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DECISION AND ORDER 
 
Windsor Municipal Employees Corporation filed its petition herein on October 14, 1966, pursuant to 
Section 7-471 of the Municipal Employee Relations Act, herein called the Act. A hearing was duly held 
before the Connecticut State Board of Labor Relations on November 11, 1966, in the Town Hall, Windsor, 
Connecticut. Upon consideration of the entire record the Board renders the following decision: 
 

I 
The Municipal Employer 

 
The Town of Windsor is a political subdivision of the State of Connecticut, and is a municipal employer 
within the meaning of Section 7-467(1) of the Act. 
 

II 
Petitioner 

 
Windsor Municipal Employees Corporation is an employee organization incorporated under the laws of 
the State of Connecticut for the purpose of the improvement of wages, hours, and other conditions of 
employment among employees of the Town of Windsor within the meaning of Section 7-467(3) of the 
Act. 
 

III 
The Issue 

 
The Petitioner claimed to represent a unit described as clerical staff, civil engineers’ assistants, deputy 
building inspectors, deputy assessor, planner assistant, PBX operator, custodians (excluding Board of 
Education custodians) and all other salaried eligible non-supervisory town personnel. 
 
Exception was taken by the Municipal Employer to the inclusion in the bargaining unit of a number of 



classifications on grounds of confidentiality and the supervisory character of the positions held by certain 
of the employees. 
 
During a recess in the hearing the parties conferred privately and, with the assistance of the Counsel to 
the Board, arrived at an agreement with respect to certain disputed job categories. By stipulation on the 
record, the unit would include the following classifications: Deputy Building Inspector, Maintainer II 
(with specific designation of Custodian) Sidewalk Inspector (but only as it applies to the incumbent) 
Principal Clerk, Police Department, Deputy Assessor and Assistant Town Engineer. The following, by 
stipulation, are excluded: Executive Secretary and Planning Technician. 
 
The purpose of a representation proceeding is to determine one ultimate fact, namely, whether or not an 
employee organization represents a majority of the employees in an appropriate unit. Where, as here, the 
parties, on the record, formally agree to the composition of the unit, and the municipal employer 
concedes majority status, the purpose of the proceeding has been fulfilled. 
 
Since the parties have agreed upon the composition of the unit, the Board's action herein is not to be 
taken as a precedent as to what unit it would have found appropriate in the absence of such an 
agreement. The Board does, however, find that the unit agreed upon is not inconsistent with the purposes 
of the Act. 
 
On the basis of the foregoing, we shall terminate our investigation of the petition. 
 

ORDER 
 
By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by the 
Municipal Employee Relations Act, it is hereby 
 
ORDERED that the Board's investigation herein be, and the same is hereby, terminated. 
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