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DECISION AND DIMISSAL OF COMPLAINTStatement of the CaseOn March 25, 1971, American Federation of Technical Engineers, AFL-CIO, hereinafter called the Union,filed a complaint with the Connecticut State Board of Labor Relations, hereinafter called the Board,alleging that the Town of Stratford, hereinafter called the Town, has engaged in and is engaging inprohibited practices within the meaning of Section 7-470(a) of the Municipal Employee Relations Act,hereinafter called the Act, in that:"In violation of Sec. 7-474(c) of the Act, the Town Council, as the budget-appropriating authority of the municipality, approved the full request forfunds to implement contract negotiated with Local Union 136 A.F.T.E. forthe fiscal year starting April 1, 1971, but subsequently went on recordwith a refusal to actually appropriate the full amount of funds so as toprovide for the funding of the Kennel Attendant's job."On May 24, 1971, the Board held a hearing on the complaint at Stratford, Connecticut. The Townappeared and was represented by George Nichols, Esq.; the Union appeared and was represented byFrederic R. Martin, its international representative. Full opportunity to be heard, to examine and cross-examine witnesses and to introduce evidence bearing upon the issues was afforded all parties. Briefswere filed by both parties.



THE HEARINGAt the outset of the hearing, the Town filed a written answer admitting only so much of the complaint asalleges that the Town Council refused to fund the position of kennel attendant for the fiscal year startingApril 1, 1971. It also moved for a more specific statement.Thereupon, the Union moved to amend its complaint alleging further that the Town Council "by refusingto fund the position [kennel attendant] and the manner in which it refused to fund the job, it assumed to asubstantial degree the role assigned to the Chief Administrative Officer of the municipality by Sec. 7-474(a)" of the Act. The Board allowed the amendment.The Town takes the position that these charges are without merit. A copy of the Agreement negotiated byand between the Town and the Union was entered as Exhibit 2 at the hearing. Article 23 - ManagementRights, Section 23:01 sub-section (e), reads as follows:"To employ, transfer, promote or demote employees, or to layoff,terminate or otherwise relieve employees from duty for lack of work orother legitimate reasons when it shall be in the best interests of theTown or the Department."Upon the evidence presented, the Board finds that the position in question, created in June, 1969, waseliminated by the deletion of funds from the budget for fiscal year 1971 for economic reasons. No claimwas made nor evidence introduced suggesting anti-union bias involving the person filling that position.Other economic moves by action of the Town Council included the deletion of funds from the budget tofill five vacancies in the Police Department. Surely, the Legislature in adopting the Act never intended toput a freeze on all jobs in the various municipalities throughout the state and deprive the municipalitiesits rights to abolish jobs or delete funds for economic reasons. If the Board were to adopt the Union'sposition in the instant case, the tax rates conceivably could skyrocket out of proportion andmunicipalities could be faced with severe economic repercussion. There is no language in the Act tosupport the Union's position and, consequently the Complaint will be dismissed.FINDINGS OF FACT1. THE MUNICIPAL EMPLOYER - The Town of Stratford is a Municipal Employer.2. American Federation of Technical Engineers, AFL-CIO, is a labor organization having as a primarypurpose the improvement of wages, hours and other conditions to employment of municipalemployees.3. The Town did not commit prohibited practices as alleged by the Union.CONCLUSIONS OF LAWUpon the basis of the foregoing Findings of Fact and upon the entire record in the proceeding, the Boardfinds and concludes as a matter of law:1. The Town of Stratford is a municipal employer within the meaning of Section 7-467(1) of the Act.2. American Federation of Technical Engineers, AFL-CIO, is an employee organization within themeaning of Section 7-467(3) of the Act.



3. The Town did not engage in prohibited practices within the meaning of Section 7-470(a) of theAct. O R D E RBy virtue of and pursuant to the powers vested in the Connecticut State Board of Labor Relations bySection 7-471(4)(c) of the Municipal Employee Relations Act, it is herebyORDERED, that the complaint against the Town alleging the commission of prohibited practices be, andthe same hereby is, dismissed.

TO:Joseph W. Venables, Town ManagerTown Hall CERTIFIEDStratford, Connecticut (RRR)Cummings & Lockwood, Esqs.Attn: George Nichols, Esq.855 Main StreetBridgeport, ConnecticutAmerican Federation of TechnicalEngineers, AFL-CIO CERTIFIED9 Fleetwood Drive (RRR)Sandy Hook, Connecticut 06482


