
STATE OF CONNECTICUTDEPARTMENT OF LABORCONNECTICUT STATE BOARD OF LABOR RELATIONS
In the Matter ofTHE CITY OF NEW LONDON- and -NEW LONDON POLICE UNION LOCAL #724,COUNCIL 15, AFSCME, AFL-CIO

Case No. MPP-2424Decision No. 1163Decided: July 27, 1973Issued: August 2, 1973
A P P E A R A N C E S:Robert Flanagan, Director of Real Estatefor The city of New LondonWilliam W. Wilson, Assistant Director,for New London Police Union Local #724,Council 15, AFSCME, AFL-CIO

DECISION AND ORDERStatement of the CaseOn November 10, 1972, New London Police Union Local #724, Council 15, AFSCME, AFL-CIO, hereinaftercalled the Union, filed a complaint with the Connecticut State Board of Labor Relations, hereinafter calledthe Board, alleging that The City of New London, hereinafter called the City, has engaged in and isengaging in prohibited practices within the meaning of Section 7-470(a) of the Municipal EmployeeRelations Act, hereinafter called the Act, in that:"The City of New London has engaged in and is engaging in prohibitedpractices within the meaning of Section 7-470(a) Item 4, by taking aunilateral action to reduce the wages of the parking meter inspector,who is a member of our bargaining unit, without any discussion ornegotiations with the Union on such action."The remedy sought is as follows:"The Board issue a cease and desist order and that the employee bemade whole retroactive to the date of such unilateral action taken by theCity. The City be required to negotiate any changes in rate of pay forparking meter inspector, and such other action that the Board may deemappropriate."After the requisite administrative steps had been duly taken, the matter was brought on for hearingbefore the Board on June 5, 1973, at the Labor Department, 200 Folly Brook Boulevard, Wethersfield,



Connecticut. Both parties appeared and were represented. Full opportunity was given to adduceevidence, examine and cross-examine witnesses, and make argument.THE ISSUEWhether or not the position of parking meter inspector is covered by the terms of the existing contractbetween the Union and the City?The City claims this position of parking meter inspector is a part-time job and not within the scope of theunion contract. The City further admits no negotiations were carried on with the Union concerning theindividual in question. The City contends that if negotiations are in order, such will be carried on withthe individual in question and not the Union.At all times material hereto, Henry McIninch was and continues to be a member of the New LondonPolice Department. There is in existence a contract between the City and the Union covering the policedepartment. (Exhibit 13) On October 7, 1963 McIninch, in addition to his duties as a patrolman, wasappointed Parking Meter Inspector with an additional salary of $1500.00 per annum. His duties as ameter inspector consisted of two off-street parking lots containing a total of 325 meters.On October 13, 1972, the Director of Real Estate, by letter (Exhibit 4), notified McIninch that his salary asparking meter inspector was reduced to $750.00 per annum. The asserted reason for this reduction cameabout as the result of removing 194 meters from lot 1, and placing gates on said lot with an attendant inplace of the meters.The Union's argument before the Board is well taken (Tr. page 39) The parking commission gets its fundsfrom the City. There is a contract between the City and the Union which constitutes it the exclusivebargaining representative for a unit which includes McIninch. Whether the City would have to bargainwith the Union if the meter inspector had not been within the bargaining unit is a question not presentedon the present record. The City's proposed reduction of the meter inspector's salary should have been asubject of negotiation as between the Union and the City pursuant to the terms of the contract.We find and conclude the unilateral action by the City in the instant matter is a prohibited act within themeaning of Section 7-470(5) of the Act. As such we shall issue a Cease and Desist order hereinafter setforth in our Order.On the basis of the entire record in this proceeding the Board makes the following findings of fact andconclusions of law: FINDINGS OF FACT1. THE MUNICIPAL EMPLOYER - The City of New London is a political subdivision of the State ofConnecticut and is a municipal employer.2. The New London Police Union Local #724, Council 15, AFSCME, AFL-CIO, is a labor organizationhaving as its primary purpose the improvement of wages, hours and other conditions ofemployment of municipal employees.3. At all times material hereto, there was in effect a collective bargaining agreement between theUnion and the City, covering the Police Department employees.



4. The City did commit a prohibited practice when it unilaterally reduced the wages of the parkingmeter inspector, who is a member of the bargaining unit, without any discussion or negotiationswith the Union on such action. CONCLUSIONS OF LAW1. The City of New London is a municipal employer within the meaning of Section 7-467(1) of theAct.2. The New London Police Union Local #724, Council 15, AFSCME, AFL-CIO, is a labor organizationwithin the meaning of Section 7-467(3) of the Act.3. The City of New London did commit a prohibited practice within the meaning of Section 7-470(a)of the Act. O R D E RBy virtue of and pursuant to the powers vested in the Connecticut State Board of Labor Relations by theMunicipal Employee Relations Act, it isORDERED, that the City of New London shallI. Cease and desist from its refusal to negotiate in good faith with the Union with respect to thereduction of salary affecting the parking meter inspector.II. Take the following action which the Board finds will effectuate the policies of the Act:(a) upon request, bargain in good faith with the Union.(b) Post immediately in a conspicuous place where members of the bargaining unit customarilyassemble, and leave posted for a period of sixty (60) days consecutively, from the date ofposting, a copy of this Decision and Order in its entirety together with a statement, attached tosaid Order, that:(1) The City will not engage in the conduct from which it is ordered to cease and desist inParagraph I of this order; and(2) The City will, upon request, negotiate in good faith with the Union with respect to thereduction of salary affecting the parking meter inspector.III. Notify the Connecticut State Board of Labor Relations at its office in the Labor DepartmentBuilding, 200 Folly Brook Boulevard, Wethersfield, Connecticut, within thirty (30) days of thereceipt of this Decision and Order of the steps taken by the City of New London to comply with thisORDER.



TO:C. Francis Driscoll, City ManagerCity of New LondonCity Hall CERTIFIEDNew London, Connecticut 06320 (RRR)Robert W. Smith, DirectorCity of New LondonCity HallNew London, Connecticut 06320Robert Flanagan, Director of Real EstateCity of New LondonCity HallNew London, Connecticut 06320Edmund J. Eshenfelder, Esq.302 State StreetNew London, Connecticut 06320Charles Alloway, PresidentLocal #724, Council 15, AFSCME,16 School StreetNew London, ConnecticutCouncil 15, AFSCME, AFL-CIO746 Chapel Street, Room 26 CERTIFIEDNew Haven, Connecticut 06510 (RRR)


