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In addition, The American Recovery and Reinvestment Act (ARRA) and the Trade and
Globalization Adjustment Assistance Act (TGAAA), part of the ARRA were signed into law in
2009. The Acts amended several elements of the TAA program. One of the changes resulting
from the amendments was an increased focus on the provision of employment and case
management services made available and provided to TAA eligible workers. The 2009 Acts
specifically amended Section 235 of the Trade Adjustment Assistance Reform Act of2002 to
"require" that employment and case management services be "offered to all adversely affected
workers and adversely affected incumbent workers." Prior to enactment of the 2009
amendments, states and local workforce systems were only required under the law to "make
eve,y reasonable effort" to provide these services below.

As part of the PY 2014 Quarterly Performance Letter dated July 6, 2015 from USDOL, both the
TAA and Dislocated Worker grants are rated as "at risk" due to the low co-enrollment
participation rates between the WIOA and TAA programs.

Background:

To provide guidance to American Job Center Directors and local Workforce Development
Boards (WDBs) with regard to co-enrollment ofTAA eligible customers in Workforce
Innovation and Opportunity Act (WIOA) partner programs.
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Offices should minimize the extent to which they establish new or stand-alone employment and
case management structures for TAA program participants where these services are available
within the workforce development system. Rather, we should fully integrate TAA participants
and resources into the American Job Center system, thereby maximizing and enhancing existing
employment and case management structures. Co-enrollment in WIOA partner programs can
provide adversely affected workers will additional supports not available through the Trade
program which will greatly improve an individual's likelihood of obtaining suitable employment.

Policy:

Additionally, WIOA sections 101(d)(2), 101(d)(8) and 168(A)(1) demonstrate the intention for
coordination between programs and services.

To assure compliance with the amendments' requirements, TEGL No. 22-08 strongly encourages
the use of "co-enrollment" of TAA eligible customers in WIOA partner programs that provide
employment and case management services through the local American Job Center System.
Also, as stated in 20 CFR 617.20(a)(I-15) of the Trade Act Regulations, the state is required to
coordinate employment services with WIOA programs.

This statutory mandate was communicated to States and local workforce development system
practitioners through publication of Training and Employment Guidance Letter (TEGL) No. 22-
08, Operating Instructions/or Implementing the Amendments to the Trade Act of 1974 Enacted
by the Trade and Globalization Adjustment Assistance Act 0/2009 (5/15/2009).

8. Information relating to the availability of supportive services, including services relating to
child care, transportation, dependent care, housing assistance, and need-related payments that
are necessary to enable an individual to participate in training.

7. Provision of employment statistics information, including the provision of accurate
information relating to local, regional and national labor market areas.

6. Individual career counseling, including job search and placement counseling, during the
period in which the individual is receiving a trade adjustment allowance or training, and after
receiving such training for purposes of job placement.

5. Short-term prevocational services including development of learning skills, communications
skills, interviewing skills, punctuality, personal maintenance skills and professional conduct to
prepare individuals for employment or training.

4. Information on how to apply for financial aid.

3. Information on training available in local and regional areas, information on individual
counseling to determine which training is suitable training, and information on how to apply
for such training.

2. Development of an individual employment plan to identify employment goals and objectives,
and appropriate training to achieve those goals and objectives.

1. Comprehensive and specialized assessment of skill levels and service needs.
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Specific questions regarding the policy may be directed to the WIA Administration Unit at 860-
263-6S90 or by email at CTDOLWorkforceAdmin@ct.gov

Inquiries:

• WIOA Public Act 101(d)(8) and WIOA 101(d)(2) and WIOA I68(A)(l)(E)
• TAA Regulations 20CFR617.20(a)(l-IS)
• Training and Employment Guidance Letter 22-08
• Trade and Globalization Adjustment Assistance Act

References:

Federal Fiscal year 2016 (1OI1I1S- 9/30116) 30%
Federal Fiscal year 2017 (1011116- 9/30/17) 40%
Federal Fiscal year 2018 (1011117- 9/30118) SO%
Each year thereafter, 7S% or greater.

The following lists the minimum annual co-enrollment percentage rates for new TAA clients that
must be attained by each local area. Failure to meet these rates will require a written corrective
action plan detailing why the targets were missed and how they will be met the following year.

Annual Co-enrollment Benchmarks:

Each local area will be required to establish and submit to the WIOA Program Manager, a
written policy detailing their co-enrollment process no later than September 30, 201S.

Effective with the issuance of this policy, all Trade clients shall be required to co-enroll into
WIOA partner programs. The only reasonable exception to this would be for Trade participants
deemed to be non-compliant with the Selective Service registration requirements under WIOA.

Action:


