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Statement of the Case 
 

On December 4, 1968, Ansonia Sewer Treatment Plant Employees of Council #4, American Federation of 
State, County and Municipal Employees, AFL-CIO, hereinafter called the Petitioner, filed a Petition with 
the Connecticut State Board of Labor Relations, hereinafter called the Board, alleging that a question or 
controversy had arisen concerning all employees of the Sewer Treatment Plant, excluding supervisory 
personnel, employed by the City of Ansonia, hereinafter called the Municipal Employer, and requesting 
the Board to certify to the parties the name of the representative that has been designated or selected by 
said employees, pursuant to Section 7-471 of the Municipal Employee Relations Act, hereinafter called 
the Act. 
 
On January 28, 1969, the Board held a hearing on the Petition at Ansonia, Connecticut. The Petitioner 
appeared and was represented by Spencer R. Johnson, Staff Representative; the Employer appeared and 
was represented by Herbert Savitt, Esq. Full opportunity to be heard, to examine and cross-examine 
witnesses and to introduce evidence bearing upon the issues was afforded all parties. 
 

 
HISTORICAL BACKGROUND 

 
As the result of a Petition filed by the Petitioner on April 18, 1967, the Union claiming a Unit of all 
employees of the Public Works Department, excluding supervisory and seasonal employees was accorded 
recognition by the Municipal Employer. The Recognition Agreement was entered into in the presence of 
the Board's representative. The City of Ansonia recognized the Union as the exclusive representative of 



all employees of the Public Works Department of the City of Ansonia, excluding supervisory and seasonal 
employees. 
 
The Municipal Employer has installed a new sewage disposal plant (fall of'1968) and a new incinerator 
plant will shortly go into operation. These are under jurisdiction of the Board of Public Works which also 
has jurisdiction over streets, buildings and public buildings. 
 
Since July 1967, there has been a large unit consisting of all employees of Public Works Department, 
excluding supervisory personnel. The question is whether the employees assigned to or hired for work in 
the Sewage Department plant are to be included in that existing unit. 
 
Since the creation of the unit and in anticipation of the new plants, Department of Public Works was 
reorganized into divisions or sub-departments: (1) streets and bridges under William Dixon's 
supervision; (2) buildings and rubbish disposal under William Larovera's supervision. Employees in the 
buildings and rubbish disposal department remain in the bargaining unit. Bargaining for this unit has 
been conducted by a team consisting of the Mayor and members of the Public Works Department. They 
are all subject to the same working conditions with respect to vacations, overtime and fringe benefits. 
 
The Municipal Employer first claimed at the hearing that the sewage department men who are skilled 
should be recruited and treated separately. The chief operator must have schooling and be licensed by 
the state after an examination. The others are an assistant operator (not licensed), an electrician 
(journeyman), and a laborer. 
 
At the hearing, the Municipal Employer changed its position somewhat and claimed there should be two 
(2) units to correspond to the two (2) sub-departments. But this would be quite inconsistent with its 
original position that the sewage disposal plant presents unique problems and should be made a separate 
unit so that these problems should receive separate treatment. 
 
Moreover, except for the Chief Operator (who is a supervisor and would be excluded from the unit, 
anyway) the present workers at the sewage plant were all recruited from the Department of Public 
Works employees and they are all Union members. 
 
On the whole record, we find an overall unit to be most appropriate. 
 

ORDER 
and 

AMENDMENT OF APPROPRIATE UNIT 
 
By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by the  
Municipal Employee Relations Act, it is 
 
ORDERED, that the petition of Ansonia Sewer Treatment Plant Employees of Council #4, American 
Federation of State, County & Municipal Employees, AFL-CIO, to add the classifications of all employees of 
the Sewer Treatment Plant, except supervisory employees to the existing bargaining unit be, and the 
same hereby is, granted; and it is further 
 
ORDERED, that the appropriate unit described in the Recognition Agreement between the parties dated 
May 4, 1967 be, and the same hereby is, amended by adding the following: All employees of the Sewer 
Treatment Plant, except supervisory personnel. 
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