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CONN-OSHA 
  

Breakfast Roundtable Discussion Group Meeting 
  

Tuesday, February 20, 2018 
 

8:15 am – 9:45 am 
 

The safety and health of any company can sometimes be an overlooked priority. The Labor 
Department’s CONN-OSHA division has taken steps to help your business keep up to date on 
the latest information and resources. On the third Tuesday of every month, CONN-OSHA offers 
Breakfast Roundtable Meetings that cover subjects ranging from evacuation plans and fire 
extinguishers to air quality and ergonomics. The intent of these free 90-minute workshops is to 
discuss safety and health issues in a supportive and informal environment. 
 
The roundtable meetings are held from 8:15 am to 9:45 on the third Tuesday of the month at 
the Connecticut Department of Labor: 
  

Conference Room A 
CT Dept. of Labor 

200 Folly Brook Boulevard 
Wethersfield, CT 06109 
Phone (860) 263-6900 

 
Pre-registration is required. Those interested in attending should reply to this e-mail or send 
an email to john.able@ct.gov. 
 

 

The focus subject for the February 20, 2018 meeting is: 
 

 
 
Celebrating 15 years of the CONN-OSHA Breakfast Roundtable with one of our best speakers. 
 

80-minutes to Up Your Leadership Game the Safe-ari™ Way 
 

Lessons in Leadership from the Savannah 
 

In 1997, Janine Benyus introduced us to “biomimicry;” looking to nature to solve engineering 
problems. Join us for a great event in “sociobiomimicry,” as together we learn leadership from 
the animals. The animals in the Savannah have developed refined strategies over time to 
manage risk and harm. Come and see what you can learn from them about leadership. Find out 
what the baboons, Cape buffalo, zebras, gazelle, elephants and ducks can teach you. Engaging, 
interactive and fun. At the end of the eighty minutes expect to have refreshed your leadership 
agenda, strengthened your voice, identified your leadership team, deepened your conviction and 
honed your “early warning” skills. 
 

mailto:john.able@ct.gov
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Your speaker: 
 
Alden Davis is known as the “corporate plumber.” Principal at MyValueTree, he is a specialist in 
regenerating institutions. Alden designs, orchestrates and leads large-scale institutional change. 
His focus is financially-based change processes driven through a safety mindset. He is a 
contributor on Connecticut’s WTIC Newstalk radio, a frequent conference speaker and workshop 
leader. Alden has degrees in business and engineering from Arizona State University, holds two 
patents, and lives in Avon, CT. Learn more at www.MyValueTree.com. 

 
 
 

CONN-OSHA 
 

Breakfast Roundtable Discussion Group 
 

8:15 am – 9:45 am 
 

DRAFT Agenda 
 

February 20, 2018 
 
 

 Welcome and Introduction 
  
o John Able, CSP 
 Occupational Safety Training Specialist 
 CONN-OSHA 
 860-263-6902 
 John.able@ct.gov 
 www.connosha.com 

 
o Alden B. Davis 

Alden@MyValueTree.com 
860-748-3780 
www.MyValueTree.com 
   

 Low/No-Cost Training/Certification/Educational Opportunities 
 
o Middlesex Chamber of Commerce Forum – “Building Solutions to Talent Gap 

and Opportunities for Manufacturers,” February 5, 2018, Radisson Hotel, 100 
Berlin Road, Cromwell, 9:15 am 10:30 am. This no-cost event is open to any 
employer associated with manufacturing and will be focused on your 
workforce challenges (and solutions!) for CT’s manufacturers. For all the info 
and to register, go here. 

 
o CONN-OSHA has scheduled a no-cost Powered Industrial Truck training 

class for Tuesday, February 6, 2018 from 10 am – 12 noon. Pre-registration 
is required, send an e-mail to catherine.zinsser@ct.gov. 

 

http://www.myvaluetree.com/
mailto:John.able@ct.gov
http://www.connosha.com/
mailto:Alden@MyValueTree.com/
http://www.myvaluetree.com/
http://business.middlesexchamber.com/events/details/information-forum-manufacturing-talent-pipeline-5662
http://business.middlesexchamber.com/events/details/information-forum-manufacturing-talent-pipeline-5662
http://business.middlesexchamber.com/events/details/information-forum-manufacturing-talent-pipeline-5662
mailto:zinsser.catherine@dol.gov
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o The ASSE CT Valley Chapter invites you to tour the nearly completed MGM 
Grand Casino in Springfield, MA on Monday, February 12, 2018 at 3 pm. Our 
host will be Roger Bruce, CSP, CHST, Safety Director of Tishman 
Construction. MGM Springfield is expected to open in fall 2018, with some of 
the portions being turned over to the casino shortly. You won't want to miss 
this opportunity to see the complex Safety programs and Operations of this 
major construction project.    
 
Please note: Please bring with you hard hat, safety glasses, proper heavy 
foot wear - no sneakers. Please preregister on the CT Valley ASSE website 
http://ctvalley.asse.org/events/ by Friday Feb. 9. 
 
Questions? Contact Maryanne Steele msteele@umass.edu or 413-658-7485. 
 
WHERE & WHEN: 
Meet at 3:00PM – Discussion/Safety Briefing 
Tour and Q&A 3:15-5:00 PM 
Dinner 5:00-6:00 PM at Red Rose Pizza - 1060 Main Street Springfield, MA 
  
Parking will be in the garage off Bliss Street. 
  
COST: 
Members $10 
Guests  $15 
Students & Job Seekers $5 

 
o The CT Associated Builders & Contractors (CT ABC) is happy to announce 

that the their Construction Education Center (CEC) will be offering a Spanish 
language OSHA 10-hour Construction class on February 17th & 24th from 8 
am to 1 pm at their new location, 35 Robert Jackson Way in Plainville. The 
cost of the class is $167 and there will be light refreshments served in the 
morning while attendees are encouraged to bring a lunch.  

 
For those interested, register here. Also, check out the revamped CEC 
website, www.thinkconstruction.org. And, as always, registration is possible 
by calling the office at 800-358-8825. Please feel free to advertise this 
opportunity to anyone that you think may be interested.  
 

o CONN-OSHA has scheduled a no-cost OSHA Recordkeeping training class 
for Tuesday, March 6, 2018 from 9 am – 12 noon. Pre-registration is 
required, send an e-mail to catherine.zinsser@ct.gov. 
 

o The Hartford American Job Center is offering a 10-hour OSHA Construction 
class on March 27 & 28, 2018, from 9 am – 3:30 pm. Pre-Registration is 
required by contacting Wayne Cookson at 860-256-3681. An $8 non-
refundable cash charge is payable on the first day of the class. 

http://ctvalley.asse.org/events/
mailto:msteele@umass.edu
https://thinkconstructionorg.presencehost.net/events/event-calendar.html/event/2018/02/17/osha-10-en-espa-ol-2-17-2-24-plainville/183827
http://www.thinkconstruction.org/
mailto:zinsser.catherine@dol.gov
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o CONN-OSHA has scheduled a no-cost Construction Site Safety training class 

for Thursday, April 12, 2018 from 9 am – 12 noon. Pre-registration is 
required, send an e-mail to catherine.zinsser@ct.gov. 
 

o 5th Annual OSHA Summer Summit! Thursday, June 14th, 2018. Save The 
Date! It may be cold, wet, and lousy outside, but summer is not that far away. 
It’s time to mark your calendars for the 5th Annual 2018 OSHA Summer 
Summit! It’s hard to believe this event is already 5 years old. Registration will 
open on March 5th and will once again be handled by the Safety Council of 
Western New England at www.scwne.org. This event has sold out for the last 
3 years and we expect the same again this year. We appreciate your 
continued support for the Summer Summit and we look forward to seeing you 
all on June 14th at UMASS Amherst for another packed day of quality safety 
and health training and networking! Enjoy the rest of your winter and we will 
see you all soon! 

 
 

 

 
 
 
 

 Ongoing Educational Opportunities 
 
o For the OSHA Training Institute Education Center, Keene State College 

schedule of classes, go to their home page at: www.OSHAedNE.com. 
 

mailto:zinsser.catherine@dol.gov
http://www.scwne.org/
http://www.oshaedne.com/
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 New Business/News 
 
o Employers must post 300A injury/illness summary form February through 

April. OSHA is reminding covered employers to post OSHA's Form 
300A which summarizes the total number of job-related injuries and illnesses 
logged during 2017. The summary must be posted between Feb. 1 and April 
30, 2018, and should be displayed in a common area where notices to 
employees are usually posted.  

 
Employers with 10 or fewer employees and employers in specific low-hazard 
industries are normally exempt from federal OSHA injury and illness 
recordkeeping and posting requirements. Due to changes in OSHA's 
recordkeeping requirements that went into effect Jan. 1, 2015, certain 
previously exempt industries are now covered. Lists of both exempt and 
newly covered industries are available on OSHA's website. Visit OSHA's 
Recordkeeping Rule webpage for more information on recordkeeping 
requirements. 
 

o Employers can now begin to electronically report their Calendar Year 
(CY) 2017 Form 300A data to OSHA. All covered establishments must submit 
the information by July 1, 2018. Employers can view their submitted CY 2016 
Form 300A summary information, but they cannot edit or submit additional 
2016 data on this website. Remember, not all establishments are covered by 
this requirement. To review which establishments need to provide their 2017 
data, click here. 

 
Covered establishments with 250 or more employees are only required to 
provide their 2017 Form 300A summary data. OSHA is not accepting Form 
300 and 301 information at this time. OSHA announced that it will issue a 
notice of proposed rulemaking (NPRM) to reconsider, revise, or remove 
provisions of the "Improve Tracking of Workplace Injuries and Illnesses" final 
rule, including the collection of the Forms 300/301 data. The Agency is 
currently drafting that NPRM and will seek comment on those provisions. 
 

o  - OSHA Recordkeeping Advisor  
 

The OSHA Recordkeeping Advisor provides employers information on how to 
address the Federal requirement to report and record work-related injuries 
and illnesses. 
 
The OSHA Recordkeeping Advisor is intended to help determine: 
 
 Whether an injury or illness (or related event) is work-related  
 Whether an event or exposure at home or on travel is work-related  
 Whether an exception applies to the injury or illness  
 Whether a work-related injury or illness needs to be recorded  

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&108&&&http://www.osha.gov/recordkeeping/RKforms.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&108&&&http://www.osha.gov/recordkeeping/RKforms.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&109&&&http://www.osha.gov/recordkeeping/ppt1/RK1exempttable.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&110&&&http://www.osha.gov/recordkeeping2014/reporting_industries.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMTE1LjUzODQ0MjMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDExNS41Mzg0NDIzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDY0NDA0JmVtYWlsaWQ9YWJsZS5qb2huQGRvbC5nb3YmdXNlcmlkPWFibGUuam9obkBkb2wuZ292JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&111&&&http://www.osha.gov/recordkeeping2014/records.html
https://www.osha.gov/injuryreporting/index.html
http://webapps.dol.gov/elaws/OSHARecordkeeping.htm
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 Which provisions of the regulations apply when recording a work-related 
case  
 

The OSHA Recordkeeping Advisor presents questions and relies on 
responses to determine the appropriate course of action. The Advisor does 
not store any information. If the Advisor does not address the circumstances 
of a particular case, please contact OSHA or obtain expert advice.  
 
OSHA Recordkeeping Advisor Link: 
 
 http://webapps.dol.gov/elaws/OSHARecordkeeping.htm 

 
o Businesses today want to be sustainable, and part of that means taking care 

of workers so they can help sustain and grow the business. By identifying 
and controlling the job-related hazards that can lead to injuries and illnesses, 
safety and health programs improve small- and medium-sized businesses' 
safety and health performance, save money, and improve competitiveness.  

 
Initiating a safety and health program doesn't have to be complicated or 
require outside consultants; there are some simple, do-it-yourself steps to get 
started. To learn more about how to integrate safety and health programs in 
your organization, visit the OSHA Recommended Practices for Safety and 
Health Programs page. 

 
Here are 10 Easy Things to Get Your Program Started. If you are not quite 
ready to implement a complete safety and health program, here are some 
simple steps you can take to get started. Completing these steps will give you 
a solid base from which to take on some of the more structured actions you 
may want to include in your program. 
(https://www.osha.gov/shpcampaign/ten-easy-things.html) 
 

1. Always set safety and health as the top priority. Tell your workers 
that making sure they finish the day and go home safely is the way 
you do business. Assure them that you will work with them to find and 
fix any hazards that could injure them or make them sick. 
 

2. Lead by example. Practice safe behaviors yourself and make safety 
part of your daily conversations with workers. 
 

3. Implement a reporting system. Develop and communicate a simple 
procedure for workers to report any injuries, illnesses, incidents 
(including near misses/close calls), hazards, or safety and health 
concerns without fear of retaliation. Include an option for reporting 
hazards or concerns anonymously. 
 
 

http://www.osha.gov/html/Feed_Back.html
http://webapps.dol.gov/elaws/OSHARecordkeeping.htm
https://www.osha.gov/shpguidelines/
https://www.osha.gov/shpguidelines/
https://www.osha.gov/shpcampaign/ten-easy-things.html
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4. Provide training. Train workers on how to identify and control hazards 
in the workplace—using, for example, OSHA's Hazard Identification 
Training Tool. 
 

5. Conduct inspections. Inspect the workplace with workers and ask 
them to identify any activity, piece of equipment, or material that 
concerns them. Use checklists, such as those included in OSHA's 
Small Business Handbook - PDF, to help identify problems. 
 

6. Collect hazard control ideas. Ask workers for ideas on 
improvements and follow up on their suggestions. Provide them time 
during work hours, if necessary, to research solutions. 
 

7. Implement hazard controls. Assign workers the task of choosing, 
implementing, and evaluating the solutions they come up with. 
 

8. Address emergencies. Identify foreseeable emergency scenarios and 
develop instructions on what to do in each case. Meet to discuss these 
procedures and post them in a visible location in the workplace. 
 

9. Seek input on workplace changes. Before making significant 
changes to the workplace, work organization, equipment, or materials, 
consult with workers to identify potential safety or health issues. 
 

10. Make improvements. Set aside a regular time to discuss safety and 
health issues, with the goal of identifying ways to improve the program. 

 

 Announcements from the floor 
 

 Adjourn 
 

 
 

 

https://www.osha.gov/hazfinder/
https://www.osha.gov/hazfinder/
https://www.osha.gov/Publications/smallbusiness/small-business.pdf

