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Rate for Newly 
Established 
Employers  
in 2013:   
4.5% 
 
Rate Range 
for Established  
Employers 
in 2013:  
1.9%-6.8% 
 
2013 Taxable  
Wage Base:   
$15,000 
 
Effective  
Oct. 7, 2012  
and thereafter, 
the Maximum  
Weekly Benefit  
Rate for All New 
Claims Is:  
$591 
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Unemployment Insurance Special Assessments 
to be Mailed in August 
 

As reported in previous Employer Information Notices, Connecticut’s 
Unemployment Trust Fund became insolvent on October 13, 2009. To 
continue paying UI benefits to unemployed workers, as required by law, 
Connecticut began borrowing funds from the U.S. Department of Labor. 
Generally, federal loans carry interest, but the American Recovery and 
Reinvestment Act of 2009 (ARRA) contained a provision waiving interest on 
UI trust fund loans through 2010. When this interest waiver expired, 
Connecticut, along with more than 20 other states, was required to pay 
interest on these loans.  In Connecticut, the statutory mechanism to collect 
these interest payments is via an annual Special Assessment billed to the 
state’s employers on August 1 and due on August 31.  
 
In 2011 the Connecticut Labor Department issued a Special Assessment to 
collect approximately $30 million in interest due and, thanks to your 
collective response, Connecticut made its 2011 interest payment to the U.S. 
Treasury in full and on time.  In 2012, a reduction in the federal interest rate 
from 4.0869% in 2011 to 2.9430% in 2012, coupled with a reduction in the 
state’s outstanding loan balance, allowed for a reduction in the Special 
Assessment to approximately $23 million. Again, thanks to your collective 
response, Connecticut made its 2012 interest payment to the U.S. Treasury in 
full and on time.   
 
The state’s current loan balance is approximately $670 million, but the 
Agency expects to make a voluntary loan payment in June of this year.  In 
addition, the federal interest rate on trust fund loans for 2013 has been 
lowered again, to 2.5765%.  As a result, this year’s Special Assessment is 
projected to be reduced for the second consecutive year, to approximately 
$20 million. This equates to approximately $1.10 per thousand dollars of 
taxable payroll, or about $16.50 per full time employee. For example, an 
employer with 10 workers can expect to receive an August 2013 assessment 
of approximately $165.  
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Any updates from the Department of Labor on the 
UI Trust Fund will be posted on the  

Department of Labor Website: 
www.ct.gov/dol under "Unemployment Taxes" 
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Bridgeport (203) 455‐2725   
Danbury (203) 797‐4148  
Hamden (203) 859‐3325  
Hartford (860) 256‐3725  
Middletown (860) 754‐5130  
New Britain (860) 827‐6260  
New London (860) 439‐7550  
Norwich (860) 859‐5700  
Torrington (860) 496‐3340  
Waterbury (203) 437‐3400  
Willimantic  (860) 786‐6200 

Continued Emphasis on UI Program 
Integrity 
 
The Labor Department continues its efforts to 
decrease unemployment insurance (UI) benefit 
overpayments. Our focus includes recovery of 
overpayments, fraud detection, and fraud prevention. 
Employers can actively prevent improper UI benefit 
payments, reduce employer costs, and avoid legal 
consequences in three simple steps: 
1. Report all new hires/rehires. 
2. Respond to requests for verification of employee 
earnings to the state UI program. 
3. Provide separation information to the state UI 
program by the specified due date. 
 
In the administration of the UI program, the Labor 
Department may verify with the Social Security 
Administration, the Social Security Number (SSN) 
provided by a claimant when filing for UI benefits if 
such number is called into question.  Our goal is to 
ensure that the individual is the rightful owner of the 
SSN that has been provided.   
 
As part of this verification process, we request 
identification materials from the claimant.  If unable 
to verify that the individual is the rightful owner of 
the SSN provided, we will notify the claimant’s 
former employer that an issue has arisen regarding 
the ownership of the SSN referenced in the 
employer’s quarterly tax and wage reports.  
 
Agency reporting guidelines require the employer to 
report that worker’s wages on future reports using 
all “7s” (777‐77‐7777) rather than the SSN 
previously utilized by the employer.  This allows the 
employer to file tax and wage reports while 
prohibiting future improper UI benefit payments. 
 

Step Up: Putting People Back to 
Work 

Connecticut’s Subsidized Training and 
Employment Program (Step Up) has helped 
small businesses hire more than 1,100 
employees and expand their workforce by 
providing wage and training subsidies to those 
employers that hire an unemployed jobseeker.  

Step Up, administered by the CT Department of 
Labor and the state’s five Workforce 
Investment Boards, was passed by the General 
Assembly and signed into law by Governor 
Dannel P. Malloy in October 2011 as part of the 
state’s Jobs Bill legislation.  

Step Up features two types of hiring incentives: 
1). A wage subsidy, which helps pay a new 
employee’s salary (up to $12,000) for the first 
six months of employment and 2). A training 
grant providing employers up to $12,500 over 
a six‐month period for on‐site training of a new 
employee.  
 
Step Up also includes a new Unemployed 
Armed Forces Member Subsidized Training 
and Employment Program to help former 
military combat personnel find new 
employment. It is similar to the wage subsidy 
program, but open to any company, regardless 
of size. 
 
To learn more about the Step Up program visit 
the Department of Labor’s website at 
www.ct.gov/dol and click on the large “Step 
Up” button on the main page. The site includes 
contact information for local Step Up 
coordinators and application forms. 
 

 
 
Carl Guzzardi 

UI Director of Accounts 
 

Your local 
Unemployment Field 
Audit Office can 
assist you and 
answer any questions 
about the 
unemployment 
insurance 
information provided 
in this notice. 


