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DECISION AND CERTIFICATION 
OF REPRESENTATIVE 
Statement of the Case 

 

On April 11, 1969, a consent election by secret ballot was held under the direction of the Agent for the 
Connecticut State Board of Labor Relations among the employees of the Fairfield Board of Education 
(hereinafter called the Municipal Employer) described as all school custodians, matrons and maintenance 
employees, excluding supervisors, to determine whether they desire to be represented by Council No.4, 
American Federation of State, County and Municipal Employees, AFL-CIO (hereinafter called the Union). 
 
It was further stipulated that the four head custodians of the secondary schools and the maintenance 
foreman, shall be permitted to vote subject to a later determination of their status as supervisors. 
 
The Report Upon Secret Ballot was as follows: 
 

Number of ballots cast …………………………………………………………… 102 
Number of ballots counted …………………………………………………… 102 
Number of votes in favor of representation ……………………………. 80 
Number of votes not in favor of representation ………………………. 17 
Number of challenged votes …………………………………………………... 5 

 
On May 15, 1969, a hearing was held in the Fairfield Board of Education Office, 100 Reef Road, Fairfield, 
Connecticut, by stipulation of the parties on the status of the five employees on the question of whether 
they are supervisors. 
 
It is the opinion of the Board that the four custodians in issue should be placed in the bargaining unit for 
the following reasons: 
 

1. Other head custodians in the Fairfield school system are not considered supervisors and to 
separate these men into a separate group would seem to be unrealistic. 
 

2. The custodians spend a substantial portion of their time doing actual production work which is 



not a part of the supervising of the work of other employees, although one of the men seems to 
spend more than one-half of his time exercising a kind of overseeing function and it would appear 
that the other three head custodians spend substantially less than one-half of their time doing 
anything which could be called supervisory. 
 

3. Whatever authority these men have is at a very low level, they can make recommendations and 
evaluations of employees but these seem to be done with little regularity and very limited 
consequences. They may help settle grievances but only at a very preliminary level concerning the 
most minor items. The real supervisor of the employees appears to be the principal of the school. 
 

4. The bargaining history in this case is that these four custodians have been included in the 
bargaining unit and that there is no claim that past practice has indicated any difficulty with  
including these men in the bargaining unit or that it has caused any problems in maintaining 
discipline or exercising control. 
 
On the other hand, the Board is of the opinion that the maintenance foreman should be classified 
as a supervisor and excluded from the bargaining unit because he does very little ordinary 
carpentry work and spends most of his time checking the various crews to see that they have 
work and that it is completed. He further appears to exercise independent authority and is a 
master craftsman of his trade and designer. 

 
CERTIFICATION OF REPRESENTATIVE 

 
By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 
Section 7-471 of the Municipal Employee Relations Act, it is hereby 
 
CERTIFIED, that Council No. 4, American Federation of State, County and Municipal Employees, AFL-CIO 
has been designated as the representative for the purposes of collective bargaining by the majority of the 
employees described as all school custodians, matrons and maintenance employees, excluding 
supervisors employed by the Fairfield Board of Education, and that said Union is the exclusive 
representative of all such employees for the purposes of collective bargaining with respect to rates of pay, 
wages, hours of employment, or other conditions of employment. 
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