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DECISION 
and 

DIRECTION OF ELECTION 
 
Hotel & Restaurant Employees and Bartenders International Union, Local 59, AFL-CIO, hereinafter called 
the Union, filed its petition herein, pursuant to Section 31-106 of the Connecticut State Labor Relations  
Act, hereinafter called the Act, on September 14, 1966, seeking to be certified as representative of the 
waiters, waitresses, bus boys and bartenders employed by The Corner House Restaurant, hereinafter 
called the Employer. 
 
A hearing was duly held before the Connecticut State Board of Labor Relations, hereinafter called the 
Board, on September 26, 1966, at the Labor Department Building, Wethersfield, Connecticut. Both parties 
participated in the hearing, were afforded full opportunity to be heard, to examine and cross-examine 
witnesses, and to introduce evidence. Julius Schatz, Esq. filed a memorandum in behalf of the Employer. 
 

DECISION 
 
Upon consideration of the entire record in this proceeding, the Board renders the following decision: 
 

I. THE EMPLOYER - The Corner House Restaurant is an establishment dispensing food and 
beverages to the public at 1 Main Street, Farmington, Connecticut. 
 

II. UNDISPUTED MATTERS - It was undisputed, and the Board finds and concludes that, in fact, and 
within the meaning of the Act, the Union is a labor organization, and that a question or 
controversy concerning representation exists. 
 



III. THE APPROPRIATE UNIT - The Employer employs two bartenders, three or four cocktail 
waitresses, eight waitresses, a combination waiter part-time captain, two bus boys, four cooks, 
eight dish washers, and two pantry men. The Union seeks a unit of dining room employees, 
namely, waiters, waitresses, bus boys and bartenders. The Employer takes the position that the 
kitchen employees should be included in an over-all unit. 
 
With the exception of the waiter-captain, the evidence adduced during the hearing shows no 
interchange of employees or of duties between kitchen and the dining room. The record does not 
show that the kitchen employees have expressed any desire to be represented for the purposes of 
collective bargaining, nor that any attempt has been made by the Union to organize them. In other 
cases the Board has approved units consisting of dining room classifications, excluding kitchen 

employees, 1/ and also units comprised solely of kitchen employees2/. No reason appears for a 
departure from this principle here. 
 
The duty of a captain is to seat patrons and give them menus, take orders, carve meat, make 
salads. The record in this case suggests that this establishment had not had the need for a full-time 
captain. When the need arose, mostly on week ends, the Employer would draw upon one of two 
waiters to act as captains. Their performance as captains was incidental to their primary duty as 
waiters. The Board will therefore include the part-time captain in the unit of dining room 
employees. 
 
Accordingly, the Board finds and concludes that in order to insure to the employees concerned the 
full benefit of their right to self-organization, to collective bargaining, and otherwise to effectuate 
the policies of the Act, the waiters, waiter-captain, waitresses, bus boys and bartenders, excluding 
supervisory employees, kitchen employees and office personnel, constitute a unit appropriate for 
the purposes of collective bargaining within the meaning of Section 31-106 (a) of the Act. 
 

IV. THE ELECTION - On the date of the hearing some of the employees were on strike, a factor that 
was taken into account when the Board limited the time for filing memorandums to one week 
from the date of the hearing. In the absence of information to the contrary, the Board presumes 
that the strike is continuing, and for that reason it will direct an early election. 

 
DIRECTION OF ELECTION 

 
By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 
Section 31-106 of the Act, it is 
 
DIRECTED, as part of the determination by the Board to ascertain the exclusive representative for 
collective bargaining with the Employer of certain of its employees, an election by secret ballot shall be 
conducted, under the supervision of the Agent of the Board, on a day, time, and at a place to be 
determined by the Board, within ten days of the date hereof, among the waiters, waiter-captains, 
waitresses, bus boys and bartenders, including the strikers (but excluding supervisory employees, 
kitchen employees and office personnel) who were on the payroll on September 14, 1966, to determine 
whether or not they desire to be represented by Hotel & Restaurant Employees and Bartenders 
International Union, Local 59, AFL-CIO, for the purposes of collective bargaining. 
 
 
 
1/ Yankee Silversmith Inn, Inc., Dec. No. 429, November 30, 1956. 

2/ Esther Kuritch d/b/a Kaysey’s Restaurant, Dec. No. 476, , June 13, 1958. 
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