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CERTIFICATION OF REPRESENTATIVES 

 

Statement of the Case 

 

On July 1, 1949, a petition was filed by Hotel & Restaurant Employees and Bartenders International 

Union, Local 59, AFL, hereinafter called the Union, with the Connecticut State Board of Labor Relations, 

hereinafter called the Board, alleging that a question or controversy had arisen concerning the 

representation of all counter waitresses, cook, and kitchen help excluding executives, and supervisory 

employees employed by The Savoy Restaurant of Hartford, Connecticut, hereinafter called the Employer, 

and requested the Board to conduct an investigation and certify the representative of such employees for 

collective bargaining purposes pursuant to Section 7393 of the Connecticut State Labor Relations Act, 

hereinafter called the Act. 

 

On July 21st, 1949, a conference arranged by the Agent of the Board was held in Hartford, Connecticut. In 

addition to the Agent of the Board and the above named persons, Leo Missirlian, owner, appeared for and 

represented the Employer, and Bryant Miller, Acting Agent, appeared for and represented the Union. At 

the conference the petition was amended to show the correct title of the Employer to be as indicated 

above. 

 

The parties executed a written agreement which in part provided that: 

 



1. A question or controversy had arisen concerning representation of the employees of the Employer 

within the meaning of Section 7393 of the Act; 

 

2. A public hearing on the issues raised· by the petition be dispensed with; 

 

3. All counter waitresses, cook and kitchen help excluding executives and supervisory employees 

employed by the Employer constitute a unit appropriate for the purposes of collective bargaining 

with respect to rates of pay, wages, hours or other conditions of employment within the meaning 

of Section 7393 of the Act and that the Board may so find; 

 

4. The employees within said appropriate unit who were in the employ of the Employer on July 1, 

1949 and who were employees at the time of the election shall be eligible to vote in the election 

agreed upon; 

 

5. An election by secret ballot be conducted under the supervision of the Board, at a time and place 

to be fixed by it, among the eligible employees within the said appropriate unit; 

 

6. If a majority of the eligible persons voting in said election indicated their desire to be represented 

by the Union for the purposes of collective bargaining, the Board may certify that the Union has 

been duly designated by the majority of the employees within said appropriate unit as their 

representative, for the purposes of collective bargaining, and is the exclusive representative of all 

the employees within said appropriate unit for the purposes of collective bargaining within the 

meaning of Section 7393 of the Act. 


