
CONN-OSHA 
  

Breakfast Roundtable Discussion Group Meeting 
  

Tuesday, July 19, 2016 
 

The safety and health of any company can sometimes be an overlooked 
priority. The Labor Department’s CONN-OSHA division has taken steps to help 
your business keep up to date on the latest information and resources. On the 
third Tuesday of every month, CONN-OSHA offers Breakfast Roundtable 
Meetings that cover subjects ranging from evacuation plans and fire 
extinguishers to air quality and ergonomics. The intent of these free 90-minute 
workshops is to discuss safety and health issues in a supportive and informal 
environment. 
 
The roundtable meetings are held from 8:15 am to 9:45 on the third 
Tuesday of the month at the Connecticut Department of Labor: 

  
Conference Room A 

CT Dept. of Labor 
200 Folly Brook Boulevard 

Wethersfield, CT 06109 
Phone (860) 263-6900 

 
 Pre-registration is required. Those interested in attending should reply to this 

e-mail or send an email to john.able@ct.gov. 
 
 

 
 
The focus subject for the Tuesday, July 19, 2016 meeting is: 
 

“Corporate Culture vs. Safety Culture: How does that work?” 
 

The management in a company is the first and last bottleneck that drives the 
effectiveness of any health and safety program. It is often said “that our people 
are our greatest asset, but why do we treat our people with the lowest priority? 
The answer is in your culture. Nick Wallick III will discuss the connection 
between the “current state” of culture and the “future state” of culture and how 
to get people engaged and involved. 
 
In 1987, Nick Wallick III was appointed to the position of Vice President of Dur-
a-flex, Inc., in East Hartford, CT where he was responsible for plant operations, 
property management, and Environmental, Health and Safety. An internal 
university system was established to support learning objectives for employees 
for continuous improvement goals. Nick then trained all instructors presenting 
for Dur-a-flex University, helped to develop curriculum of various topics, and 
presented many self-improvement sessions, technical sessions, and Lean 
Manufacturing strategies. Nick has a certification in Lean Manufacturing as a 
Continuous Improvement Certification Champion, and Project Management. 
 

mailto:john.able@ct.gov


Nick Wallick is currently the Training and Development Coordinator for 
Connecticut Training and Consulting Institute in Portland, CT, and also serves 
the Town of Hebron as the Fire Chief, in charge of Emergency Response for 
medical, fire and Hazmat response; he holds numerous training certifications, 
including Fire Instructor I. He teaches regularly as a Hazmat/WMD 472 
Instructor. 
 

 
 
 

CONN-OSHA 
 

Breakfast Roundtable Discussion Group 
 

8:15 am – 9:45 am 
  

DRAFT Agenda 
 

  Tuesday, July 19, 2016 
 
 
 

 Welcome and Introduction 
  

o John Able, CSP 
Occupational Safety Training Specialist 
CONN-OSHA 
John.able@ct.gov 

  

 “Corporate Culture vs. Safety Culture: How does that work” 
 
o Nick Wallick, III 

Training and Development Coordinator 
CT Training and Consulting Institute 
1116 Portland-Cobalt Road 
Portland, CT 06480 
860-342-5480 
nwallick@cttci.com 
www.cttci.com 

 

 Low/No-Cost Training/Certification/Educational Opportunities 
 
o CONN-OSHA is offering a no-cost Powered Industrial Truck safety training 

class on Wednesday, July 13, 2016 from 10 am – 12 noon at the CT Dept. 
of Labor. To register send an e-mail to john.able@ct.gov. 

 
o CONN-OSHA is offering a no-cost Recordkeeping training class on 

Tuesday, July 26, 2016 from 10 am – 12 noon at the CT Dept. of Labor. To 
register send an e-mail to john.able@ct.gov. 

 
 

mailto:John.able@ct.gov
mailto:nwallick@cttci.com
http://www.cttci.com/
mailto:john.able@ct.gov
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o CONN-OSHA is offering a no-cost Safe Driving training class on 

Wednesday, August 3, 2016 from 10 am – 12 noon at the CT Dept. of 
Labor. To register send an e-mail to john.able@ct.gov. 

 
o The subject of the August 16, 2016 CONN-OSHA Breakfast Roundtable 

Discussion Group meeting will be Long-Term Care Insurance and 
Retirement Planning. If you are seeking information on how to plan for 
future long-term care costs, you will want to attend this event, “The Missing 
Link in Retirement Planning - Why and When to Consider Long-Term Care 
Insurance.” The State of Connecticut will present this free session. No 
insurance sales will take place. 
 
By attending this forum, you will gain a better understanding of: (1) the 
risks and costs of nursing home and home care and why it’s important to 
consider these long-term care factors in retirement planning; (2) what you 
need to know before buying long-term care insurance; and (3) the State’s 
innovative program, the Connecticut Partnership for Long-Term Care, and 
how it can add to your long-range financial security. You will benefit if you 
are between 40 and 65 years of age and have (or plan to have) assets of 
at least $75,000 (excluding car and home). 
 

o The subject of the September 20, 2016 CONN-OSHA Breakfast 
Roundtable Discussion Group meeting will be “Safe-ari™…Learning 
Situational Awareness from the Savannah.” RISK elimination is the 
number one priority for population groups living in the Savannah. They are 
specialists at monitoring their environment with finely defined approaches 
to hazard identification coupled with defined roles, clear communications, 
clear priorities and clear plans. Failure means they are dinner! Come on 
Safe-ari™ and learn as we tour key concepts of situational awareness and 
risk mitigation. 
 
“I’ve done all the OSHA stuff, but I still have people getting hurt; they are 
not aware.” Teaching situational awareness and a value for caring can be 
done through a process called socio-biomimicry; learning from other 
population groups in nature. 
 
The speaker will be Alden B. Davis, principal, MyValueTree. Alden is a 
specialist in regenerating institutions. Over 30 years of global expertise in 
industry, he designs, orchestrates and leads large-scale change. His focus 
is financially-based change, business turnarounds, collaborative labor-
management change and leadership development. Alden is a contributor 
on WTIC Newstalk radio on personal motivation. He is degreed in 
Business/Engineering from ASU, holds 2-patents and lives in Avon, CT. 

 Ongoing Educational Opportunities 

o For the OSHA Training Institute Education Center, Keene State College 
schedule of classes, go to their home page at: www.OSHAedNE.com. 
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 New Business/News 
 

o http://www.stopthinkprevent.com/  
 
 
What it's About: 
 
Marko Karr, Director of Safety Operations, BBE, mkarr@bbeinc.com, has 
developed this idea: 
 
I found myself thinking... 
 
A month ago, I proudly posted on LinkedIn how my company honored the 
National OSHA Stand Down Week for Fall Prevention. We are committed 
to reducing falls, and improving the industry. 
 
The following week, a worker fell on a Hartford stadium project (not ours): 
 
Fall at Yard Goats Stadium 
 
Today, a worker fell at a Hartford Hospital project (not ours): 
 
Fall at Hartford Hospital 
 
Shortly thereafter this afternoon, I was onsite at one of our own projects. I 
noticed an ironworker using a defective retractable. I stopped him. He 
replaced it. I took the necessary documentary action... 
 
The problem is everywhere. It is all the time. It isn't one specific trade - it's 
every trade. Each has their own challenges, and their own common failure 
points. This isn't to say that people aren't trying - they are! Unions, open 
shop, associations, CMs, GCs, Subs, employers, individuals - so many are 
fighting the fight - yet: 
 
Falls are the leading cause of death in construction. Every year (since I 
started my safety profession in 1989), nearly 35% of all fatalities in 
construction are as a result of falls. Roofs, ladders, scaffolds, openings - all 
contribute to the problem. 
 
 

http://www.stopthinkprevent.com/
mailto:mkarr@bbeinc.com
http://fox61.com/2016/05/10/construction-worker-injured-at-dunkin-donuts-park/
http://www.wfsb.com/story/32123876/hartford-construction-worker-in-critical-condition-after-staging-collapse
https://www.stickermule.com/marketplace/13414-one-is-too-many-stop-think


 
 
 
Training is an issue. Planning is an issue. Follow through is an issue. 
Equipment is available - but is it being used, and properly? 
 
It's time we said - "Enough is Enough". 
 
A simple message. A daunting task. Take action. Save lives. 
 
Visibility is key. A powerful message is needed. 
 
Fall prevention needs to be part of a daily discussion. 
 
I found a way to spread the word...likely slowly at first, but perhaps it will 
take off: 
 
One is Too Many. Stop. Think.  
 
I'm not just "selling T-shirts". That's not the point. What I am asking is that, 
on a monthly basis, you do the following: 
 
Encourage a Stop. Think. Day. 
 
At NOON on that Day, blow an airhorn, equipment horns, car and truck 
horns, whatever it takes to catch everyone's attention. Just for a few 
seconds - but long enough that they notice. 
 
After the horns, take ONE MINUTE to think. No work. No lunch. No 
meetings. No phone calls. No speeches. Just Stop. Think. For one minute. 
Think about the lost men and women. Think about the injuries. Think about 
the near misses. Think about what you're going to do next. Think about 
who you are going home to. 
 
Do this every month (with noise). Do it EVERY DAY, quietly. If you come 
up with a good idea, let me know, and I will pass it on. We have to create a 
wave. 
 
Don't stop, not until the madness stops. Make it your mantra. Spread the 
word. Make a change! 
 
Our industry has got to stop the falls. 
 
Get the Poster (well, maybe more like a handbill): Stop. Think. Poster. 
 
Get the T Shirt: One is Too Many. Stop. Think. 
 
Get the Stickers: HERE (add to cart to see quantity discounts)  
  
 
 
 

http://www.booster.com/one-is-too-many-stop-think-prevent-falls?ref=copy-link_social_desktop-campaign-page-share-top-v2&utm_campaign=desktop-campaign-page-share-top-v2&utm_content=one-is-too-many-stop-think-prevent-falls&utm_medium=social&utm_source=copy-link&type=1&side=front
https://drive.google.com/open?id=0B6hL-8TH4cGXVXEtaGhfSzZSbHc
http://www.booster.com/one-is-too-many-stop-think-prevent-falls?ref=copy-link_social_desktop-campaign-page-share-top-v2&utm_campaign=desktop-campaign-page-share-top-v2&utm_content=one-is-too-many-stop-think-prevent-falls&utm_medium=social&utm_source=copy-link&type=1&side=front
https://www.stickermule.com/user/1070747680/stickers


 
 

o OSHA has a web page to support their Compliance Assistance Specialists, 
which can be found here: 
 
https://www.osha.gov/dcsp/compliance_assistance/new_ca_products.html 
 
that provides numerous quality items which may be of use to employers. 
 
The latest update includes items including four Silica Fact Sheets, 
Confined Spaces: Is 911 Your Confined Space Rescue Plan? Fact Sheet, 
Working Safety with Scissor Lifts Hazard Alert, as well as Ebola and Zika 
information. 

o On June 30, 2016, the US Department of Labor announced new rules 
to adjust civil penalty amounts. In 2015, Congress passed the Federal 
Civil Penalties Inflation Adjustment Act Improvements Act to advance the 
effectiveness of civil monetary penalties and to maintain their deterrent 
effect. The new law directs agencies to adjust their penalties for inflation 
each year using a much more straightforward method than previously 
available, and requires agencies to publish “catch up” rules this summer to 
make up for lost time since the last adjustments. 

The rules published under the 2015 law will modernize some penalties that 
have long lost ground to inflation: 
 
OSHA’s maximum penalties, which have not been raised since 1990, will 
increase by 78 percent. The top penalty for serious violations will rise from 
$7,000 to $12,471. The maximum penalty for willful or repeated violations 
will increase from $70,000 to $124,709. A Fact Sheet on the Labor 
Department’s interim rule is available here. A list of each agency’s 
individual penalty adjustments is available here. 
 

o On May 11, 2016 the U.S. Department of Labor's Occupational Safety and 
Health Administration issued a final rule, 
 
(https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-
tracking-of-workplace-injuries-and-illnesses-correction) 
 
to modernize injury data collection to better inform workers, employers, the 
public and OSHA about workplace hazards. With this new rule, OSHA is 
applying the insights of behavioral economics to improve workplace safety 
and prevent injuries and illnesses.  

OSHA requires many employers to keep a record of injuries and illnesses 

to help these employers and their employees identify hazards, fix problems 

and prevent additional injuries and illnesses. The Bureau of Labor 

Statistics reports more than three million workers suffer a workplace injury 

or illness every year. Currently, little or no information about worker injuries 

and illnesses at individual employers is made public or available to OSHA.  

 

https://www.osha.gov/dcsp/compliance_assistance/new_ca_products.html
https://www.osha.gov/Publications/OSHA3849.pdf
https://www.osha.gov/Publications/OSHA3842.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwNjMwLjYwOTYwODMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDYzMC42MDk2MDgzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDg5MDkxJmVtYWlsaWQ9am9obi5hYmxlQGN0LmdvdiZ1c2VyaWQ9am9obi5hYmxlQGN0LmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&109&&&https://www.dol.gov/sites/default/files/2016-inflation-factsheet.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwNjMwLjYwOTYwODMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDYzMC42MDk2MDgzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDg5MDkxJmVtYWlsaWQ9am9obi5hYmxlQGN0LmdvdiZ1c2VyaWQ9am9obi5hYmxlQGN0LmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&109&&&https://www.dol.gov/sites/default/files/2016-inflation-factsheet.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwNjMwLjYwOTYwODMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDYzMC42MDk2MDgzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDg5MDkxJmVtYWlsaWQ9am9obi5hYmxlQGN0LmdvdiZ1c2VyaWQ9am9obi5hYmxlQGN0LmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&110&&&https://www.dol.gov/sites/default/files/2016-inflation-penalty-chart.pdf
https://www.osha.gov/index.html
https://www.osha.gov/index.html
https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-tracking-of-workplace-injuries-and-illnesses-correction
https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-tracking-of-workplace-injuries-and-illnesses-correction
https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-tracking-of-workplace-injuries-and-illnesses-correction
https://www.osha.gov/recordkeeping/new-osha300form1-1-04.pdf


 

 

Under the new rule, employers in high-hazard industries will send OSHA 

injury and illness data that the employers are already required to collect for 

posting on the agency's website.  

To ensure that the injury data on OSHA logs are accurate and complete, 

the final rule also promotes an employee's right to report injuries and 

illnesses without fear of retaliation, and clarifies that an employer must 

have a reasonable procedure for reporting work-related injuries that does 

not discourage employees from reporting. This aspect of the rule targets 

employer programs and policies that, while nominally promoting safety, 

have the effect of discouraging workers from reporting injuries and, in turn 

leading to incomplete or inaccurate records of workplace hazards. 

Using data collected under the new rule, OSHA will create the largest 

publicly available data set on work injuries and illnesses, enabling 

researchers to better study injury causation, identify new workplace safety 

hazards before they become widespread and evaluate the effectiveness of 

injury and illness prevention activities. OSHA will remove all personally 

identifiable information associated with the data before it is publicly 

accessible. 

Under the new rule, all establishments with 250 or more employees in 

industries covered by the recordkeeping regulation must electronically 

submit to OSHA injury and illness information from OSHA Forms 300, 

300A, and 301. Establishments with 20-249 employees in certain 

industries must electronically submit information from OSHA Form 300A 

only.  

The new requirements take effect Aug. 10, 2016, with phased in data 

submissions beginning in 2017. These requirements do not add to or 

change an employer's obligation to complete and retain injury and illness 

records under the Recording and Reporting Occupational Injuries and 

Illnesses regulation. 

The final rule is available on Federal Register at: 

https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-

tracking-of-workplace-injuries-and-illnesses-correction 

o The National Safety Council promoted June as National Safety Month: 
 
(http://www.nsc.org/act/events/Pages/national-safety-
month.aspx?utm_medium=(none)&utm_source=(direct)&utm_campaign=N
SM) 
 
 

https://www.osha.gov/recordkeeping/index.html
https://www.osha.gov/recordkeeping/NAICScodesforelectronicsubmission.pdf
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=12765
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=12765
https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-tracking-of-workplace-injuries-and-illnesses-correction
https://www.federalregister.gov/articles/2016/05/20/2016-11817/improve-tracking-of-workplace-injuries-and-illnesses-correction
http://nsc.org/nsm
http://www.nsc.org/act/events/Pages/national-safety-month.aspx?utm_medium=(none)&utm_source=(direct)&utm_campaign=NSM)
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http://www.nsc.org/act/events/Pages/national-safety-month.aspx?utm_medium=(none)&utm_source=(direct)&utm_campaign=NSM)


 
 
Each June, thousands of organizations get involved and participate in this 
annual observance to educate and influence behaviors around leading 
causes of preventable injuries and deaths. With more than 75 percent of all 
unintentional injuries occurring in the home and community, this year’s 
National Safety Month theme – SafeForLife – emphasizes the importance 
of safety both on and off the job.  
 
NSC highlighted the following weekly topics throughout June: 
 

Week 1: Stand Ready to Respond 
Week 2: Be Healthy 
Week 3: Watch Out for Dangers 
Week 4: Share the Roads Safely  

 
For each week, participants have access to free downloadable materials: 
 
(http://www.nsc.org/act/events/Pages/national-safety-month.aspx)    
 
including posters, tips sheets and games. You can also sign up to receive 
the Council’s free National Safety Month materials here: 
 

http://safety.nsc.org/nsm.  
 
The following are examples of the free materials on the National Safety 
Month webpage that you can help promote: 
 
Free online First Aid course June 1-12 – availability is limited, so register 
early in June. http://www.safetyserve.com/nsm/ 
 
Free webinar on June 14: Hidden Epidemics: What the data tell us about 
our safety. http://eventcallregistration.com/reg/index.jsp?cid=60502t11 

 
NSM infographic: A Lifetime of Risk. 
http://www.nsc.org/act/events/Pages/Lifetime-of-Risk.aspx 
 
NSC Safety Checkup – a web app providing a custom report on your 
specific safety risks (Don’t worry, you don’t have to register or reveal 
anything private). https://www.nsc.org/forms/safetycheckup.aspx 
 
NSC SafeAtWork Pledge http://safety.nsc.org/safeatworkpledge 
 

o OSHA announced on March 24, 2016 the final rule to improve protections 
for workers exposed to respirable silica dust. The rule will curb lung cancer, 
silicosis, chronic obstructive pulmonary disease and kidney disease in 
America’s workers by limiting their exposure to respirable crystalline silica. 
 
Employers covered by the construction standard have until June 23, 2017 
to comply with most requirements. Employers covered by the general 
industry and maritime standard have until June 23, 2018 to comply with 
most requirements; additional time is provided to offer medical exams to  

http://nsc.org/safe4life
http://www.nsc.org/act/events/Pages/national-safety-month.aspx
http://safety.nsc.org/nsm
http://safety.nsc.org/nsm
http://www.safetyserve.com/nsm/
http://www.safetyserve.com/nsm/
http://eventcallregistration.com/reg/index.jsp?cid=60502t11
http://eventcallregistration.com/reg/index.jsp?cid=60502t11
http://www.nsc.org/act/events/Pages/Lifetime-of-Risk.aspx
http://www.nsc.org/act/events/Pages/Lifetime-of-Risk.aspx
http://nsc.org/safetycheckup
https://www.nsc.org/forms/safetycheckup.aspx
http://nsc.org/workpledge


 
some workers and for hydraulic fracturing employers to install dust controls 
to meet the new exposure limit. 
 
Here is the link to the OSHA News Release that just came out on March 
24, 2016 about the new final rule on “respirable” silica dust: 
 

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NE
WS_RELEASES&p_id=30534 
 
Here is the link to the OSHA silica web page: 
 
https://www.osha.gov/silica/index.html 
 

o The Center for Construction Research and Training (CPWR) has numerous 
silica resources including a “create-a-plan” tool which can be found here:  
 
http://www.silica-safe.org/ 
 
This web site is awesome, check it out! 

 

 Announcements from the floor 
 

 Adjourn 
 

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=30534
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