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DECISION AND DISMISSALOFPETITIONStatement of the CaseOn February 21, 1974, West Haven Police Local #895, hereinafter called the Union, filed a Petition withthe Connecticut State Board of Labor Relations, hereinafter called the Board, alleging that a question orcontroversy has arisen concerning the representation of Uniformed Crossing Guards, employed by theCity of West Haven, hereinafter called the Municipal Employer, and requesting that pursuant to Section 7-471 of the Municipal Employee Relations Act, hereinafter called the Act, the Board investigate suchcontroversy and certify to the parties the name of the representative that has been designated or selectedby said employees.Pursuant to notices given all parties, the Board held a hearing on the Petition on May 8,1974, at City Hall,355 Main Street, West Haven, Connecticut, at which time the parties appeared and were given fullopportunity to adduce evidence and cross-examine witnesses and make argument. Briefs were filed byboth parties. THE ISSUEWhether or not the Uniformed Crossing Guards of the City of West Haven, in its Police Department, whowork less than twenty hours per week, but are paid for a twenty hour work week, are employees withinthe meaning of the Act?Section 7-467, Subsection (2) of the Act reads as follows:" 'Employee' means any employee of a municipal employer, whether ornot in the classified service of the municipal employer, except elected



officials, administrative officials, board and commission members,certified teachers, part-time employees who work less than twenty hoursper week . . . "In light of the above definition of "employee" the controlling factor is -the amount of time worked. In theinstant matter the evidence clearly indicates the work is less than twenty hours per week and accordinglythe petition will be dismissed. ORDERBy virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by theMunicipal Employee Relations Act, it isORDERED, that the petition herein be, and the same hereby is, dismissed.


