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DISMISSAL OF COMPLAINTS

On September 5, 1985, Alvin C. Lewis (Complainant) filed with the
ecticut State Board of Labor Relations (Labor Board) complaints alleging
the New Haven Housing Authority (Authority) and Local 818 of Council 4,

AFL<10  (the Union) had engaged and were engaging in prohibited
within the meaning of Section 7-470 of the Municipal Employee
Act (the Act). The complaint against the Authority alleged:



In violation of their personnel policy and the working agreement
with Local 818 of Council #4, AFSCME, AFL-CIO, Officer Supervisors
the Housing authority terminated my employment during my absence
from work as a result of injuries I suffered in an automobile

I am seeking reinstatement as of the date of my termination with
all benefits and monies lost.

(Exhibit 1)

The above named labor organization, by its officers, agents, and
representatives, failed to properly represent me by refusing to
process my grievances against the Housing Authority of the City of
New Haven.

In the matter of my termination, the union failed to repzsent  me
In violation of Articles VIII and XV of the working agreement
between the authority and the union.

I am seeking a just resolution to my complaints against the union
and the Housing Authority.

(Exhibit 2)

After the requisite preliminary administrative steps had been taken,
parties appeared before the Labor Board for a hearing on June 11, 1986.
parties were provided a full opportunity to adduce evidence, examine

cross-examine witnesses and make argument. Written post hearing briefs
eguently  were received from all parties.

On the record before us, we make the following findings of fact,

Findinqs of Fact

The Authority is a municipal employer within the meaning of the

Until winter of 1984/1985 there were four positions titled

The complainant, Alvin C. Lewis, held one of the Assistant Project

Based upon a consultant’s extensive study and report, the Authority
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Part of the reorganization included abolition of the Assistant
Manager position and the next highest ranking administrative

sitions  which were titled Project Manager. The latter position was
the bargaining unit.

7. Also  part of the reorganization was creation of twelve new
itions titled Property Manager which were placed in the administrative
rarchy at the spot formerly occupied by the abolished Assistant Project
ager position.

8 . Also, part of the reorganization was creation of four new
itions titled Area Manager placed in the administrative hierarchy at the
t formerly occupied by the abolished Project Manager position.

9. During the Fall of 1984, various aspects of the reorganization
wese  the subject of discussion between the Union and the Authority.

10. The Authority insisted throughout these discussions that the new
Property Manager positions and the new Area Manager positions were outside
the bargaining unit. Accordingly, the Authority refused to negotiate over
saLaries  and other conditions of employment of the Property Manager and Area
Manager posit ions.

11. The Union insisted throughout the negotiations that incumbent
Assistant Project Managers automatically be appointed to newly established
Property Manager positions.

12. The Authority refused to agree to this, but the Authority did
to fully consider the application of any incumbent Assistant Project

gers who wished appointment to Property Manager positions &fore other
were considered.

-a 13. The Union encouraged incumbent Assistant Project Managers to apply
for Property Manager positions, while reserving its right to challenge the
A u ority’s refusal to automatically appoint incumbent Assistant Project
Man gers to Property Manager positions.

14. The Union pursued that claim and other claims concerning the
in a complaint filed January 7, 1985 with the Labor Hoard.
is the subject of our decision in New Haven Housinq

Decision No. 2595 (1987) issued today.

refused to apply for a Property Manager
the salary was lower than what he had been receiving as an

His refusal came despite encouragement by both
that he apply.

In November or December 1984, Lewis applied for one of the four
Manager positions. He was one of nine applicants interviewed for the

He was rated last among the applicants and was not selected for

17. The Authority and the Union continued to encourage Lewis to apply
for Property Manager vacancies and other positions which would be available

I -3-



i

,

a a result of the reorganization. Lewis’ refusal to apply for such
sitions is outlined in a December 27, 1984 letter written to the Union

P esident by Authority Labor Relations Officer John Prins, a copy of which

lT

sent to Lewis:

This letter is to confirm the status of alternative employment
opportunities for Al Lewis in light of our many conversations
concerning reorganization.

The Authority has had many positions for which it would have been
appropriate for Mr. Lewis to bid in order that his employment with
this agency continue without interruption. In fact, the Authority
recommended that he bid on several of those positions.

For example, Lewis did bid on and was found unqualified for the
Area Manager position. He was advised by representatives of the
Authority through his local union and the Council 4 staff
representative, to bid on one of the Project Manager vacancies; he
chose not to do so. Lewis was then made aware of and advised to
bid on the following positions: Service Contract Coordinator;
Rapid Reoccupancy  Coordinator; Family Resident Services
Specialist; and Elderly Resident Services Specialist. He chose
not to do so.

You may be aware that there are several Field Supervisor vacancies
-at the Authority. While Lewis has not tendered a bid for one of
these positions, and notwithstanding the fact that the posting
deadline has passed (December 14, 19841, please accept this letter
as notification to you and Mr. Lewis that the Authority would be
willing to entertain his bid on one of those positions.

As you know, it is the Authority’s intention to eliminate the
Assistant Manager position effective on or about January 1, 1985.
Should Mr. Lewis choose not to apply for a Field Supervisor’s
position, we will obviously need to have further discussions
concerning the effect of the reorganization on him.

Please contact me if you wish to discuss this matter further.
(Exhibit 12)

1 8 . On December 28, 1984, Lewis responded to Prins’ December 27, 1984
with the following memo (Lewis did not copy the Union on his memo):

TO: John Prins, Labor Relations Officer DATE : December 28, 1984

FROM: Alvin Lewis, Assistant Manager

RE: Your Letter Dated 12/27/84  to Mr. Thomas Fischer

I am calling your attention to the second and third paragraphs
of your letter to Mr. Fischer.

First, the Authority personnel department did send me a letter
but I fail to see any reference to your connnents  in the second
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paragraph of your letter that the Authority had recommended
that I apply or bid on several positions. I am attaching a
copy of the letter that I received.

Secondly, approximately two weeks ago, I met with Mr. Fischer,
Mr. Durant and Mr. DiMartino  at Mr. Fischer’s rquest. Since
you were not present at this meeting and do not know what was
said, I find your comments in paragraph three to be misleading
and for all readers of your letter to reach the conclusion
that I am not interested in employment with the Authority.
However, as you stated in your letter, I did apply for the
Area Manager position and for the record, the Housing
Assistance Program Administrator.

The Housing Authority is considered an “Equal Opportunity
Employer”  and whenever an individual applies for a job, that
individual has every right to believe that the application
submitted would be judged on qualifications. For an employer
or persons designated by that employer to make statements
relating to the positions that the employer would or would not
consider an individual for is an act of discrimination.

Whenever jobs are posted and I feel that my qualifications and
experiences qualifies me to seek those positions, I will apply.

(Exhibit 29)

19. On January 2, 1985, the Authority sent another letter to Lewis
a copy to the Union concerning Lewis’ failure to apply for vacant

:ions  :

This letter is in response to your memo of December 28, 1984.

With respect to your failing to see “....any reference to....cormnents
. . ..that the Authority had recommended that [you] apply or bid on
several positions:”

The Housing Authority has been engaged in numerous discussions con-
cerning the effects of the reorganization on Local  818 employees for
nearly six months. During those discussions, the Union has been
acting in your behalf.

It is my understanding that subsequent to those discussions, you
were advised by your Union representatives to bid on the posted
positions mentioned in my letter.

Your application for the position of Housing Assistance Program
Administrator will be based, as are all applications for positions
at the Authority, upon an objective evaluation of your experience,
skills and abilities.

With respect to your claim that something the employer did “is  an
act of discrimination:”

a . There is no basis for that claim.
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b. If you  feel as though  the Authority  has discriminated
against  you  in any  way,  you  may  proceed  with  your claim
through  the appropriate  channels.

(Exhibit  30)

20. On January  7, 1985, the Union  President  sent  a memo  to  Lewis,
sting  in pertinent  part:

TO: Alvin  Lewis DATE: January  1, 1985

FROM: Thomas Fischer,  President,  Local  818

RE: Memorandums  Dated  December  28, 1984  and January  2, 1985

I have received  copies  of the above-mentioned  memorandums  in
respect  to  your failure  to  bid on available  postings.

Please  be advised  that  as Representative  of Local  818 my
position  is that  you  should  bid on  any  available  positions
in order  to protect  your employment.

x x x

Should  you  have  any  questions,  please  feel free  to  contact
me at Ext.  2841.

(Exhibit  13 1

21. In January, 1985, Lewis  applied  for the position of Housing
;istance  Program  Administrator  and was one  of thirteen  (13) applicants
:erviewed  and rated  for  the position. He  was rated  eleventh  among  the
?licants  and was not selected  for  the position.

22. The Authority  continued  Lewis’ employment  during  January  1985, but
:h different duties,  pending  the outcome  of efforts  to  place  him in
&her  position.

23. On January  28, 1985, Lewis  was injured  in an automobile  accident
while  off  duty  and was absent on sick  leave.

24. On February  11, 1985, Prins  sent the following letter to  the Union
Pr sident  with  a copy  to  Lewis:

We  have  had numerous  discussions  concerning  the future  of
the Assistant  Manager’s position  at the Housing  Authority.

Mr.  Alvin  Lewis  is the only  remaining  Assistant  Manager  at
the Authority. This letter is to  notify you  and Mr.  Lewis,
that  his position  is being  terminated  effective  March  1,
1985.

Please  contact  me as soon  as possible if you  wish  to
discuss  severance  arrangements  for Mr.  Lewis.

(Exhibit  14)
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25. On February 22, 1985, Prins sent the following letter to Lewis,
a copy to the Union:

The Housing Authority has not had any response to my letter
sent to Thomas Fischer (carbon copy to you; see attached)
dated February 11, 1985.

I would suggest that you discuss this with Mr. Fischer and
contact me as soon as possible to discuss severance
arrangements.

(Exhibit 15)

26. On March 8, 1985, Prins sent the following letter to Lewis:

Dear Mr. Lewis:
Re: Employment Termination Papers -

Severance Pay - Pension, Insurance
and Medical Coveraqe Forms\

Enclosed please find checks totalling $12,201.02,  which equal
the closing severance pay as follows:

Sick Leave - 727.50 accumulated hours
@ $13.568 hour $9,870.72

Vacation Leave - 171.50 hours
@ $13.568 2,330.30

mrAL  $12,201.02

In addition, there is an additional check for $474.86 which
represents your regular pay for the week ending March 3, 1985.

Attached you will also find the forms required for withdrawal
of your pension. Please sign them accordingly, indicating
your choice of withdrawal, by indicating (a), (b), or (c). In
addition, be sure to indicate and sign your choice in regards
to taxes that will be due on the pension funds.

You also will need to advise us regarding your medical
coverage, as per the attached form.

In regards to your life insurance, please note that there is a
Conversion Privilege Form for Group Life Insurance, which you
can exercise in regards to your present life insurance
coverage.

Please return the required signed forms to us here at the
Personnel Department in the enclosed envelope. We will need a
response in regards to the medical coverage no later than
March 20, 1985. If we do not hear from you by that date we
will go ahead on the assumption that you will want your
coverage cancelled.

Please feel free to call on me if you have any questions in
regards to any of the above, I will be happy to assist you.

(Exhibit 16)
-7-



P

S ’

27. On March 14, 1985, Union representative George DeMartino  wrote to
ns requesting a meeting “to  discuss the status of Mr. Lewis.t’ (Ex. 17)

28. On April 3, 1985, a meeting was held. Prins’ notes of the meeting
te the following:

To: Memo to File DATE: April 3, 1985

FRO+!: John Prins
Labor Relations Officer

RE: Meeting 11:50 a.m. - Present: George DeMartino, Thomas
Fischer, Harry Durant, Al Lewis and John Prins

Union proposing that Authority place Al Lewis in a position for
which he may be suited, at same rate of pay as when he left. Get
him back to work and limit Housing Authority’s Potential liability
when case is heard.

LIP:

AL:

JP:

ALI:

GD: We’re not here to discuss severance. We essentially want Lewis
to be put to work at the Authority.

JP: The Authority made plentiful offers to Lewis and the Union that
he apply for specific positions that were coming available.
Why did he not apply for property manager position?

AL: I wasn’t interested at the time; I was interested in other
positions for which I applied.

GD: It’s the Union’s position that he should be placed in the
property manager position without having to apply. The SBLR
will probably take at least a year to decide that Lewis be
placed in property manager position with full back pay; We are
looking for a guarantee.

JP: Housing Authority cannot and will not give one.

(to Lewis) It is unclear where you stand with respect to the
fact that you are being represented by Attorney Frank Mongillo.
I feel uneasy about dealing with you without knowing who your
representative is.

My lawyer suggested that I go along with today’s meeting with
the Union, before proceeding further.

Why was there no response to my letter of February 11, 1985
offering to discuss severance arrangements?

Were you aware that I was involved in a serious auto accident
in N.J. - January 28, 1985. (admitted to Middlesex General
Hospital in New Jersey; returned to New Haven sometime in early
February. )

(Exhibit 18)
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29. Article VIII of the collective bargaining agreement in effect at
time relevant to this case states:

ARTICLE VIII - SICK LEAVE
Section 8.1

A. Sick leave shall be earned by
of one and one-half (l-1/2)  working
month of service,the total of which
(18) working days in any twelve (12 1

i

each employee at the rate
days for each calendar
shall not exceed eighteen

months.

B. Sick leave shall be considered to be the absence from
duty with pay of employees for the following reasons:

1. Illness or injury except where directly traceable to
employment by an employer other than the Housing
Authority of the City of New Haven, and except where
illness or injury is compensable under State Law.

2. For medical or dental examination of employees for which
arrangements cannot be made outside of working hours.

3. When exposure to contagious disease endangers the health
of other employees.

4. When a member of the immediate family is critically ill
or injured, creating an emergency which requires the
personal attention of the employee, for a period not to
exceed more than one (1) working day, which is certified
to on a medical certificate by a doctor or other recog-
nized practitioner. Absences under this Section shall
not exceed three such occurrences during any twelve
month period, the first such absence under the terms of
this provision shall be charged to annual leave. Upon
request by an employee, the Executive Director may
approve additional leave under this provision.

Section 8.2

A. Sick leave earned in any month of service shall be
available at any time during any subsequent month.

B. Sick leave with pay in excess of the leave accumulated
to an employee’s credit may be granted in advance by the
Executive Director.

Section 8.3

A. Any unused accumulation of sick leave shall continue to
accumulate from year to year up to a limit of one hundred
fifty (150) days, provided that employees who on or prior to
October 1, 1980 have accumulated more than one hundred and
fifty days sick leave shall have the right to utilize such
days as sick leave for extended illnesses.
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8. Sick leave shall continue to accumulate during leaves of
absence with pay and during the time an employee is on
authorized sick leave or vacation time or workmen’s
compensation.

Section 8.4

A medical certificate, which specifies the nature of the
illness and states that it was necessary to miss work is required:

A. For any period of absence consisting of five (5) or more
consecutive working days,

B . For frequent or habitual absence from duty or when, in
the opinion of the Executive Director, there is an abuse of
sick leave.

Section 8.5

Sick leave accumulated at retirement, or death, or voluntary
resignation.

A. &on  retirement, or voluntary resignation, an employee
will be paid for the period of time corersponding to the
amount of sick leave accumulated, provided that such payment
in no way conflicts with existing pension provisions and does
not exceed one hundred and fifty (150) days; and provided
further that employees who on or prior to the date of this
agreement have accumulated more than one hundred and fifty
(150) days of sick leave shall be paid for the amount of days
accumulated or one hundred eighty (180) days whichever is
less. Comencing  with the date of this agreement no employee
may accumulate more than one hundred fifty (150) days.

B. On or prior to December 1 of each calendar year,
commencing with December 1, 1981, employees who prior to that
date shall have accrued one hundred fifty (150) days sick
leave shall receive a day’s pay at their regular rate for each
unused day of sick leave in excess of one hundred fifty (150)
days accrued during the previous twelve-month (12) period.
The regular rate shall be the pay rate in effect at the time
the sick leave was accrued.

C. Upon the death of an employee, the amount of sick leave
time credited to the employee shall be payable to his or her
surviving spouse, if any, otherwise to his or her heirs at
law, unless previously stipulated otherwise by the employee in
writing to the Housing Authority and provided that such
payment shall not conflict with existing pension provisions.
The amount of sick leave payable upon the death of an employee
shall be the same as that payable upon retirement or voluntary
resignation in accordance with the previous paragraph Section
8.5(A).
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Section 8.6

The Housing Authority shall maintain a record of each
employee’s sick leave and shall report it to each employee on
April 15 and November 15 of each year.

Section 8.7

Anything to the contrary notwithstanding in this contract, any
employee found to abuse the foregoing sick leave privileges shall,
after the first incident of abuse, be warned in writing and after
further abuse shall be suspended for five (5) working days and upon
still further abuse of the sick leave privileges may be subject to
discharge.

(Exhibit 4)

30. Section 20 of the Authority’s Personnel Policy in effect at the
s relevant to this case states:

Status of Housinq Authority Employees Durinq Extended Absences

1 .

2.

When a Housing Authority employee begins to receive benefits
under the long-term disability program, he or she shall no
longer be considered a Housing Authority employee in the
sense that so long as he or she is enrolled in the program,
he or she will not earn sick leave, annual vacation leave,
holidays, or longevity payments except that a longevity
payment shall be made in the case where such employee’s date
of final paid leave is after his or her anniversary date and
such employee has at least five years of seniority. The
Housing Authority contribution to the pension fund for the
benefit of such employee shall cease on the date of the
employee’s final paid leave. The Authority will continue to
provide medical, surgical and hospitalization plan, a major
medical plan, and group life insurance to an employee
enrolled in the long-term disability program for a period of
twelve months beyond the date of final paid leave. The
Housing Authority shall be under no obligation to hold open a
position for an employee paid under the long-term disability
program.

Status of Housing Authority Employees Receiving Workmen’s
Compensation. A Housing Authority employee absent from work
on an approved workmen’s compensation injury (not incurred
through his own misconduct or gross negligence) for more than
(10) working days shall be entitled to receive the difference
between workmen’s compensation and his regular pay for the
period he is out with an injury or until such time that a
qualified physician determines that such employee has reached
maximum recovery for a period not to exceed 24 months.
During the period an employee is absent due to a workmen’s
compensation injury, such employee is entitled to earn sick
leave, but shall not be entitled to earn annual vacation
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leave, holidays , or longevity payments. The Authority will
continue to provide a medical, surgical and hospitalization
plan, a major medical plan, and group life insurance to an
employee who is absent due to a workmen’s compensation
in jury. The Housing Authority contribution to the pension
fund for the benefit of such employee shall continue for the
period he is out with an injury or until such time that a
qualified physician determines that such employee has reached
maximum recovery for a period not to exceed 24 months.

Status of Housing Authority Employees (not covered by long-
term disability payments or workmen’s compensation) During
Extended Absences Due to Illness.

In the event that an employee experiences an extended
illness, he or she shall be paid his or her accumulated sick
leave and any other paid leave until it is used up. For the
period during which the employee is receiving such
accumulated sick leave and other paid leave, he or she shall
continue to earn sick leave, annual vacation leave, holiday
pay, and longevity payments in the case where an employee’s
anniversary date is reached and such employee has at least
five years seniority. Such sick leave, annual vacation
leave, and holidays earned while the employee is absent on
paid leave shall be added to the leave accrued prior to such
absence in order to extend the period of paid leave.
However, when all accrued leave (both that leave accrued
prior to the absence and that leave accrued during such
absence) has been exhausted, such employee shall be
considered terminated from the Authority for all purposes
except that the Authority shall continue to provide to the
employee coverage under his or her normal medical, hospital,
and surgical plan, major medical plan, and group life
insurance for a maximum of one year beyond the date of his or
her final paid leave. That is following exhaustion of paid
leave, as of that date such employee shall no longer be
entitled to earn sick leave, annual vacation leave, holidays
or longevity payments and the Housing Authority contribution
to the pension fund for the benefit of such employee shall
cease. The Authority shall have no obligation to hold a
position for such employees beyond the expiration of sick
leave.

(Exhibit 3)

Conclusions of Law

A complaint that a municipal employer has violated a personnel
or the terms of a collective bargaining agreement does not state a

which this Board has jurisdiction.

b2. Therefore, Lewis’ complaint that the Authority violated its
pers nnel policy and the Contract when it discharged him while he was on
sick leave must be dismissed for lack of jurisdiction.
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I 3 . An exclusive bargaining representative is subject to a duty under
the Act to make determinations on the merits of qrievances  and the disposi-

on  of grievances “without discrimination and without regard to employee
ganizat  ion membership. ”

4 . To show a violation of this duty a comlainant must prove that the
ion acted with purposeful discrimination which exceeded the bounds of the
ion’s wide discretion or that the union acted in subjective bad faith.

5 . Lewis has failed to meet his burden of proving that the Union
elated  this standard when it refused to process his grievance.

Discussion

Comlainant  Lewis outlined his position in these cases in a letter
?f  he filed after the hearing. That brief stated as follows:

At the hearing on June 11, 1986, the Housing Authority submitted
many exhibits pertaining to its reorganizational plan and employ-
ment analysis sheets of two interviews with respect to positions
that I applied for and how they considered my qualifications and
capabilities for those positions. My position as stated at the
hearing is that all the exhibits submitted with the exception of
the working agreement with the union and the personnel policy has
nothing what-so-ever to do with my complaint.

The complaint that I filed with the Commission On Equal  Opportu-
nities address my qualifications and capabilities for other job
opportunities at the Housing Authority. In February, 1986 the
Commission On Equal  @portunities,  after a lengthy investigation
rule that reasonable cause exist that the Housing Authority
discriminated against me. My troubles with the Authority started
in November, 1983 when I sent them a memorandum in reference to my
serving more than six months in an acting manager capacity and the
Authority not making the position permanent.

My record of achievement at the Housing Authority is an outstand-
ing one. I started with the Authority at a salary slightly more
than $8,000 because I saw the opportunity for advancement and at
the time of my termination from the Authority I was making more
than $24,000. When the Authority speak of qualifications, I gues-
tion what a person need to have. For example, I have a Master of
Science Degree in Economics from Southern Connecticut State Dniver-
sity and during my tenure at the Authority I have worked in many
areas of housing coupled with my experience working for the New
Haven Redevelopment Agency for approximately four (4) years and
having a real estate license I would consider myself as a very pro-
ductive person and the kind that the Authority is badly lacking of.

In reference to my complaint against the Authority that I was
terminated in violation of the working agreement with the union
and the Authority’s personnel policy I refer you to Article VIII -
Sick Leave of the working agreement and Section 20 of the
personnel policy starting on page 18.
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The union concern with the elimination of a bargaining unit
position pertains to me because I was a part of the bargaining as
an assistant manager. At no time did the representative of the
union address my termination notice when the original notice was
first mailed to the union. The union representative at the
Authority also failed to properly process my grievances against
the Authority. I had every right to expect service in return for
the fee the union received, in fact they collected this fee for
the month that I was terminated.

The Housing Authority for whatever reasons through its
representa-tives was so concerned with being vindictive and
discriminatory toward me that they err in terminating me while I
was absent from on an authorized leave. I am looking to the
Labor Board after reviewing the sections of the working agreement
and the personnel policy to correct this unjustness.

(Complainant’s brief)

Case No. MPP-9466

This case concerns Lewis’ complaint against the Authority. The com-
Board  has juris-

Lewis’ complaint alleges that the Authority violated its personnel

nnel policies and the Contract require continuation of his employment
he was on sick leave despite the fact that the Authority had exercised

r a claim that
ts to nothing more than a breach of a licy  or a collective
ining agreement. ision Nos. 2282
) and 2282-A (198 cision No. 2141

Decision No. 1871 (1980); Town

se cases plainly state, such claims are matters outside our jurisdic-
der the Act. The proper forum for such claims, at least for the

If, contrary to
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Case No. MUPP-9467

This case concerns Lewis’ complaint against the Union. We have
j u isdiction over this complaint, but we dismiss it on the merits.

is well established that a union which is an exclusive bargaining
owes a duty of fair representation to all members of the

The basic law which controls an exclusive bargaining
duty of fair representation is well settled. In our case

we have essentially adopted the basic rationale of vaca
(1967) and Humphrey v. MOOre,  375 U.S. 335 (1964)-
of fair representation on unions operating under the

National- Labor Re
(Robert Foqarty),
Decision No. 1173

ision No. 1131
ision  No. 1085

.at  ions Act. See e.g. City of Ansonia and Council #4
Decision  No. 1186 (1974); Waterbury Police Local 1237,
(1973); City of New Britain (Fire)(Henry Kosinski),

CltY  ( of  Hartford (Police) (Clarence Hyde),
The !standard setforth in the federal cases and

the union acted in subjective bad faith. Bridqeport, supra. Also, see
Decision No.

In the present case , Lewis has shown no general animus towards him and

sition and been the beneficiary of our recent decision in New Haven
Decision No. 2595 (November 20, 1987) which was brought

Insofar as the Area Manager position for which
is applied is concerned, the Union could do nothing for him by way of the

“When  an employee organization has been designated as the exclusive

‘Ejz;;;;:  .’ Section ;-;fjB  ic).
shall be responsible for representing the

in erests of all such employees without discrimination and without regard to
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evance  procedure to assist his gaining such a position because Area
r is a non-bargaining unit position. New Haven Housinq Authority,
City of Bristol, Decision No. 1650 (1978); City of New London,

on No. 2479 (1986). The Union (and the Authority) also encouraged
is to apply for other vacancies in addition to the Property Manager

With the exception of the Housing Assistance Program Adminis-
r position, Lewis applied for no other positions. It was not clear
the record that the Housing Assistance Program Administrator position

even a bargaining unit position. Assuming arquendo  that it was, the
rd is devoid of any evidence that Lewis ever asked the Union to process
ievance concerning his rejection for the Housing Assistance Program

With respect to Lewis’

Dismissal of Comlaints

By virtue of and pursuant to the powers vested in the Connecticut State
rd of Labor Relations by the Municipal Employee Relations Act, it is

ORDERED, that the corr@laints  filed herein be, and the same hereby are,

CONNECTICUT STATE BOARD OF LABOR RELATIONS

BY s/  Patricia V. Low
Patricia V. Low

s/ Craiq Shea
Craig Shea

s/  Ann. M. McCormack
Ann M. McCormack

Contract to his accumulated sick
for that leave when he was


