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DECISION AND DISMISSAL OF OBJECTION AND CERTIFICATION 

 
 On July 20, 2009, MEUI, Local 506, SEIU (the Union) filed a petition with the 
Connecticut State Board of Labor Relations (the Labor Board), amended on August 11, 
2009, seeking designation as the exclusive bargaining representative of a unit described 
as “Professional Staff, which includes the following: Accounting Assistant, 
Administrative Assistant, Assessor, Assistant to the Assessor, Assistant Tax Collector, 
Assistant Town Clerk, Building Official, Senior Center Director, Tax Collector, and 
Town Clerk.” 
 
 On August 21, 2009 the parties entered into two Agreements for Consent 
Elections for elections in two separate bargaining units. The first Agreement provided for 
an election in a supervisory unit consisting of “All supervisory employees in the 
following positions: Tax Collector, Town Clerk, Assessor, Director of Senior Services, 
Building Official, Director of Public Works, Fiscal Manager, Department of Public 
Works Foreman, and Department of Public Works Facilities Manager.” The second 
Agreement provided for an election in a non-supervisory unit consisting of “All non-
supervisory employees in the following positions: Assistant Town Clerk, Assistant Tax 
Collector, Assistant to the Assessor, Administrative Secretary II, and Accounting 
Assistant.” The elections were scheduled for October 6, 2009 at the Town Hall.  
 



 The elections were conducted on the scheduled date. A total of five ballots were 
cast in each election, with all five voting in favor of representation by the Union in each. 
No objection was filed to the non-supervisory unit election and those results were 
certified on October 19, 2009. (Town of Columbia, Decision No. 4414 (2009)).  
 
 On October 13, 2009 the Town, through counsel, filed an objection to the 
supervisory unit election, claiming that the Town’s Fiscal Manager was mistakenly 
included in the bargaining unit and should be excluded as a confidential employee. The 
Town also claims that the exclusion of the Fiscal Manager would result in an open 
question as to whether the results of the election are representative of the majority of the 
proposed unit. On October 16, 2009 the Union filed a response to the Town’s objection, 
arguing that the Fiscal Manager and three other supervisory positions were only included 
in the proposed bargaining unit at the Town’s insistence, and that in light of the Town’s 
present objection such insistence appears to have been an attempt at union busting. It 
further argues that regardless of the inclusion or exclusion of the Fiscal Manager, the 
majority of the employees who voted want to be represented by the Union and so it 
should be certified as the bargaining representative for this unit.  
 

DISCUSSION 

 We have reviewed and fully considered the arguments of the parties in this matter 
and we dismiss the Town’s objections. There is no basis upon which to refuse to certify 
the results of the election. The parties agreed at the informal conference in this matter to 
split the Union’s proposed bargaining unit into two groups and to expand the proposed 
supervisory unit to include the Fiscal Manager and three other supervisory positions at 
the insistence of the Town. Both parties signed the Agreement for Consent Election for 
the supervisory group, which indicated in no uncertain terms: 
 

The Municipal Employer and the Petitioner mutually agree that the following 
groups or classifications of employees constitute a unit appropriate for the 
purposes of collective bargaining with respect to wages, hours, and other 
conditions of employment, within the meaning of Section 7-471(3) of the Act: 
All supervisory employees in the following positions…Fiscal Manager… 
 

  We find the Town’s argument to exclude the Fiscal Manager rings hollow. The 
Town was most certainly aware of the nature of the Fiscal Manager’s responsibilities 
prior to the election. To claim that it suddenly realized, after a conference at which it 
insisted upon the inclusion of the position, that the Fiscal Manager should be excluded as 
confidential defies all credibility. Thus we reject this argument. 
 
 Further, the Town is incorrect in its claim that the exclusion of the Fiscal Manager 
position would raise a question as to whether the results of the election are representative 
of the majority of the proposed unit. Section 7-471(1)C of the Municipal Employee 
Relations Act states that “[a]n employee organization which receives a majority of votes 
cast in an election confirmed or ordered by the board shall be designated by the board as 
exclusive representative of the employees in the unit.” Five votes were cast in the 
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election and all five were in favor of the Union. If one vote was “voided,” as the Town 
suggests, the result would then be four in favor of the Union and zero against – and the 
majority of the employees voting would still have chosen to be represented by the Union.  
For the foregoing reasons, we will certify the results of the election. 
 

ORDER 
 
 By virtue of and pursuant to the powers vested in the Connecticut State Board of 
Labor Relations by the Municipal Employee Relations Act, it is hereby  
 

CERTIFIED, that the Municipal Employees Union Independent, Local 506, 
SEIU has been designated as the representative for the purposes of collective bargaining 
by the majority of all supervisory employees in the following positions: Tax Collector, 
Town Clerk, Assessor, Director of Senior Services, Building Official, Director of Public 
Works, Fiscal Manager, Department of Public Works Foreman, and Department of Public 
Works Facilities Manager and that said Municipal Employees Union Independent, Local 
506, SEIU is the exclusive bargaining representative of all said employees for the 
purpose of collective bargaining with respect to wages, hours and other conditions of 
employment. 

 
CONNECTICUT STATE BOARD OF LABOR RELATIONS 

     John W. Moore, Jr. 
     John W. Moore, Jr. 
     Chairman 
 
     Patricia V. Low 
     Patricia V. Low 
     Board Member 
 
     Wendella Ault Battey 
     Wendella Ault Battey 
     Board Member 
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CERTIFICATION 
 
 I hereby certify that a copy of the foregoing was mailed postage prepaid this 16th 
day of November, 2009 to the following: 
 
Danielle McMullen, Staff Representative 
MEUI/SEIU, Local 506     RRR 
110 Randolph Road, P.O. Box 1268 
Middletown, CT  06457 
 
Attorney Duncan J. Forsyth 
Halloran & Sage, LLC     RRR 
One Goodwin Square 
225 Asylum Street 
Hartford, CT  06103 
 
Donald P. Cianci, First Selectman 
Town of Columbia      RRR 
Yeomans Hall, 323 Route 87 
Columbia, CT  06237 
 
   

_____________________________________ 
  Alexandra M. Gross, Acting General Counsel 
  CONNECTICUT STATE BOARD OF LABOR RELATIONS 
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