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DECISION AND ORDER 

Statement of the Case 

 

On September 15, 1948, Gray Line Bus Drivers Association Inc., hereinafter called the Union, filed with 

the Connecticut State Board of Labor Relations, hereinafter called the Board, a petition alleging that a 

question or controversy had arisen concerning the representation of certain employees, employed by 

Gray Line Bus Company of Bridgeport, Connecticut, hereinafter called the Employer, and requesting the 

Board to conduct an investigation and certify the representatives of all such employees for the purpose of 

collective bargaining, pursuant to Section 938h of the Connecticut State Labor Relations Act, hereinafter 

called the Act. 

 

On September 17, 1948, the Board received a written protest to the granting of this petition from the 

Amalgamated Association of Street, Electric Railway and Motor Coach Employees of America, Division 

1416, A. F. of L., hereinafter called the Intervener. Subsequently the Intervener filed a Petition to 

Intervene which, in substance, alleged that the Intervener was the bargaining representative for certain 

employees of the Lordship Railway Company, Central Bus Corporation and the White Line Bus 

Corporation; that there were pending before the Public Utilities Commission of Connecticut applications 

requesting approval by that Commission of the sale and transfer of motor bus certificates belonging to 

the said companies to the Gray Line Bus Company; that there was presently pending before the 

Connecticut State Board of Mediation and Arbitration a labor dispute between the Intervener and the 

Lordship Railway Company, Central Bus Corporation and the White Line Bus Corporation in which one of 

the problems to be determined was the status, rights and obligations of their employees and of the 



Intervener as to these employees who would become employees of the Gray Line Bus Company, if the 

Public Utilities Commission approved of the proposed sales; that a certification of the Union at this time 

would raise a serious question and controversy concerning representation of  the employees, when and if 

the Public Utilities Commission approved of the purchase of said franchises by the Gray Line Bus 

Company; and that the Intervener had a substantial interest in the question or controversy concerning 

representation of the employees of Gray Line Bus Company. 

 

On October 16, 1948 a hearing was held by the Board at the County Court House, Bridgeport, Connecticut. 

Harry J. Burns and John J. Gyurkowics, general manager and clerk, respectively, of the Employer appeared 

for and represented it. Albert J. Mischik and John Quill, president and secretary of the Union appeared for 

and represented it. Attorney Daniel E. Brennan, Jr., appeared for and represented the Intervener. Full 

opportunity to be heard, to examine and cross-examine witnesses, and to introduce evidence bearing 

upon the issues was afforded the parties. Upon the entire record in the proceedings the Board makes the 

following findings of fact: 

 

FINDINGS OF FACT 

 

The evidence shows that the Employer is a partnership consisting of 23 partners. It is engaged in the 

operation of busses over two routes wholly within the City of Bridgeport. At the time of the hearing there 

was pending before the Public Utilities Commission of Connecticut, an application of the Employer for the 

approval of the purchase by it of certificates of public convenience and necessity held by the White Bus 

Line Corporation. The Employer employs about 23 bus drivers, excluding partners who drive, and 

intends, in the event that its application for the purchase of the certificates of public convenience and 

necessity of the other bus companies named herein is approved by the Public Utilities Commission, to 

employ approximately 23 bus drivers who are now employed by those companies. The Intervener is the 

certified bargaining representative of the bus drivers of all the companies involved in the expansion plans 

of the Employer except those employed presently by the Employer. 

 

All parties agreed that all bus drivers of the Employer would constitute an appropriate bargaining unit. 

The Intervener however contended that in view of the pending expansion of the Employer’s business, the 

question of determining the representative for the men employed as bus drivers by it should be delayed 

until after the expansion has been completed. 

 

Although at the present time the Intervener does not represent any of the employees of the Employer, in 

view of its intentions and plans to employ a substantial number of bus drivers that are now represented 

by the Intervener we believe that the Intervener has a potential interest that should be recognized. 

 

 We also believe that the determination of all questions concerning representation should be continued 

until after action is taken by the Public Utilities Commission on the pending application for the purchase 

of the certificates of public convenience and necessity hereinabove referred to. Any determination by us 

at this time of questions concerning representation of bus drivers presently employed by the Employer, 

in view of its plans for the immediate expansion of its business, which will result in the employment of as 

many additional bus drivers as it now employs, would cause numerous subsequent controversies and 

additional hearings and we therefore believe that such determination should await the decision of the   



Public Utilities Commission upon the pending application for approval of the purchase of the certificates 

above referred to, and the Employer’s plans of expansion are completed, when any party in interest can 

request the Board through its Agent, for a further hearing on the matter. 

 

ORDER 

 

  Upon the basis of the foregoing Findings of Fact it is hereby 

 

O R D E R E D that the Petition to Intervene of the Amalgamated Association of Street, Electric Railway 

and Motor Coach Employees of America, Division 1416, A. F. of L. be, and the same hereby is granted; and  

 

It is further O R D E R E D that further hearings on the Petition for Investigation and Certification, filed 

with the Board, by the Union on September 15, 1948, be and the same are hereby are continued until the 

Public Utilities Commission has acted upon the pending application for approval of the purchase of the 

certificates of public convenience and necessity referred to hereinabove and the contemplated expansion 

of the Employer’s business has been completed, when any interested party may apply, through the Agent 

of the Board, for further hearings. 
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