
  
    
        
        

2012 TAX INFO: 
 
 

Rate for Newly 

Established 

Employers  

in 2012:   
4.2% 
 

Rate Range 

for Established  

Employers 

in 2012:  

1.9%-6.8% 

 

2012 Taxable  

Wage Base:   
$15,000 

 

Effective  

October 3, 2011  

and Thereafter, 

the Maximum  

Weekly Benefit  

Rate for All New 

Claims is:  
$573 

 

 

 

 

 

 

 

 

 

TAX CT Unemployment 

Insurance

Department of Labor 

 

Employer Information Notice                           June 2012  

                                            Any updates from the Department of Labor on the UI Trust Fund  

                                                        will be posted on the Department of Labor Website:  
                                                          www.ct.gov/dol under "Unemployment Taxes" 

 

Unemployment Insurance Special Assessments to be 

Mailed in August 
 
 

As reported in previous Employer Information Notices, Connecticut’s Unemployment 
Trust Fund became insolvent on October 13, 2009. To continue paying UI benefits to 
unemployed workers, as required by law, Connecticut began borrowing funds from 
the U.S. Department of Labor. Generally, federal loans carry interest, but the 
American Recovery and Reinvestment Act of 2009 (ARRA) contained a provision 
waiving interest on UI trust fund loans through 2010. When this interest waiver 
expired, Connecticut, along with more than 20 other states, was required to pay 
interest on these loans from January 2011. The interest rate for 2011 was set by the 
Federal Treasury at 4.0869%. 
 
In Connecticut, the statutory mechanism to collect these interest payments is via an 
annual special assessment billed to the state’s employers on August 1 and due on 
August 31. In 2011 the agency issued an assessment to collect approximately $30 
million interest due and, thanks to your collective response, Connecticut made its 
interest payment to the U.S. Treasury in full and on time. 
 
In December 2011 the state was able to make a payment of one hundred million 
($100,000,000) to reduce the principal on which interest will be calculated. We 
recently made an additional payment in an effort to further reduce the outstanding 
loan balance and the corresponding interest due. Our current outstanding loan 
balance is approximately $630 million.  The interest rate on trust fund loans for 2012 
has been set at 2.9430%. So, while we are required to pay interest on 12 months of 
outstanding loans this year (as opposed to nine months in 2011 due to the waiver) 
we expect this year’s total interest charge to be approximately the same as last year. 
Therefore the projected 2012 special assessment will be approximately $1.70 per 
thousand dollars of taxable payroll, or about $25.50 per full time employee. For 
example, an employer with 10 workers might expect an August assessment of about 
$255. 
 
 

 



 
                                                                                                                       employer information notice 

 

Bridgeport (203) 455‐2725   
Danbury (203) 797‐4148  
Hamden (203) 859‐3325  
Hartford (860) 256‐3725  
Middletown (860) 754‐5130  
New Britain (860) 827‐6260  
New London (860) 439‐7550  
Norwich (860) 859‐5700  
Torrington (860) 496‐3340  
Waterbury (203) 437‐3400  
Willimantic  (860) 786‐6200  

 

Federal Unemployment Tax Act 

(FUTA) Payments Continue to 

Increase 
 

In addition to paying interest costs associated with 
outstanding loans, Connecticut’s employers made 
mandatory payments in January 2012 into the FUTA 
system to pay down the principal on our outstanding 
loan balance. These additional payments, referred to 
as a “credit reduction,” were at the rate of 0.3% 

(three‐tenths of one percent); a maximum $21 for 

each employee based on the FUTA taxable wage base 
of $7,000 per employee. Nineteen other states along 
with Connecticut were subject to credit reductions 
for 2011 wages. 
 
Because the state is not in a position to pay its 
outstanding loan in full this year, a credit reduction 
in the amount of 0.6% (six‐tenths of one percent) 
will be applied to wages paid in 2012. The additional 
FUTA credit reduction, a maximum of $42 per 
employee, will be due in January 2013. 

 
Because the FUTA tax was reduced as of July 1, 2011 
to an effective rate of 0.6% (six‐tenths of one 
percent), the total rate for Connecticut wages paid in 
2012 will be 1.2%. While you may wish to accrue 
funds at this level, federal deposit rules require only 
the FUTA tax, and not the credit reduction, to be 
included in your deposit calculations for April, July 
and October. The entire credit reduction for the year, 
plus any remaining un‐deposited FUTA tax, must be 
deposited or paid by January 31, 2013. 

 

 

 

 

 

 

 

  

Emphasis on UI Program Integrity  
 
The Labor Department is taking a number of proactive 
steps to decrease unemployment benefit 
overpayments.  Our focus includes recovery of 
overpayments, fraud detection, and fraud prevention. 
Employers can actively prevent improper UI benefit 
payments, reduce employer costs, and avoid legal 
consequences in three simple steps; 

 
1. Report all new hires/rehires 
2. Respond to requests for verification of employee 
earnings to the state UI program. 
3. Provide separation information to the state UI 
program by the specified due date. 

 

Report New and Rehired 

Employees 
 
In Connecticut, almost half of all overpayments are 
paid to claimants who continue to claim benefits after 
returning to work and are not timely in reporting 
their return to work status and current earnings. 
 
Employers can play a significant role in helping the 
agency to reduce benefit fraud by filing a new hire 
report as soon as possible after hiring a worker. 
Unfortunately, research indicates that not all 
employers comply with this new hire reporting 
requirement. 
 
The agency has worked to make the process of 
reporting new hires fairly simple for employers.  A 
copy of the CT‐W4, with all employee and employer 
information completed, can be faxed to: 1‐800‐816‐
1108 or mailed to: 
 
Connecticut Department of Labor 
Office of Research, ATTN: CT‐W4 
200 Folly Brook Blvd. 
Wethersfield, CT 06109 
 
You may also call the Department of Labor at (860) 
263‐6310 for information on providing a bulk listing of 
new hires. More information about new hire reporting 
may be found on the Labor Department’s website by 
following this link: 
http://www1.ctdol.state.ct.us/lmi/faqs.asp#nhire 
 
 

Carl Guzzardi 
UI Director of Accounts 

 
 

 

Your local 
Unemployment Field 
Audit Office can 
assist you and 
answer any questions 
about the 
unemployment 
insurance 
information provided 
in this notice. 
 


