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DECISION AND ORDER 
Statement of the Case 

 
On April 24,1970, Local 1716, Council 4, American Federation of State, County and Municipal Employees, 
AFL-CIO, hereinafter called the Union, filed a petition with the Connecticut State Board of Labor 
Relations, hereinafter called the Board, alleging that a question or controversy had arisen concerning the 
representation of the Administrative Clerk, employed by the City of Hartford, hereinafter called the 
Municipal Employer, and requesting the Board to investigate such controversy and make its 
determination, pursuant to Section 7-471 of the Municipal Employee Relations Act, hereinafter called the 
Act. 
 
On lune 8, 1970, the Board held a hearing on the petition at Wethersfield, Connecticut. The Municipal 
Employer appeared and was represented by Richard M. Cosgrove, Esq., Deputy Corporation Counsel; the 
Union appeared and was represented by Dominic J. Badolato, its Executive Director. Full opportunity to 
be heard, to examine and cross-examine witnesses and to introduce evidence bearing upon the issues 
was afforded all parties. 
 

THE HEARING 
 
Philip Arcari has been the senior account clerk in the public works department for a period of eight years. 
At his request, the City elevated him to the position of administrative clerk in October of 1969. The Union 
contends he performs the same duties as he performed in the position of senior account clerk and should 
remain a member of the existing bargaining unit. The City claims he is a supervisor in the new 
classification and therefore should be excluded from the bargaining unit. 



 
Upon the evidence presented before the Board, we find the following: 
 

1. While Arcari may perform some supervisory functions, the functions fall short of the criteria set 
forth in Section 7-471 (2) of the Act. 
 

2. Arcari performs substantially the same duties in the classification of administrative clerk as he 
performed as a senior account clerk. 

 
ORDER 

 
Upon the foregoing, the position of administrative clerk of the public works department of the City of 
Hartford properly falls within the existing bargaining unit. 
 
 

 
 


