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DECISION AND DIRECTION OF ELECTIONStatement of the CaseOn October 6, 1970, the Registered Professional Nurses of Winsted Memorial Hospital, Unit #29, CNA,filed a petition with the Connecticut State Board of Labor Relations seeking certification for the purposesof collective bargaining of all registered professional nurses, excluding supervisory nurses. A conferencewas held with the Assistant Board Agent, Mrs. Betty L. Tianti, on October 29, 1970, at which the partiescould not agree on the appropriate unit. Therefore, a hearing before the Board was held on December 9,1970. The single issue before the Board was that of part-timers with both sides challenging the 20 hourrule of the Board. Evidence presented by the Employer was to the effect that, in order to give bettercontinuity of care, the policy of the hospital was to employ all full-time nurses and to eliminate as soon aspossible the part-timers. An advertising campaign was being run to achieve this end. Furthermore, onlyemployees who worked 35 hours received all benefits provided by the hospital such as holidays, hospitalinsurance, sick leave, pensions. Employees working 32 hours get pensions only. Employees working lessthan full time receive a pro rated vacation, a reduced drug purchase program and free x-ray andlaboratory services.At the time of the hearing, Mr. H. L. Green, Jr., Administrator, testified that 11 non-supervisory nursesworked full time; 4 worked 20 hours; 5 worked an average of 16 hours; 5 worked 6 hours. It was furtherbrought out that part-time nurses are not as available as the hospital would like. Mr. Green stated that "ifwe don't have a patient load, in an effort to try to save our overhead costs, rather than have them workthree nights, then I would ask them to work two nights." (Tr. 12) During the hearing, the position of theHospital was stated by its attorney to be that the hospital will agree to inclusion in the unit of any nurseworking 32 hours or more per week. (Tr. 19) Mrs. Treadwell maintained that nurses working 8 hours ormore should be in the unit.



In the testimony presented by the nurses, it was stated that those who work 16 hours get a pro ratedvacation and that those who work less than 16 hours a week are still required to do the same number ofweekends and holidays as the nurses who work 32 hours. Furthermore, on weekends and holidays theydo an 8 hour shift. The part-time nurses are regularly scheduled for every third weekend, Saturday andSunday.The Board understands the hospital's desire to achieve a staff of full-time registered nurses. However, thefacts show that the hospital has not achieved this end and that the hospital could not maintain its serviceswithout regular part-time nurses. At the same time, the Board must be assured that the part-timepersonnel work a sufficient number of hours to have a real interest in collective bargaining in order toachieve stable labor relations between employer and regular personnel. After considering the evidence inthis case, the Board has decided that the circumstances are not unusual enough to warrant the deviationfrom its established twenty-hour rule for part-time employees.DIRECTION OF ELECTIONThe Board directs that a secret ballot election be conducted under the supervision of the Agent of theBoard among the employees in an appropriate unit of all non-supervisory registered professional nurseswho worked an average of 20 hours or more per week during the 13 weeks preceding the date of thefiling of the petition herein and who are employees on the day of the election.
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