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DECISIONandDIRECTION OF ELECTIONOn March 1, 1973, Meriden-Wallingford Nurses' Association, Unit 45, Connecticut Nurses' Association,hereinafter the Association, filed with the Connecticut State Board of Labor Relations, hereinafter theBoard, its petition alleging that a question or controversy had arisen concerning the representation ofemployees of Meriden-Wallingford Hospital, hereinafter the Hospital, in a unit consisting of all registeredprofessional nurses employed at the Hospital as staff nurses, and requesting that the Board investigatesuch controversy and certify to the parties the name of the representative that has been designated orselected by said employees, all pursuant to Section 31-106 of the Connecticut State Labor Relations Act,hereinafter the Act.After the requisite administrative steps had been duly taken the matter was brought on for hearingbefore the Board at the Labor Department Building in Wethersfield, Connecticut on April 13, 1973. At thehearing both parties appeared and were represented by counsel. Full opportunity was given to adduceevidence, examine and cross-examine witnesses and make argument.The IssueThe only issue presented at the hearing was whether the unit should include all the nurses employed bythe Hospital and not only those who work on an average twenty hours a week or more.



The HearingAt the hearing it appeared that the Hospital had adopted the practice of dividing the nurses into threecategories, viz. parttime ineligible; part-time eligible; fulltime. The first category consisted of nurses whowere scheduled to work less than twenty hours a week; the second category of those scheduled to worktwenty hours a week or more (but less than forty); the final category of those scheduled to work a fullforty hour week. As of March 1, 1973, there were 41 nurses in the first category, 57 in the second, and 67in the third. While nearly a quarter of the nurses were in the first category, the aggregate number ofhours they worked over a one year period (ending February, 1973) was only 11.8% of the total numberof hours worked by all nurses. The Hospital had a practice of according fringe benefits to the full time and"part-time eligible" nurses (annual salary review; paid holidays; vacation; sick leave; various kinds ofinsurance; pension, and educational assistance); but not to those scheduled to work less than twentyhours.The Hospital contended that the Board should apply its longstanding twenty hour rule in defining theunit; the Association earnestly contended that the unit should include all the nurses, in effect asking theBoard to reconsider its rule as applied to hospital nurses. There was testimony from an Associationrepresentative to the effect that the twenty hour rule had not worked out well pragmatically from theAssociation's point of view; that it had caused division among employees, and resulted in "free-loading"on the part of those not included in the unit. DiscussionWe recognize the possible disadvantages of the rule, although we do not think hospital nurses are uniquein this respect. On the other hand, the rule has worked well and met with general acceptance on the partof both employers and unions. Moreover, the legislature has adopted it as part of the State's official policyin the Municipal Employee Relations Act.The Board has made very occasional exceptions to the rule under some special circumstances. SeeYankee Silversmith Inn, Inc., Case No. E-832, Decision No. 429 (1956); Norwalk Hospital, Case No. E-1667, Decision No. 820 (1968). cf. Thompson Board of Education, Case No. ME-1900, Decision No. 925(1970). The facts of the present case do not bring it within any of these exceptions, and we have nodisposition to extend them. Indeed we are not entirely satisfied that we would follow all of them in futurecases though we have no occasion to make such a decision in the present case.Direction of ElectionBy virtue of and pursuant.to the power vested in the Connecticut State Board of Labor Relations by theConnecticut State Labor Relations Act, it isDIRECTED, that, as part of the determination by the Board to ascertain the exclusive representative forcollective bargaining with the Employer, Meriden-Wallingford Hospital, an election shall be conductedunder the supervision of the agent of the Board within twenty (20) days of the date of issuance hereof ina unit consisting in all registered professional nurses employed at the Meriden-Wallingford Hospital asstaff nurses who average twenty (20) or more hours per week, excluding supervisors, head nurses, nurseanesthetists, and all registered nurses employed by the Hospital in its school of Nursing, who wereemployed on March 1, 1973, and employed on the date of the election, to determine whether they wish tobe represented by Meriden-Wallingford Nurses' Association, Unit #45, Connecticut Nurses' Association,for the purposes of collective bargaining.
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