Order because it 
has not filled the Deputy Director of Human Services position and offers no excuse, 
reasonable or otherwise, for its failure to act.  Therefore, we conclude that the City has 
refused to comply with our order in Decision No. 4806 and we hereby order it to comply 
within ten days of receipt of this Decision on Compliance. 
 
 Furthermore, we find that the Union has again been forced to incur expenses for 
no valid reason given the total absence of reasonably debatable City defenses.  See, 
Norwalk Third Taxing District, Decision No. 3676 (1999), pp. 6-7.  As such, we order 
the City to pay the Union’s attorney’s fees.  In addition, we find that further loss of wages 
and evasion of costs associated with compliance are inconsistent with the policies 
underlying the Act in these circumstances.  As such, we order the City to pay the new 
Deputy Director of Human Services wages retroactive to that date the position would 
have been filled had the City complied with our Decision and Order.    
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ORDER 

  
 By virtue of and pursuant to the power vested in the Connecticut State Board of 
Labor Relations by the Municipal Employee Relations Act, it is hereby 
 
ORDERED, that the City of Bridgeport: 
 
1. Cease and desist from: 
  
 A. Failing to comply with the order in City of Bridgeport, State Board of 
 Labor Relations Decision No. 4806 (March 20, 2015). 
 
II. Take the following affirmative action, which we find will effectuate the purposes 
 of the Act: 
 
 A. Fill the position of Deputy Director of Human Services within ten days of 
 receipt of this Decision on Compliance. 
 
 B. Within twenty days of the filling of the position of Deputy Director of 
 Human Services, pay the employee so appointed to said position, wages 
 retroactive to May 4, 2015. 
 
 C. Pay to the Union its reasonable fees and costs as set forth in the affidavit 
 submitted by the Union and dated September 30, 2015. 
 
 D.  Post immediately and leave posted for a period of sixty (60) consecutive 
 days from the date of posting, in a conspicuous place where the employees of the 
 bargaining unit customarily assemble, a copy of this Decision on Compliance in 
 its entirety. 
 

E. Notify the Connecticut State Board of Labor Relations at its office in the 
Labor Department, 38 Wolcott Hill Road, Wethersfield, Connecticut within ten 
(10) days of receipt of this Decision on Compliance of the steps taken by the City 
of Bridgeport to comply with paragraphs IIA  and D above, and within twenty 
(20) days of said receipt, the steps taken to comply with paragraphs IIB and C 
above. 
 
    Patricia V. Low 
    Patricia V. Low 
    Chairman   
     
    Wendella Ault Battey 
    Wendella Ault Battey 
    Board Member 
 
    Barbara J. Collins 
    Barbara J. Collins 
    Board Member     
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CERTIFICATION 
 
 I hereby certify that a copy of the foregoing was mailed postage prepaid this 14th   
day of October, 2015 to the following: 
 
Attorney Joshua J. Wyatt    RRR (7009 2250 0004 2240 6494) 
Durant Nichols Houston P.C. 
1057 Broad Street 
Bridgeport, CT 06604 
 
Lawrence E. Osborne     RRR (7009 2250 0004 2240 6500) 
City of Bridgeport 
Labor Relations Department      
45 Lyon Terrace, Room 330 
Bridgeport, CT  06604 
 
Attorney John T. Fussell 
Robert M. Cheverie & Associates, P.C.  RRR (7009 2250 0004 2240 6531)  
Commerce Center One 
333 East River Drive, Suite 101 
East Hartford, CT  06108 
     
    
   ________________________________ 
   Harry B. Elliott, Jr., General Counsel 
   CONNECTICUT STATE BOARD OF LABOR RELATIONS 
 

 4 


	LABOR DEPARTMENT
	DECISION ON COMPLIANCE

