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CONN-OSHA 

  

Breakfast Roundtable Discussion Group Meeting 
  

Tuesday, March 20, 2018 
 

8:15 am – 9:45 am 
 

The safety and health of any company can sometimes be an overlooked priority. The Labor 
Department’s CONN-OSHA division has taken steps to help your business keep up to date on the 
latest information and resources. On the third Tuesday of every month, CONN-OSHA offers 
Breakfast Roundtable Meetings that cover subjects ranging from evacuation plans and fire 
extinguishers to air quality and ergonomics. The intent of these free 90-minute workshops is to 
discuss safety and health issues in a supportive and informal environment. 
 
The roundtable meetings are held from 8:15 am to 9:45 on the third Tuesday of the month at the 
Connecticut Department of Labor: 

Conference Room A 
CT Dept. of Labor 

200 Folly Brook Boulevard 
Wethersfield, CT 06109 
Phone (860) 263-6900 

 
Pre-registration is required. Those interested in attending should reply to this e-mail or send an 
email to john.able@ct.gov. 

 

 

The focus subject for the March 20, 2018 meeting is: 
 

“Human and Organizational Performance” 
 

Dr. David Eherts will present on the new science of Human and Organizational 
Performance. The focus of this new view of safety emphasizes the “strength of defenses” 
approach which assumes employees will make occasional mistakes and that these 
“guiderails” will then prevent serious injury. With this progressive new program, in addition to 
preventing serious injuries, Allergan had reduced its total recordable injury rate to one of the 
best in the industry, while simultaneously earning a spot on the Forbes 100 Most 
Sustainable Companies list.  
 
Your speaker: 
 
Dr. Eherts joined Allergan (then Actavis) Pharmaceuticals in March of 2014 as Vice 
President of Global EHS. Allergan plc (NYSE: AGN), headquartered in Dublin, Ireland, is a 
global pharmaceutical company and a leader in a new industry model – Growth 
Pharma. Allergan is focused on developing, manufacturing and commercializing branded 
pharmaceuticals, devices and biologic products for patients around the world. Allergan 
markets a portfolio of leading brands and best-in-class products for the central nervous 
system, eye care, medical aesthetics and dermatology, gastroenterology, women's health, 
urology and anti-infective therapeutic categories and Forbes has ranked us #1 in their list of 
the top 17 global large cap ($50+ billion market capitalization) pharmaceutical companies. 

mailto:john.able@ct.gov
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Prior to Allergan, David has worked over 35 years in the fields of Safety and EHS starting as 
a toxicologist in Pre-Clinical Drug Safety Assessment at Merck. He moved to EHS and has 
held positions of increasing responsibility at Merck, sanofi-aventis, Purdue Pharmaceuticals 
and most recently, Aviation and Product Safety at Sikorsky Aircraft as their Vice President 
and Chief Safety Officer. His experience and expertise span aviation, environmental 
toxicology, occupational health, potent compound control and management systems in the 
aerospace, healthcare and pharmaceutical industries. Dave holds Bachelor’s degrees in 
Chemistry and Biology and a Masters and PhD in Environmental Toxicology from Drexel 
University. David was recently appointed by the US Secretary of Labor to the Federal 
Whistleblower Protection Advisory Committee. He also serves on the advisory board for 
ORCHSE, on their New View of Safety Taskforce and the board of directors for 
Occupational Knowledge International (an NGO dedicated to preventing overexposures to 
toxic chemicals in developing countries). In his spare time, he's an adjunct professor at New 
York Medical College and at Tulane University where he teaches courses in EHS 
Management, Environmental Toxicology, Finance, Industrial Hygiene and Occupational 
Health. 

 
 
 

CONN-OSHA 
 

Breakfast Roundtable Discussion Group 
 

8:15 am – 9:45 am 
 

DRAFT Agenda 
 

March 20, 2018 
 
 

 Welcome and Introduction 
  
o John Able, CSP 
 Occupational Safety Training Specialist 
 CONN-OSHA 
 860-263-6902 
 John.able@ct.gov 
 www.connosha.com 

 
o David Eherts PhD CIH 

Vice President Global EHS 
Allergan plc 
400 Interpace Parkway 
Parsippany, NJ USA 06776 
862-261-7495 
david.eherts@allergan.com 
www.allergan.com 

 

mailto:John.able@ct.gov
http://www.connosha.com/
mailto:david.eherts@allergan.com
http://www.allergan.com/
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 Low/No-Cost Training/Certification/Educational Opportunities 
 
o The Hartford American Job Center is offering a 10-hour OSHA Construction 

class on March 27 & 28, 2018, from 9 am – 3:30 pm. Pre-Registration is 
required by contacting Wayne Cookson at 860-256-3681. An $8 non-
refundable cash charge is payable on the first day of the class. 

 
o CONN-OSHA has scheduled a no-cost Construction Site Safety training class 

for Thursday, April 12, 2018 from 9 am – 12 noon. Pre-registration is 
required, send an e-mail to catherine.zinsser@ct.gov. 

 
o The CBIA 2018 Safety & Health Conference will be held on Wednesday, May 

23, 2018 at the Radisson Hotel Cromwell from 8:30 am to 4 pm. For more 
than 30 years, CBIA has brought the latest safety and health information to 
businesses in Connecticut. We're proud to welcome OSHA's new Regional 
Administrator, Galen Blanton, to this year's conference to share strategic 
initiatives planned for the region.  

 
For all the info and to Register, go here. 
 

o 5th Annual OSHA Summer Summit! Thursday, June 14th, 2018. Save The 
Date! It may be cold, wet, and lousy outside, but summer is not that far away. 
It’s time to mark your calendars for the 5th Annual 2018 OSHA Summer 
Summit! It’s hard to believe this event is already 5 years old. Registration will 
open on March 5th and will once again be handled by the Safety Council of 
Western New England at www.scwne.org. This event has sold out for the last 
3 years and we expect the same again this year. We appreciate your 
continued support for the Summer Summit and we look forward to seeing you 
all on June 14th at UMASS Amherst for another packed day of quality safety 
and health training and networking! Enjoy the rest of your winter and we will 
see you all soon! 
 

 
 

mailto:zinsser.catherine@dol.gov
https://www.eventbrite.com/e/cbia-2018-safety-health-conference-tickets-42790367140?_cldee=am9obi5hYmxlQGN0Lmdvdg%3d%3d&recipientid=contact-4ae09ef33e6edc11858b00505683144f-f7b5fff363fd41bd9797d9338a77f6ba&esid=689149c3-6b12-e811-9d5d-005056a9529a
http://www.scwne.org/
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 Ongoing Educational Opportunities 
 
o The New Haven Field Office of the FBI and Yale University Police 

Department are proud to announce the third annual Future Law Enforcement 
Youth Academy (FLEYA). Two of the Nation’s most notable and iconic 
institutions will again conduct a week long law enforcement and legal training 
camp for selected youth throughout Connecticut. 

 
The FLEYA training program will be an overnight camp in which the FLEYA 
students will be chaperoned by sworn law enforcement and FBI employees. 
The chaperones chosen will oversee the daily and evening events which will 
include Yale PD officers, FBI employees and FBI National Academy Alumni. 
Each Alumni officer will originate from the county that the students represent. 
This will act as a way to promote ongoing communication and networking 
between law enforcement and the students after the program ends. 
 
The program runs July 15 - 21, 2018. 
 
All information about the program can be found at 
https://www.fbi.gov/contact-us/field-offices/newhaven/community-outreach.  
 
The most commonly asked questions and answers are on the website. 
 
Student applications and instructions for FLEYA can be found on the 
www.fbi.gov/newhaven website (navigate to News and Outreach, then to In 
Your Community to Youth Outreach Initiatives.) 
 
The FLEYA program is free of charge to accepted students. 
 
The Application process starts February 9th 2018, and will be accepted thru 
the deadline date April 6th 2018. A total of Thirty (30) students (15 boys/15 
girls) will be selected from urban and suburban area high schools in CT to 
ensure a diverse gender, racial, and cultural learning environment and life 
experience. 
 
Program inquiries may be sent via email to: fleyaprogram@FBI.gov  
 

o For the OSHA Training Institute Education Center, Keene State College 
schedule of classes, go to their home page at: www.OSHAedNE.com. 

 

 New Business/News 
 
o OSHA has issued a new Fact Sheet “Safety Walk-Arounds for Managers” 

which is attached and available here: 
 
https://www.osha.gov/shpcampaign/docs/SHP_Safety-Walk-Arounds-for-
Managers.pdf 

 

https://www.fbi.gov/contact-us/field-offices/newhaven/community-outreach
http://www.fbi.gov/newhaven
mailto:fleyaprogram@FBI.gov
http://www.oshaedne.com/
https://www.osha.gov/shpcampaign/docs/SHP_Safety-Walk-Arounds-for-Managers.pdf
https://www.osha.gov/shpcampaign/docs/SHP_Safety-Walk-Arounds-for-Managers.pdf
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o Employers must post 300A injury/illness summary form February through 
April. OSHA is reminding covered employers to post OSHA's Form 
300A which summarizes the total number of job-related injuries and illnesses 
logged during 2017. The summary must be posted between Feb. 1 and April 
30, 2018, and should be displayed in a common area where notices to 
employees are usually posted.  

 
Employers with 10 or fewer employees and employers in specific low-hazard 
industries are normally exempt from federal OSHA injury and illness 
recordkeeping and posting requirements. Due to changes in OSHA's 
recordkeeping requirements that went into effect Jan. 1, 2015, certain 
previously exempt industries are now covered. Lists of both exempt and 
newly covered industries are available on OSHA's website. Visit OSHA's 
Recordkeeping Rule webpage for more information on recordkeeping 
requirements. 
 

o Employers can now begin to electronically report their Calendar Year 
(CY) 2017 Form 300A data to OSHA. All covered establishments must submit 
the information by July 1, 2018. Employers can view their submitted CY 2016 
Form 300A summary information, but they cannot edit or submit additional 
2016 data on this website. Remember, not all establishments are covered by 
this requirement. To review which establishments need to provide their 2017 
data, click here. 

 
Covered establishments with 250 or more employees are only required to 
provide their 2017 Form 300A summary data. OSHA is not accepting Form 
300 and 301 information at this time. OSHA announced that it will issue a 
notice of proposed rulemaking (NPRM) to reconsider, revise, or remove 
provisions of the "Improve Tracking of Workplace Injuries and Illnesses" final 
rule, including the collection of the Forms 300/301 data. The Agency is 
currently drafting that NPRM and will seek comment on those provisions. 
 

o  - OSHA Recordkeeping Advisor  
 

The OSHA Recordkeeping Advisor provides employers information on how to 
address the Federal requirement to report and record work-related injuries 
and illnesses. 
 
The OSHA Recordkeeping Advisor is intended to help determine: 
 
 Whether an injury or illness (or related event) is work-related  
 Whether an event or exposure at home or on travel is work-related  
 Whether an exception applies to the injury or illness  
 Whether a work-related injury or illness needs to be recorded  
 Which provisions of the regulations apply when recording a work-related 

case  
 

The OSHA Recordkeeping Advisor presents questions and relies on 
responses to determine the appropriate course of action. The Advisor does 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&108&&&http://www.osha.gov/recordkeeping/RKforms.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&108&&&http://www.osha.gov/recordkeeping/RKforms.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&109&&&http://www.osha.gov/recordkeeping/ppt1/RK1exempttable.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&110&&&http://www.osha.gov/recordkeeping2014/reporting_industries.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&111&&&http://www.osha.gov/recordkeeping2014/records.html
https://www.osha.gov/injuryreporting/index.html
http://webapps.dol.gov/elaws/OSHARecordkeeping.htm
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not store any information. If the Advisor does not address the circumstances 
of a particular case, please contact OSHA or obtain expert advice.  
 
OSHA Recordkeeping Advisor Link: 
 
 http://webapps.dol.gov/elaws/OSHARecordkeeping.htm 

 
o Businesses today want to be sustainable, and part of that means taking care 

of workers so they can help sustain and grow the business. By identifying 
and controlling the job-related hazards that can lead to injuries and illnesses, 
safety and health programs improve small- and medium-sized businesses' 
safety and health performance, save money, and improve competitiveness.  

 
Initiating a safety and health program doesn't have to be complicated or 
require outside consultants; there are some simple, do-it-yourself steps to get 
started. To learn more about how to integrate safety and health programs in 
your organization, visit the OSHA Recommended Practices for Safety and 
Health Programs page. 

 
Here are 10 Easy Things to Get Your Program Started. If you are not quite 
ready to implement a complete safety and health program, here are some 
simple steps you can take to get started. Completing these steps will give you 
a solid base from which to take on some of the more structured actions you 
may want to include in your program. 
(https://www.osha.gov/shpcampaign/ten-easy-things.html) 
 

1. Always set safety and health as the top priority. Tell your workers 
that making sure they finish the day and go home safely is the way 
you do business. Assure them that you will work with them to find and 
fix any hazards that could injure them or make them sick. 
 

2. Lead by example. Practice safe behaviors yourself and make safety 
part of your daily conversations with workers. 
 

3. Implement a reporting system. Develop and communicate a simple 
procedure for workers to report any injuries, illnesses, incidents 
(including near misses/close calls), hazards, or safety and health 
concerns without fear of retaliation. Include an option for reporting 
hazards or concerns anonymously. 

 
4. Provide training. Train workers on how to identify and control hazards 

in the workplace—using, for example, OSHA's Hazard Identification 
Training Tool. 
 

5. Conduct inspections. Inspect the workplace with workers and ask 
them to identify any activity, piece of equipment, or material that 
concerns them. Use checklists, such as those included in OSHA's 
Small Business Handbook - PDF, to help identify problems. 
 

http://www.osha.gov/html/Feed_Back.html
http://webapps.dol.gov/elaws/OSHARecordkeeping.htm
https://www.osha.gov/shpguidelines/
https://www.osha.gov/shpguidelines/
https://www.osha.gov/shpcampaign/ten-easy-things.html
https://www.osha.gov/hazfinder/
https://www.osha.gov/hazfinder/
https://www.osha.gov/Publications/smallbusiness/small-business.pdf
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6. Collect hazard control ideas. Ask workers for ideas on 
improvements and follow up on their suggestions. Provide them time 
during work hours, if necessary, to research solutions. 
 

7. Implement hazard controls. Assign workers the task of choosing, 
implementing, and evaluating the solutions they come up with. 
 

8. Address emergencies. Identify foreseeable emergency scenarios and 
develop instructions on what to do in each case. Meet to discuss these 
procedures and post them in a visible location in the workplace. 
 

9. Seek input on workplace changes. Before making significant 
changes to the workplace, work organization, equipment, or materials, 
consult with workers to identify potential safety or health issues. 
 

10. Make improvements. Set aside a regular time to discuss safety and 
health issues, with the goal of identifying ways to improve the program. 

 

 Announcements from the floor 
 

 Adjourn 
 

 
 

 


