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DECISION AND DIRECTION OF ELECTION 

Statement of the Case 

 

On October 19, 1955, Retail, Wholesale & Department Store International Union Local 855, CIO, 

hereinafter called the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called 

the Board, a petition alleging that a question or controversy had arisen concerning the representation of 

all employees, excluding supervisors, automobile salesmen and office clerical employees, employed by 

West Side Garage of Norwich, Connecticut, hereinafter called the Employer, and requesting the Board to 

conduct an investigation and certify the representative of such employees for collective bargaining 

purposes pursuant to Section 7393, as amended, of the Connecticut State Labor Relations Act, hereinafter 

called the Act. 

 

On November 10, 1955, a hearing was held on the petition by the Board at the Labor Department 

building, Hartford, Connecticut. The Employer appeared and was represented by John J. FitzGerald, and 

the Union appeared and was represented by Attorney Francis Carmichael. Full opportunity to be heard, 

to examine and cross-examine witnesses and to introduce evidence bearing upon the issues was afforded 

the parties. 

 

The sole issue involved was whether Raphael E. LaPrade should be included or excluded from the 

appropriate bargaining unit. The Union claimed that he should be included in the unit and the employer 

contended that he was a foreman and should be excluded from the unit because of his supervisory 

capacity. 



 

Upon the entire record in the proceedings the Board makes the following: 

 

FINDINGS OF FACT 

 

THE EMPLOYER: West Side Garage is a copartnership comprised of three partners, John Jacobs, George 

Rosenberg and Harry Rosenberg. The partnership conducts a general automobile sales and repair 

business, selling DeSoto and Plymouth automobiles and used cars with its place of business at 194 West 

Main Street, Norwich, Connecticut. 

 

THE UNION: Retail, Wholesale & Department Store International Union, Local 855, CIO, is a labor 

organization which exists and is constituted for the purpose, in whole or in part, of collective bargaining 

and of dealing with employers concerning grievances, terms and conditions of employment and other 

mutual aid and protection. 

 

THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION: In view of the disagreement of the 

Employer and the Union with respect to whether or not one of the employees, Raphael LaPrade, should 

be included in the appropriate bargaining unit designated herein we find there is a question or 

controversy concerning the representation of the employees within the appropriate unit. 

 

THE APPROPRIATE UNIT: Raphael LaPrade has been employed by the Employer for a period exceeding 

twenty-one years as a general automobile mechanic. The Employer claimed that he works as a foreman in 

charge of the shop. The evidence showed that LaPrade works as an automobile mechanic. He has no 

authority to hire or discharge employees or to effectively recommend the hiring or discharging of 

employees. He has no responsibility for assigning work to other employees nor does he feel responsible 

to report infractions of rules by other employees. He is paid on an hourly rate and receives no pay for 

oyertime. Deductions are made from his pay for time not worked, and he is required to report for work at 

regular hours. He works in the same type of clothes as the other mechanics and does not regard himself 

as a supervisor. Some of the customers go directly to him for information or with complaints and he 

assists other employees in the performance of their work when requested. On the routine visits by 

factory representatives of the automobiles handled by the Employer he is the one who is instructed 

concerning the repair and maintenance of the cars. The Employer permits him to use a 1937 Dodge 

Automobile for his convenience. 

 

On the basis of all of the evidence we cannot find that LaPrade has any supervisory authority of any 

substantial nature or that his interests differ materially from those of the other employees in the 

bargaining unit. He is no doubt the chief mechanic of the Employer and because of his superior ability and 

number of years of experience has won the confidence and good will of customers dealing with the 

Employer, and that further the employees have come to look upon him as the person to call upon when 

they need assistance in handling their work. It is significant that he receives lower wages than the 

bodyman, one of the persons he would be expected to supervise and direct if he was a foreman. We 

believe he should be included in the appropriate bargaining unit. 

 



We find, therefore, that a unit compiled of all of the employees, excluding supervisors, automobile 

salesmen and office clerical employees, employed by the Employer, constitute a unit for collective 

bargaining purposes, and that such unit will insure to the employees the full benefit of their right to self-

organization in collective bargaining and otherwise effectuate the policies of the Act. 

 

THE EVIDENCE CONCORNING REPRESENTATION: On the date of the hearing there were six eligible 

employees in the appropriate unit designated herein. Stephen Evanuk, Raphael E. LaPrade, Robert C. 

Lundberg, Franklin K. Nye, Julian P. Tattoon and Paul G. Weady. Although the Union has shown the Agent 

signed authorizations designating it to Act as their bargaining agent, we feel that the question or 

controversy herein found to exist can best be resolved by conducting an election by secret ballot to 

determine whether or not these employees want to be represented by the Union for collective bargaining 

purposes. 

 

DIRECTION OF ELECTION 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 7393, as amended, of the Act, it is 

 

D I R E C T E D that as a part of the determination by the Board to ascertain the exclusive representative 

for collective bargaining with the Employer, an election by secret ballot shall be conducted under the 

supervision of the Agent of the Board, within fifteen (15) days of the date hereof, at Norwich, Connecticut, 

among all the employees, excluding supervisors, automobile salesmen and office clerical employees, 

employed by the Employer, who were on the payroll of the Employer on October 19, 1955 and who are 

on the payroll on the date of the election, to determine whether they desire to be represented by Retail, 

Wholesale & Department Store International Union, Local 855, CIO for the purposes of collective 

bargaining. 

 

 CONNECTICUT STATE BOARD OF LABOR 
RELATIONS 
BY: 

  
 /s/ Fleming James Jr. 
 Chairman 
  
 /s/ Peter A. McManus 
 Member 
  
 /s/ Dorothy McCaffery 
 Member 
 

TO: 

 

West Side Garage 

194 West Main Street   Certified  

Norwich, Connecticut     (RRR) 

 



Mr. John J. FitzGerald 

179 Main Street  

Danbury, Connecticut 

 

Retail, Wholesale and Dept. Store  

Int’l. Union, Local 855, CIO 

RFD 3      Certified 

Norwich, Connecticut     (RRR) 

 

Francis F. Carmichael, Esq.  

104 Barristers Hall  

Boston, Massachusetts 


