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DECISION AND DIRECTION 
OF ELECTION 

Statement of the Case 
 
On October 28, 1969, Council #4, American Federation of State, County and Municipal Employees, AFL-
CIO, hereinafter, called the Petitioner, filed a petition with the Connecticut State Board of Labor Relations, 
hereinafter called the Board, alleging that a question or controversy had arisen concerning all cafeteria 
employees, employed by Windsor Board of Education, hereinafter called the Municipal Employer, and 
requesting the Board to certify to the parties the name of the representative that has been designated or 
selected by said employees, pursuant to Section 7-471 of the Municipal Employee Relations Act, 
hereinafter called the Act. 
 
On December 19, 1969, the Board held a hearing on the Petition in the hearing room of the State Labor 
Department Building, Wethersfield, Connecticut. The Petitioner appeared and was represented by 
Dominic J. Badolato, its Executive Director; the Municipal Employer appeared and was represented by 
Donald J. Deneen, Esq. Full opportunity to be heard, to examine and cross-examine witnesses and to 
introduce evidence bearing upon the issues was afforded all parties. 
 

THE PETITION 
 
The Petitioner presently represents the custodial and maintenance employees of the Municipal Employer 
by virtue of the Board's Certification of Bargaining Representative, dated May 8, 1967. Since said date, the 
Petitioner and Municipal Employer entered into a contract covering, said custodial and maintenance 
employees with a terminal date on January 30, 1970. The present petition seeks to expand said unit to 
include the cafeteria workers. The Municipal Employer contends the cafeteria workers should constitute 
a separate unit from the existing custodial unit in that the custodial and maintenance workers work a 40 
hour work week all year in comparison to the cafeteria workers who average 30 hours per week or less 



while school is in session. The Municipal Employer alleged numerous other grounds for a separate unit as 
spelled out by the Superintendent of Schools, Paul J. Sorbo, Jr's. testimony commencing on page 23 to 26 
of the transcript. We find said claims need not necessarily call for a separate unit. We shall hereinafter 
direct an election by secret ballot amongst said cafeteria workers who shall determine whether they wish 
to be included in the existing unit or to be in a separate unit. 
 

THE MANAGERS 
 
The school system in Windsor encompasses three secondary schools (High Schools) and five elementary 
schools. The secondary schools have managers in the cafeteria; the elementary schools have cook-
managers or manager-cooks. The manager at John F. Kennedy High School and the manager at Roger 
Wolcott High School spend a substantial portion of their time in actual preparation of food and the 
dispensing of same. They work side by side with the other employees and we liken them to "working 
crew leaders." Therefore, the managers at these two secondary schools are not supervisors within the 
meaning of the Act and will be allowed to participate in the election hereinafter directed. However, the 
manager at Windsor High School, the largest of the three, occupies a distinct status. The evidence 
presented to the Board concerning the manager in question reveals the fact that she does not do any 
manual work whatsoever. We feel the parties could have produced more evidence on her status but no 
such evidence came forth. Therefore, upon the evidence before the Board, this manager is a supervisor 
and will be excluded from the unit. 
 
The manager-cooks or cook-managers in the elementary schools spend a small portion of their time on 
actual paper work. The major portion of their time is spent on the "line" in the preparation of food, 
dispensing the same and actually working with other employees. Therefore, the managers in said 
elementary schools are not supervisors and will be allowed to participate in the election.  
 

THE COORDINATOR 
 
The position of Coordinator of food services in the school system went into effect in October 1969. The 
evidence before the Board on the position clearly reflects supervisory functions at all times. Therefore, 
the Coordinator is excluded from the Unit. 
 

DIRECTION OF ELECTION 
 
By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by the 
Municipal Employee Relations Act, it is 
 
DIRECTED, that as part of the determination by the Board, to ascertain the exclusive representative for 
collective bargaining with the Municipal Employer, an election by secret ballot be conducted under the 
supervision of the Agent of the Board within twenty (20) days of the date hereof amongst all Cafeteria 
Employees and employees who work 20 hours per week or more, excluding the Manager at Windsor High 
School and the Coordinator of food services, employed by Windsor Board of Education hereinabove who 
were on the payroll on October 28, 1969, the date of the filing of the petition and who are on the payroll 
on the date of the election, to determine whether or not they wish to become members of an existing unit 
covering the custodial and maintenance employees of Windsor Board of Education, or whether they wish 
to become members of a separate bargaining unit and be represented by Council #4, American 
Federation of State, County and Municipal Employees, AFL-CIO, or neither of them. 
 
 
 
 



 

 
 
 


