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STATEMENT OF THE CASE 

 

On October 15, 1951, a petition in behalf of Amalgamated Association of Street Electric Railway and 

Motor Coach Employees of America, AFL, hereinafter called the Union, was filed with the Connecticut 

State Board of Labor Relations, hereinafter called the Board, alleging that a question or controversy had 

arisen concerning the representation of certain employees employed by Gray Line Bus Company of 137 

Dover Street, Bridgeport, Connecticut, hereinafter called the Employer, and requesting the Board to 

conduct an investigation and certify the representatives of all such employees for the purpose of 

collective bargaining, pursuant to Section 7393 of the Connecticut State Labor Relations Act, hereinafter 

called the Act. 

 

On November 8, 1951, a hearing on the petition was held by the Board at the County Court House, 

Bridgeport, Connecticut. P.J. O'Brien, a general executive board member of the Union appeared for and 

represented it. Attorney Irwin Friedman of Friedman and Friedman, Bridgeport, Connecticut, appeared 

for and represented the Employer. Notice of the filing of said petition and of the hearing thereon was 

given to the Gray Line Bus Drivers Association, Inc., as the petition showed it might claim to represent the 

employees involved, but said association did not move to intervene as a party in the proceedings. Full 

opportunity to be heard, to examine and cross-examine witnesses and to introduce evidence bearing 

upon the issues was afforded the parties. 

 



Upon the entire evidence in the proceeding the Board makes the following findings of fact: 

 

FINDINGS OF FACT 

 

THE EMPLOYER. Gray Line Bus Company is a partnership engaged in the operation of busses over routes 

wholly within and about the City of Bridgeport, Connecticut. 

 

THE UNION. Amalgamated Association of Street Electric Railway and Motor Coach Employees of America, 

AFL is a labor organization which exists and is constituted for the purpose in hole or in part, of collective 

bargaining and of dealing with employers concerning grievances, terms and conditions of employment 

and their mutual aid and protection. 

 

THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION. The real issue involved in this 

proceeding is whether or not a certain contract entered into by and between the Employer and Gray Line 

Bus Drivers Association, Inc., hereinafter called the Association, constituted a bar to this proceeding. 

 

On June 24, 1949, in a prior certification proceeding before this Board (Case No. E-244), involving the 

representation of the employees of the Employer and to which the parties hereto and the Association 

were parties, this Board certified the Association as the exclusive representative of all the bus drivers 

employed by the Employer. Following such certification, the Association and the Employer entered into a 

collective bargaining agreement which was to expire in September, 1951. On September 17, 1951, the 

Association and the Employer entered into a new collective bargaining agreement which was to remain 

in effect for a period of two years from October, 1951, with automatic yearly renewals in the absence of 

notice of termination. 

 

The Employer contended that the contract constitute a determination of a bargaining representative 

during the period of the contract. In the prior certification proceedings involving employees of the 

Employer, referred to hereinbefore, we stated, 

 

"Ordinarily a contract for a reasonable period of time between a union 
representing a majority of the employees in an appropriate bargaining 
unit and an employer will constitute a bar to a determination of a 
bargaining representative during the period of the contract. The 
reason for such a rule being, as we stated in a prior case, -In The 
Matter of J. A. Bergren Dairy Farms, Case No. E-187, 
 
'that one of the principal purposes of the Act is to promote and 
stabilize harmonious and peaceful labor relations and in order to 
effectuate the policies and the purposes of the Act it was necessary 
that contracts entered into between employers and representatives of 
employees in appropriate bargaining units be given force and effect for 
reasonable periods of time and that the processes of the Board would 
not be used to undermine or circumvent such contracts.' " 

 

Although the instant petition of the Union claimed consisting of bus drivers and garage employees, 

excluding supervisory employees and office clerical employees, no evidence was offered to substantiate 



its claim. We know of no reason why our finding in the prior certification proceedings referred to, that all 

of the bus drivers constitute a well defined working group with common interests which are different in a 

substantial degree from clerical workers and other garage employees, should be changed. 

 

The Union contended that a new contract between the Association and the Employer was not ratified by 

the employees. The evidence, however, failed to support such claim. The only evidence of the employees' 

knowledge of the negotiations concerning the term of the new contract was offered by William J. 

McMahon and John Quill, president and secretary, respectively, of the Association, both of whom testified 

that the terms of the contract were discussed at at least two meetings of the employees, the last being on 

July 29, 1951, at which time the terms of the proposed new agreement were unanimously approved by 

more than half of the total employees affected. 

 

At the conclusion of the taking of testimony the Chairman of the Board informed the parties that upon the 

basis of the evidence the contract would definitely be a bar to the petition and stated that if the Union's 

representative desired a re-hearing the Board would consider and determine such application upon its 

merits. No application has been filed. We find, therefore, that the contract between the Association and 

the Employer constitutes a bar to an investigation and certification of representatives at this time and 

therefore the petition shall be dismissed. 

 

CONCLUSIONS OF LAW 

 

No question or controversy concerning representation exists within the meaning of Section 7393-

subsection 3-of the Act. 

 

ORDER 

 

Upon the basis of the foregoing Findings of Fact and Conclusions of Law, it is 

 

O R D E RE D that the petition for investigation and certification of representatives filed herein on 

October 15, 1951, be and the same hereby is dismissed. 
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