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DECISION, 
ORDER 

and 
DISMISSAL OF PETITION 

  
On October 18, 1968, the Board issued its Decision and Direction of Election herein, directing that an 
election be conducted in a unit consisting of Head Nurses and Supervisors (days, evenings and nights), 
excluding the Division Directors and Director of Nurses (assistant administrator), employed by the 
Employer at 64 Robbins Street, Waterbury, Connecticut, to determine whether or not they desire to be 
represented by the Petitioner for the purposes of collective bargaining. 
 
On October 25, 1968, the Employer moved to reopen the decision “so as to modify the voting eligibility 
requirements and clarify the unit and that the election tentatively set for October 30, 1968 be postponed 
pending the Board’s ruling” on the motion. Oral argument on the motion was heard by the Board on 
October 28, 1968. 
 
The Employer urged the Board to reconsider its eligibility requirements for voting purposes. It 
contended that the strict application of the rule will disenfranchise five head nurses and supervisors. Our 
established practice in determining eligibility to vote in an election has been, since the enactment of the 
Labor Relations Act in 1945, to use two qualifying dates. That is, the date of the filing of the petition with 
the Board, and, the date of the election. In the practical application of the rule the employee, who is on the 
payroll of the Employer on the date of the filing of the petition but has voluntarily quit or has been 
discharged for cause before the date of the election (illegible) qualified. It is likewise the case where the 
(illegible) on the date of the election but who was hired after (illegible) the petition. 
 



Petitioner opposed the granting of the motion and (illegible) the fact that its organizational efforts are 
geared in its knowledge and understanding of existing practices of the Board. (illegible) that the raising of 
the issue after the Board handed down its decision was untimely in that the Employer had ample 
opportunity to bring the question before the Board during the course of the hearing in these proceedings 
and failed to do so.  The Board believed the Petitioner’s contention to be sound and the motion was 
denied. 
 
The Board was also requested by the Employer to determine the status of a Staff Coordinator, a new 
position created since the close of the hearing in these proceedings. The Petitioner’s stand was, in effect, 
that it had insufficient information about the new position to base an argument either for or against 
inclusion in the unit found by the Board to be appropriate. 
 
The Board decided not to rule at that time on the status of the Staff Coordinator. In view of the immediacy 
of the directed election, the Board concludes that the question of the Staff Coordinator can be raised on a 
challenge by the Petitioner, or the Board’s Agent, for a later determination after a hearing in regard to the 
duties required of the position in relation to the other supervisors in the unit found herein to be 
appropriate. 
 
The Employer also brought out that it now had supervisors working twenty (20) and forty (40) hours 
weekly, which was not the case as of the hearing. The Board announced that if such is the case, its rule of 
twenty (2) hours, on the average, will be applied here. 
 
On the basis of the above rulings the Employer’s request to postpone the election scheduled for October 
30 was denied by the Board. 
 
The election by secret ballot was conducted by the Board on October 30, and the findings with respect to 
the result of the balloting is as follows: 
 

Ballots cast ……………………………………………………………………………. 28 
Votes in favor of representation ……………………………………………… 13 
Votes not in favor of representation ………………………………………… 14 
Challenged votes …………………………………………………………………… 1 

 
Copies of the Report Upon Secret Ballot showing the above findings were served on all of the parties at 
the close of the election. No exceptions to the Report were filed with the Board. 
 
Initiated by the Petitioner, the parties orally waived the holding of a hearing and a Board determination 
on the challenged vote. Petitioner had challenged the vote of Staff Coordinator. As even a favorable ruling 
on the Petitioner’s challenge would fall short of a majority designation, the Board agrees that no purpose 
will be served by pursuing the question further. We shall, accordingly, terminate our investigation and 
dismiss the petition. 
 

ORDER 
and 

DISMISSAL OF PETITION 
 
THEREFORE, by virtue of and pursuant to the power vested in the Connecticut State Board of Labor 
Relations by Section 31-106 of the Connecticut State Labor Relations Act, it is hereby 
 
ORDERED, that the Motion to Reopen filed by herein by the Waterbury Hospital, Inc. on October 25, 1968 
be, and the same hereby is, denied; and it is further 



 
ORDERED, that the Petitioner’s request on May 20, 1968 for leave to withdraw the petition for 
certification of representative filed in Case No. E-1648 on December 1, 1967 be, and the same hereby is, 
granted; and it is further 
 
ORDERED, that the petition for certification of representative filed in Case No. E-1700 by The Waterbury 
Hospital Registered Professional Nurses Unit #S. 1, Connecticut Nurses’ Association, on May 21, 1968 be, 
and the same hereby is, dismissed. 
 
 
 CONNECTICUT STATE BOARD OF LABOR RELATIONS 

BY: 
 

 
 
 


