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DECISION AND CERTIFICATION OF REPRESENTATIVE 

 

On October 11, 1960, the Hotel & Restaurant Employees & Bartenders Union, Local 217, AFL-CIO, 

hereinafter called the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called 

the Board, a petition alleging that a question or controversy had arisen concerning certain employees 

employed by Food Crafts, Inc. (Cafeteria - Electric Boat Division, General Dynamics Corp., Groton) 

hereinafter called the Respondent, and requesting the Board to conduct an investigation and certify the 

representative of such employees for collective bargaining purposes pursuant to Section 31-106 of the 

Connecticut State Labor Relations Act, hereinafter called the Act. 

 

On November 9, 1960, a hearing was held on said petition by the Board at the Municipal Building, New 

London, Connecticut. Both the Respondent and the Union participated in the hearing and were afforded 

full opportunity to be heard, to examine and cross-examine witnesses and to introduce evidence. 

 

On November 15, 1960, the Board directed an election to be held under the supervision of the Agent of 

the Board within fifteen (15) days of the above date at Groton, Connecticut. Amongst the employees 



included were the Assistant Manager trainees and excluded were the manager, supervisors, office 

employees and chef, to determine whether they desired to be represented by the Hotel & Restaurant 

Employees & Bartenders Union, Local 217, AFL-CIO, for the purposes of collective bargaining. 

 

On November 28, 1960, an election by secret ballot was conducted under the supervision of the Agent of 

the Board on the Respondent's premises located at Groton, Connecticut. The result of the election was as 

follows: 

 

Number of Ballots Cast …………………………………………………………… 27 
Number of Ballots Counted ……………………………………………………… 27 
Number of Votes in favor of the Union …………………………………… 14 
Number of Votes not in favor of the Union …………………………… 11 
Number of Void Ballots …………………………………………………………… 1 
Number of Challenged Votes …………………………………………………… 1 

 

On December 2, 1960, the Respondent filed a motion to void said election conducted on November 28, 

1960, pursuant to Section 561-11 of the General Regulations as adopted by the Board. On December 27, 

1960, a hearing was held before the Board concerning the motion to void the election conducted on 

November 28, 1960. At the hearing the Respondent appeared and participated therein and was 

represented by William Newman, Vice President in charge of Industrial Relations. The Union appeared 

and participated therein and was represented by Richard Uhrich, its International Representative, and 

Vincent Sirabella, its Business Agent. The parties were given full opportunity to be heard, to examine and 

cross-examine witnesses and to introduce evidence bearing upon the issues. 

 

Upon the entire record of the proceedings, the Board makes the following findings of fact: 

 

FINDINGS OF FACT 

 

THE RESPONDENT, Food Crafts Inc., is a Connecticut corporation with its principal place of business at 

641 Farmington Avenue, Hartford 5, Connecticut. It operates the cafeteria at the Electric Boat Division of 

the General Dynamics Corp, Groton, Connecticut. 

 

THE UNION, Hotel & Restaurant Employees & Bartenders Union, Local 217, AFL-CIO, is a labor 

organization which exists and is constituted for the purpose, in whole or in part, of collective bargaining 

and of dealing with employers concerning grievances, terms and conditions of employment and other 

mutual aid and protection. 

 

MOTION TO VOID AND SET ASIDE ELECTION 

 

On December 2, 1960, the Respondent filed a motion to void and set aside the election conducted on 

November 28, 1960, stating that the Union submitted false and inaccurate representation concerning 

wage rates to employees on the day the election was conducted and according to another Union letter 

mailed to said employees prior to the date of the election, tended to influence the vote of each employee 

in the election. The Respondent further stated that these misrepresentations were unfair, fraudulent and 

constituted unfair labor practices and conduct prejudicial to a fair employee election. The evidence at the 



hearing revealed that the innocent representations of fact were made in the Union's first letter mailed to 

employees prior to the date of the election. There is no evidence that the misrepresentations made in the 

earlier letter to the employees came to the Respondent's attention. However, according to William 

Newman’s own statement, the misstatement concerning wages did come to his attention at noon on the 

date of the election, at least two hours before it was scheduled to start. This misstatement may possibly 

have influenced one or more votes. To determine whether it probably did so, it would be important to 

know the relationship between the extent of the misstatement (5¢ an hour) and the difference in rates of 

pay between the Respondent's employees at the Avco Plant in Stratford, Connecticut. The smaller this 

differential, the greater likelihood the misrepresentation may have influenced votes. The Respondent is 

seeking to set aside the election and has the burden of proof on issues to the extent of furnishing evidence 

within its control. The prevailing wages at the Groton plant are within its control and not accessible to the 

Union in view of the Respondent's express unwillingness to furnish the evidence asked for at the hearing, 

for this very purpose. We do not feel we should find that the Union's misrepresentations probably 

influenced any votes. We have held in the matter of Bousa Motors, Inc. - and - Retail, Wholeasale & Dept. 

Store Int'l. Union, Local 855, AFL-CIO, Case No. E-725, Decision No. 411, Decided July 31, 1956, that the 

Respondent should not do electioneering within twenty-four (24) hours of the election, and we feel the 

same rule should apply for the Union. However, in any event we find that the Respondent waived its 

objections by not raising them before or at the time of the election. In the matter of Thomas & Nicholas 

DeLeo, a Partnership d/b/a National Cleaners & Dyers - and - Cleaners, Dyers & Laundry Workers Union, 

Local 364, ACWA, AFL-CIO, Case No. E-750, Decision No. 416, Decided August 28, 1956, we required the 

Union to make its objections before the election when it knew of the grounds of objections before. The 

parties should not be allowed to wait and see how the election comes out before making objections on 

the grounds that they knew before. 

 

We find, for the reasons set forth in our discussion and the findings of fact concerning the Respondent's 

objections, that there are no valid reasons for us at this point to void the election. 

 

Under all of the circumstances prevailing in this case, we believe the result of the election does truly 

represent the wishes of the employees in the designated unit. 

 

Based upon the evidence and the entire record of the proceedings, the Board makes the following 

findings of fact and conclusions of law: 

 

1. Food Crafts, Inc. (Cafeteria - Electric Boat Division, General Dynamics Corp., Groton) is a 

Connecticut corporation with its principal place of business at 641 Farmington Avenue, Hartford 

5, Connecticut, and is an Employer within the meaning of Section 31-101, subsection 7, of the Act. 

 

2. Hotel & Restaurant Employees & Bartenders Union, Local 217, AFL-CIO, is a labor organization 

within the meaning of Section 31-101, subsection 9, of the Act. 

 

3. All employees including the Assistant Manager trainees and excluding manager, supervisors, office 

employees and the chef, constitute a unit appropriate for the purposes of collective bargaining 

within the meaning of Section 31-106, subsection (b), of the Act. 

 



4. The Respondent's motion to void the election is denied, and certification is made upon the basis of 

the election held on November 28, 1960. 

 

CERTIFICATION OF REPRESENTATIVE 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 31-106 of the Connecticut State Labor Relations Act, it is hereby 

 

C E R T I F I E D that Hotel & Restaurant Employees & Bartenders Union, Local 217, AFL-CIO, has been 

designated as the representative for the purposes of collective bargaining by a majority of all employees, 

excluding manager, supervisors, office employees and chef, employed by the Respondent; that Hotel & 

Restaurant Employees & Bartenders Union, Local 217, AFL-CIO, is the exclusive representative of such 

employees for the purpose of collective bargaining with respect to rates of pay, wages, hours of 

employment or other conditions of employment. 

 

 CONNECTICUT STATE BOARD OF LABOR 
RELATIONS 
BY: 

  
 /s/ Fleming James Jr. 
 Chairman 
  
 /s/ Peter A. McManus 
 Member 
  
 /s/ Dorothy McCaffery 
 Member 
 

 

TO:  

 

Food Crafts, Inc. 

641 Farmington Avenue 

Hartford, Connecticut 

Certified (RRR) 

 

Hotel & Restaurant Employees 

& Bartenders Union, Local 217, 

137 Goffe Street 

New Haven 11, Connecticut 

Certified (RRR) 

 


