
 
TRA-866 (Rev. 11/13) Trade Adjustment Assistance (TAA)/Trade Readjustment Allowances (TRA)

TRA Earnings Disregard Calculating the Earnings Disregard for a Worker Eligible to Receive TRA 
While Training

A TAA participant in full-time training who is covered under 2009 or 2011 program rules* may earn an amount of 
wages equal to his or her TRA weekly benefit amount without any deduction from the weekly TRA payment. 

Section 232(a)(2) of the Trade Act of 1974, as amended, requires a reduction in the TRA amount payable for a week of 
unemployment of all income that is deductible from unemployment insurance (UI) under the disqualifying income 
provisions of the applicable state or federal UI law.  However, where a worker is in approved training, no deduction is 
made for earnings for any week up to an amount equal to the TRA weekly benefit amount (WBA).  

Directions: 

When filing a weekly TRA claim, a worker eligible for the earnings disregard will continue to report all 
gross wages earned for work performed during the week claimed, regardless of when the wages will be 
received.  Connecticut Department of Labor staff will disregard the appropriate amount of earnings during 
processing and entry of the claim.  After providing full wage information, the worker may mark the 
earnings section of the TRA claim “apply disregard.” The worker must provide training participation 
details on the TAA-3/TAA Weekly Training Report accompanying the TRA claim. 

Gross earnings from employment for the week that are equal to or less than the TRA WBA are not deductible from TRA 
otherwise payable if the following conditions apply: 
 
• The worker must be participating in TAA-approved, full-time training for the week, meaning the worker must be 

attending all scheduled classes and satisfying all requirements of the training institution while enrolled to an extent 
that meets the training provider’s definition of full time.   

o A worker who fails to begin or ceases participation in training without justifiable cause is ineligible for TRA 
from the week in which such failure or cessation occurs and for any succeeding week thereafter, until the 
week in which the individual begins or resumes participation in TAA-approved training.  

o For basic TRA, "participating" includes the time period of up to 30 days before training when a worker is 
"enrolled" in training but classes have not yet actually begun.  “Enrollment in training” does not meet the 
training participation requirement for additional TRA, since a worker must be actually “participating fully” in 
training to receive additional TRA.  If the worker is only enrolled in training and is not actually participating 
fully in training, no additional TRA may be paid.   

o For basic, additional and remedial TRA, "participating" includes breaks in training.  A worker is treated as 
participating in training during any week in which there is a scheduled break in training not exceeding 30 
days if the worker was participating in training immediately before the beginning of the break and the break is 
provided under the training program. 

• The worker’s training may not be on-the-job training (OJT) because TRA is not payable to a worker involved in OJT.  

Other 
Notes 

• Any gross earnings over the TRA WBA are subject to state law disqualifying income provisions.  In Connecticut, 
such earnings are subject to a two-thirds deduction and are, after rounding, subtracted from the TRA WBA.  
Earnings are rounded to the nearest whole dollar, with earnings of exactly 50 cents rounded to the higher dollar.   

• Pensions and severance payments remain deductible income from TRA, in accordance with state law. 
• The earnings disregard applies only to a determination of the amount of TRA for a week; it does not apply to a 

worker receiving UI or affect any wage calculations to determine a future claim for UI. 

 TRA without TAA training TRA with TAA training  
 Examples: Example #1 Example #2 Example #3 Example #4  
 TRA weekly benefit amount $400 $400 $400 $400  
 Wages from part-time work $300 $600 $300 $600  
 Two-thirds (2/3) deduction $200 $400 n/a $134 (2/3 of $200)  
 TRA payable for the week $200 0 $400 $266  
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*2009 rules apply to participants covered under petition numbers 70,000-79,999; 2011 rules apply to participants covered under 
petition numbers greater than 81,000.  Some participants covered under petition numbers 80,000-80,999 are also subject to 2011 rules.   
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