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DECISION AND DISMISSAL OF COMPLAINT 

On July 10, 1997, Nathan Jackson, an individual (the Complainant) tiled a complaint 
with the Connecticut State Board of Labor Relations (the Labor Board) alleging that Local 1522, 
Council 4, AFSCME, AFL-CIO (the Union) had engaged in practices prohibited by 6 7-470 of 
the Municipal Employee Relations Act (MERA or the Act) by failing in its duty of fair 
representation. 

After the requisite preliminary steps had been taken, the matter came before the Labor 
Board for a hearing on November 3, 1998. Both parties appeared, the Union was represented and 
the Complainant was given a full opportunity to present evidence and to examine and cross 
examine witnesses. Both parties were allowed to make argument. At the conclusion of the 
Complainant’s evidence, the Union moved to dismiss the complaint for lack of evidence. The 
Labor Board granted the Union’s motion. This is the written decision confirming that ruling by 
the Board. 



FINDINGS OF FACT 

1. The Union is an employee organization pursuant to the Act. 

2. Complainant was employed by the Bridgeport Water Pollution Control Authority from at 
least 1987 until sometime after 1994 and was a member of the Union. 

3. In 1987, Complainant was terminated from his employment. He was terminated again in 
199 1 and 1994. He was reinstated from the 1987 and 199 1 terminations and the 1994 
termination is currently in arbitration. Complainant was suspended from work numerous times 
between 1988 and 1994. 

4. Complainant claims that the Union did not appropriately process grievances on his behalf 
during his employment with Bridgeport but did not produce any specific evidence or offer any 
specific testimony to support his allegations. 

CONCLUSION OF LAW 

1. Complainant failed to establish that the Union failed in its duty of fair representation. 

DISCUSSION 

At the hearing in this matter, Complainant was unable to produce any evidence or 
specific testimony to support his general allegations that, in his opinion, the Union failed to 
represent him. The only specific information offered by the Complainant indicates that he was 
terminated and suspended many times over at least a seven year period and still retained his job 
until 1994. Even now, an arbitration is pending concerning the most recent termination. Based 
on the information presented, we find that the Complainant has failed to establish that the Union 
failed in its duty of fair representation. He has not provided any information which even 
indicates that the Union did not file or pursue grievances on his behalf, let alone engage in 
conduct which would rise to the level of a duty of fair representation violation. See Local 1042, 
AFSCME, Council 4, Decision No. 3586 (1998). On the basis of the record before us, we grant 
the Union’s motion to dismiss this case. 

2 



ORDER 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor 
Relations by the Municipal Employee Relations Act, it is hereby 

ORDERED that the complaint filed herein be, and the same hereby is, DISMISSED. 
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