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DECISION AND DISMISSAL OF PETITION 
Statement of the Case 

 
On August 11, 1967, the Stamford School Mechanics Association, hereinafter called the Petitioner, filed 
with the Connecticut State Board of Labor Relations, hereinafter called the Board, a petition alleging that 
a question or controversy had arisen concerning representation of Journeymen-mechanics, excluding all 
other classifications in the employ of the Board of Education, in the city of Stamford, hereinafter called 
the Municipal Employer, and requesting that, pursuant to the authority granted in Section 7-471, of the 
Municipal Employee Relations Act, hereinafter called the Act, the Board investigate such question or 
controversy and certify the name of the representative that has been designated or selected by said 
employees. 
 
On September 21, 1967, Local 1083, Council #4, American Federation of State, County and Municipal 
Employees, AFL-CIO, hereinafter called the Union, filed an intervenor petition with the Board alleging 
that the unit proposed by the Petitioner to be inappropriate and contending that a contract between the 
City of Stamford Board of Education and the Union is a bar to the pending petition and, in effect, 
requesting the Board to dismiss the petition of the Journeymen-mechanics. 
 
On October 2, 1967, pursuant to notices given to the parties, the Board held a hearing on the petition at 



Stamford, Connecticut. The Municipal Employer appeared and was represented by Gerald Kolinsky, Esq., 
its Assistant Corporation Counsel; the Petitioner appeared and was represented by Mr. Louis J. 
D'Agostino; the Union appeared and was represented by Mr. Spencer R. Johnson. Full opportunity to be 
heard, to examine and cross-examine witnesses and to introduce evidence bearing upon the issues was 
afforded all parties. 
 

THE ISSUES 
 

1. Whether the Stamford School Mechanics Association is an "employee organization" within the 
meaning of Section 7-467 (3) of the Act? 
 
Section 7-467 (3) defines an employee organization as "any lawful association … having as a 
primary purpose the improvement of wages, hours and other conditions of employment among 
employees of municipal employers. " 
 
Based upon the evidence presented to the Board, the Association is predominantly a social 
organization, and consequently not an employee organization within the meaning of the Act. 
 

2. Whether the existing contract is a bar to the present petition? 
 
The Union was certified by the Board as the bargaining representative of a unit, including the 
classifications claimed by the present petitioner, on December 20, 1965. It entered into a contract 
with the Municipal Employer with a terminal date on January 1, 1968. Section 7-468 (a) of the Act 
protects the municipal employees in their right of self-organization and to bargain collectively 
with representatives of their own choosing. Under Section 7-471 (1) the Board has the statutory 
duty to investigate petitions and ascertain the facts " … When ever … a petition has been filed by 
(A) an employee or group of employees or any employee organization acting in their behalf 
alleging that a substantial number of employees … (ii) assert that the employee organization 
which has been certified … is no longer the representative of a majority of employees in the unit 
…". Section 7-471 (1) (B) provides " … No election shall be directed by the board during the term 
of a written collective bargaining agreement, except for good cause … ". Rival unions often promise 
greater advantages to employees than the certified union: employees may also feel their union has 
not achieved the necessary and desirable gains for them. However, balanced against this right 
must be interest of employees and society in industrial stability that is essential to encouraging 
the practice of collective bargaining. Moreover, an employer and union wish to be able to place 
reliance on a particular arrangement which has been properly achieved. 
 
To constitute a bar, a contract must meet the following conditions: It must be for a reasonable 
period of time with a union of majority status in an appropriate unit at the time it is made, and in 
writing. This is in accord with the National Labor Relations Board rule that only "adequate" 

collective bargaining contracts could bar an election.1 The present contract covering the 
petitioners meets the conditions as set forth above and complies with the NLRB rule. For the 
foregoing reasons, the Board concludes the Association is not an employee organization and the 
present contract is a bar to the petition and the petition is hereby dismissed. 

 
 

 
 

1 General Refractories Co., 117 NLRB, 81 (1957). 

 



DISMISSAL OF PETITION 
 
THEREFORE, the petition filed by the Stamford School Mechanics Association is hereby dismissed. 
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