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CERTIFICATION OF REPRESENTATIVES 

 

On August 6, 1946, Emile Boucher, President, The Brock-Hall Employees Association, hereinafter called 

the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called the Board, a 

petition in behalf of the Union alleging that a question or controversy had arisen concerning the 

representation of all employees in the Hamden and Bridgeport plants of The Brock-Hall Dairy Company, 

Hamden, Connecticut, hereinafter called the employer. 

 

The Agent of the Board arranged a conference which was held on August 14, 1946 at Hamden, 

Connecticut, at which both parties were represented. At said conference the parties entered into an 

agreement which in part provided that all employees in the Hamden and Bridgeport plants, excluding all 

administrative and all non-administrative salaried employees constitute a unit appropriate for the 

purposes of collective bargaining with respect to rates of pay, wages, hours of employment, or other 

conditions of employment, and that a question or controversy had arisen concerning the representation 

of such employees. The employer conceded that no question existed concerning the representation of its 

employees in the classification of driver-route salesmen, which employee had been previously 

represented by the Union. The Employer further agreed to submit to the Board or its Agent  pay roll 

records or other documents for the pay roll period ending August 10, 1946 signed by all of the  

employees within said unit, and the Union agreed to submit to the Board or to its Agent, cards or other 

documents applying for membership in the Union or authorizing the Union to act as representative for 

the purpose of collective bargaining, bearing the signatures of the employees. Both parties agreed that a 

comparison of signatures on said cards or other documents and on the said pay roll records or other 

documents could be made under the supervision of the Board or its Agent and in the event it appeared 

from such comparison to the satisfaction of the Board that a majority of the individuals whose signatures 



appeared upon the pay rolls or other documents had signed cards or other documents applying for 

membership in the Union or authorizing the Union to act as their representative for the purpose of 

collective bargaining, the Board could certify that the Union had been duly designated by a majority of the 

employees within said unit as their representative for the purpose of collective bargaining. Subsequent to 

entering into said agreement the Union submitted to the Agent of the Board eighty-two (82) membership 

cards bearing signatures of the employees within said unit. The Agent made comparison of signatures on 

membership cards submitted by the Union and pay roll records submitted to him by the employer and 

found that seventy-three (73) of the eighty-two employees within said unit had designated the Union as 

their bargaining representative. 

 

0n the record in the proceeding including the agreement entered into by the parties on August 14, 1946 

the Board finds that all of the employees employed in the Hamden and Bridgeport plants, excluding all 

administrative and all non-administrative salaried employees constitute a unit appropriate for the 

purpose of collective bargaining within Section 938h, subsection 2, of the Connecticut State Labor 

Relations Act. 

 

It having appeared that a majority of the employees within said appropriate unit having designated the 

Union as their representative for the purpose of collective bargaining, The Brock-Hall Employees 

Association is certified as exclusive bargaining representative of all employees in such unit for the 

purpose of collective bargaining in respect to rates of pay, wages, hours of employment or other 

conditions of employment. 
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