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DECISIONandDIRECTION OF ELECTIONStatement of the CaseOn June 18, 1973 a petition was filed with the Connecticut State Board of Labor Relations, hereinaftercalled the Board, by Meriden-Wallingford Nurses' Association, Unit 46, Connecticut Nurses' Association,hereinafter called the Association, alleging that a question or controversy had arisen concerning therepresentation of all registered nurses employed as staff nurses classified in the ineligible group-employed an average of twenty (20) hours or less per week, employed by the Meriden-WallingfordHospital, hereinafter called the Hospital, and requesting the Board to conduct an investigation and certifythe representative of such employees for collective bargaining purposes, pursuant to the provisions ofthe Connecticut State Labor Relations Act, hereinafter called the Act.After appropriate administrative procedures were duly taken, the petition was brought on for hearingbefore the Board on August 7, 1973, in the Labor Department Building, 200 Folly Brook Boulevard,Wethersfield. The Hospital appeared and was represented by G. Bradford Palmer, Esq., and theAssociation appeared and was represented by Mildred F. Blake, its Associate Executive Director. Fullopportunity to be heard, to examine and cross-examine witnesses and to introduce evidence bearingupon the issues was afforded all parties. DiscussionThe issue raised herein is whether or not the unit of under 20-hour employees claimed by the Associationis an appropriate unit for the purposes of collective bargaining within the meaning of the Act.



The 20-hour rule is a creation of this Board first applied by us in the Norwich City Cab1/ case to counterwhat we felt to be a specific danger; the possible frustration of the wishes of employees with a largerstake in their job by the votes of those whose stake in the job was relatively slight. The rule did not seekto disfranchise part-time workers except where it was necessary to protect a substantial number of full-time workers from having their voting strength diluted, and perhaps distorted.In the Board's prior decision involving the same parties, Case No. E-2515, Dec. No. 1143, May 31, 1973,we applied the 20-hour rule and determined that all registered professional nurses employed as staffnurses who average twenty (20) or more hours per week, with certain exclusions not material herein,constituted a unit appropriate for the purposes of collective bargaining.In the petition before us, the Association claims by establishing a separate unit consisting solely of part-time employees working less than 20 hours per week, the potential danger, which the 20-hour ruleguards against, is non-existent.The Hospital contends that application of the Board's 20-hour rule must result in a dismissal of thepetition.Upon the evidence before us we find that staff nurses working less than 20 hours per week areemployees as defined in Section 31-101(6) of the Act. The only question remaining is does the Board havediscretion to exclude a statutory employee from the benefits of the Act? We are not persuaded that ourdiscretionary powers vest us with that authority.The Appropriate UnitUpon consideration of the entire record in this proceeding, we find and conclude that, in order to insureto the employees concerned the full benefit of their right to self-organization, to collective bargaining andotherwise to effectuate the policies of the Act, all registered professional nurses employed at Meriden-Wallingford Hospital as staff nurses who average less than twenty (20) hours per week, excluding allother employees, constitute a unit appropriate for the purposes of collective bargaining in fact and withinthe meaning of Section 31-106(a) of the Act.Direction of ElectionBy virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by theConnecticut State Labor Relations Act, it isDIRECTED that, as part of the determination by the Board to ascertain the exclusive representative forcollective bargaining with the Meriden-Wallingtord Hospital, an election by secret ballot shall beconducted under the supervision of the Agent of the Board within twenty (20) days of the date ofissuance hereof in a unit consisting of all registered professional nurses employed as staff nurses whoaverage less than twenty (20) hours per week, who were employed on June 18, 1973, and who are on thepayroll of the Hospital on the date of the election, to determine whether or not they wish to berepresented by Meriden-Wallingford Nurses' Association, Unit 46, Connecticut Nurses' Association forthe purposes of collective bargaining.
1/ Case No. E-720, Decision No. 366, Decided December 29, 1955.
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