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Statement of the Case 

 

On April 8, 1947, Hotel and Restaurant Employee's International Alliance Local Union 404, the correct 

name of which is Hotel and Restaurant Employees' International Alliance and Bartenders' International 

League of America, Local #404, A. F. of L., hereinafter called the Union filed with the Connecticut State 

Board of Labor Relations, hereinafter called the Board, a petition alleging that a controversy had arisen 

concerning representation of the waiters and waitresses employed by Hotel Taft, New Haven, 

Connecticut, and requesting the Board to investigate such controversy and certify the representative of 

such employees for collective bargaining purposes. On April 15, 1947 the petition was amended to show 

the correct name of the employer to be The Taft Realty Corporation, hereinafter referred to as the 

Company. 

 

On April 25, 1947, a hearing was held on such petition by the Board at the County Court House, New 

Haven, Connecticut. The parties appeared and were represented by counsel. Full opportunity to be heard 

to examine and cross-examine witnesses was afforded the parties. 

 

Upon the entire record in the proceedings the Board makes the following: 

 

 



FINDINGS OF FACT 

 

1. THE COMPANY. The Company, The Taft Realty Corporation, is a corporation organized under the 

laws of the State of Connecticut, and operates the Hotel Taft at New Haven, Connecticut. 

 

2. THE UNION. Hotel and Restaurant Employees' International Alliance and Bartenders' 

International League of America, Local #404, A. F. of L., is a labor organization which exists and is 

constituted for the purpose, in whole or in part, of collective bargaining and of dealing with 

employers concerning grievances, terms and conditions of employment and other mutual aid and 

protection. 

 

3. THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION. The Union contended at the 

hearing that the appropriate unit for bargaining purposes should be limited to the regular waiters 

and waitresses working at the Hotel Taft. The Company objected to the Union’s contention and 

took the position that the unit should also include, in addition thereto, a group of 35 waiters and 

waitresses who are on call by it to work at banquets and other functions, but agreed that in the 

event the appropriate unit was determined by the Board to be the so-called regular employees it 

would recognize the Union as the bargaining representative. We find, therefore, there is a question 

or controversy existing concerning the representation of the employees of the Company. 

 

4. THE APPROPRIATE UNIT. The issue in this case relates to the determination of the appropriate 

unit. The Union contended that all of the regular waiters and waitresses employed by the 

Company at the Hotel Taft constitute an appropriate unit. The Company contended that in 

addition thereto the unit should include the 35 persons who are on call to act as waiters and 

waitresses at banquets and other functions. The evidence indicates that these people are usually 

paid on the basis of $3.00 for each meal plus tips. They consist mainly of housewives and others 

who have steady employment elsewhere and who work at the Hotel Taft to earn additional 

money. They have no duty to report regularly although some do voluntarily call at the hotel to 

check various available extra jobs. The evidence further shows that in one week, declared to be an 

average week, 15 out of the 35 worked only 1 meal and 3 others worked only 2 meals. They are 

considered by the trade as extra help. No regular system is followed by the Company in selecting 

the extras although apparently there is a group consisting of 13 waitresses who the Company calls 

on more frequently than the others due to their ability and efficiency. Their employment is not in 

any sense of a permanent nature. The regular waiters and waitresses, on the other hand, are 

employed on a salary basis on a definite weekly schedule and have permanency of employment. 

We believe that there is a substantial difference in the interests of both groups as to wages and 

other conditions of employment, and we believe it would effectuate the policies of the Act to 

exclude the extras from the unit herein determined. 

 

We therefore find that all regular waiters and waitresses employed by the Company at the Hotel Taft 

constitute a unit appropriate for the purpose of collective bargaining. 

 

  



CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record in this proceeding the Board 

makes the following conclusions of law: 

 

1. Hotel and Restaurant Employees' International Alliance and Bartenders' International League of 

America, Local #404, A. F. of L. is a labor organization within the meaning of Section 933h- 

subsection 9-of the Connecticut State Labor Relations Act. 

 

2. All regular waiters and waitresses employed by the Company at the Hotel Taft constitute a unit 

appropriate for the purpose of collective bargaining within the meaning of Section 938h-

subsection 2-of the Connecticut State Labor Relations Act. 

 

3. A question or controversy has arisen concerning representation of all regular waiters and 

waitresses employed by the Company at the Hotel Taft within the meaning of Section 938h-

subsectlon 3-of the Connecticut State Labor Relations Act. 

 

4. Hotel and Restaurant Employees' International Alliance and Bartenders' International League of 

America, Local #404, A. F. of L. is the exclusive bargaining representative of all regular waiters and 

waitresses employed by the Company at the Hotel Taft within the meaning of Section 938h-

subsection 1-of the Connecticut State Labor Relations Act. 

 

CERTIFICATION OF REPRESENTATIVE 

 

 By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 938h of the Connecticut State Labor Relations Act, it is hereby, 

 

C E R T I F I E D That Hotel and Restaurant Employees' International Alliance and Bartenders' 

International League of America, Local #404, A. F. of L. has been designated and selected as 

representative for the purpose of collective bargaining by a majority of all waiters and waitreases 

employed by the Taft Realty Corporation at the Hotel Taft, New Haven, Connecticut, and that said Union is 

the exclusive representative of all such employees for the purpose of collective bargaining with respect to 

rates of pay, wages, hours of employment or other conditions of employment. 
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To: 

 

The Taft Realty Corporation  

81 College Street  

New Haven, Conn. 

Hotel and Restaurant Employees' International  

Alliance and Bartenders' International League  

of America, Local #404, A. F. of L.  

635 Howard Avenue  

New Haven, Conn. 


