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DECISION AND DIRECTION OF ELECTION 

Statement of the Case 

 

On March 29, 1960, Building Service Employees' International Union, Local 494, hereinafter called the 
Union, filed with the Connecticut State Board of Labor Relations, hereinafter called the Board, a petition 
alleging that a question or controversy had arisen concerning employees employed by Carol Management 
Corporation, (Operating Town House - Stamford), hereinafter called the Employer, and requesting the 
Board to conduct an investigation and certify the representative of such employees for collective 
bargaining purposes pursuant to Section 31-106 of the Connecticut State Labor Relations Act, hereinafter 
called the Act. 
 
On May 2, 1960, a hearing was held on the petition by the Board in the County Courthouse, Hoyt Street, 
Stamford, Connecticut. The Employer appeared and was represented by Sol Katz, Esq., its attorney, and 
the Union appeared and was represented by Guy F. Farina, Esq., its attorney. Full opportunity to be heard, 
to examine and cross-examine witnesses and to introduce evidence bearing upon the issues was afforded 
the parties. 
 
Upon the entire record of the proceedings, the Board makes the following Findings of Fact. 
 

FINDINGS OF FACT 
 
THE EMPLOYER, Carol Management Corporation, is a New York corporation with its principal place of 
business in New York, New York. It operates an apartment house in the City of Stamford, known as the 
Town House, located at 65 Prospect Street. 



 
THE UNION, Building Service Employees' International Union, Local 494, is a labor organization which 
exists and is constituted for the purpose, in whole or in part, of collective bargaining and of dealing with 
employers concerning grievances, terms and conditions of employment and other mutual aid and 
protection. 
 

THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION 
 

We find that questions or controversies have arisen concerning the following issues: 
 

(1) Whether a majority of the employees of the Employer, within the appropriate bargaining unit 
desire the Union to be their bargaining representative. 
 

(2) Whether the Superintendent should be included in the proper unit. 
 

(3) Whether Charles Brown and John Mullin ceased to be employees of the Employer before the filing 
of the petition. 

 
THE HEARING 

 
The evidence showed that the Superintendent, Anthony R. Milano, was employed as supervisor by the 
Employer, and had the general authority to hire and discharge employees. This finding was substantiated 
by the testimony of the Employer and by Milano's own testimony, consequently, he is declared ineligible 
to participate in the election and is to be excluded from the appropriate bargaining unit. 
 
With respect to Charles Brown and John Mullin, the evidence adduced at the hearing showed that both 
these employees were discharged shortly before the filing of the aforesaid petition. The evidence further 
revealed said employees were originally hired as doormen on a temporary basis. While the Union 
contended their discharges were brought about as a result of union activity, we do not believe upon the 
record of this case that there is sufficient evidence to warrant a finding that the employees were 
discharged for union activity. 
 
Upon the evidence and entire record, the Board makes the following conclusions of Law: 
 

CONCLUSIONS OF LAW 
 

(1) THE EMPLOYER, Carol Management Corporation, is a New York corporation with its principal 
place of business in New York, New York. It operates an apartment house in the City of Stamford 
known as the Town House, located at 65 Prospect Street. It is an Employer within the meaning of 
Section 31-101, subsection 7 of the Act. 
 

(2) THE UNION, Building Service Employees' International Union, Local 494, is a labor organization 
within the meaning of Section 31-101, subsection 9 of the Act. 
 

(3) THE UNIT - All employees, excluding supervisory and executive employees employed by the 
Employer constitute the unit appropriate for purposes of collective bargaining within the meaning 
of Section 31-106, subsection (b) of the Act. 

 
DIRECTION OF ELECTION 

 



By virtue of and pursuant to the power vested in the Connecticut state Board of Labor Relations by 
Section 31-106, subsection 4 of the Act, it is 
 
D I RE C T E D that as part of the determination by the Board to ascertain the exclusive representative for 
collective bargaining with the Employer, an election by secret ballot will be conducted under the 
supervision of the Agent of the Board within fifteen days from the date hereof at Stamford, Connecticut, 
amongst all employees, excluding executives and supervisors employed by the Employer, who were on 
the payroll on March 29, 1960 and who are on its payroll on the date of the election to determine 
whether they desire to be represented by the Building Service Employees' International Union, Local 494. 
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