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DECISION AND DIRECTION OF ELECTION 

Statement of the Case 

 

On January 8, 1957, Building Service Employees International Union, Local 313, AFL-CIO, hereinafter 

called the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called the Board, a 

petition alleging that a question or controversy had arisen concerning certain employees employed by 

The Roger Sherman Transfer Company 1/ of East Hartford, Connecticut, hereinafter called the Employer, 

and requesting the Board to conduct an investigation and certify the representative of such employees 

for the purposes of collective bargaining pursuant to Sec. 3033d (Sec. 7393, as amended) of the 

Connecticut State Labor Relations Act, hereinafter called the Act. 

 

On February 6, 1957, a hearing was held by the Board at the Labor Department Building, Hartford, 

Connecticut, for the purpose of considering this petition. The Union appeared and was represented by 

Joseph M. Sullivan, its International Organizer. The Employer appeared and was represented by James D. 

Chamblee, its Secretary, and by Romeo A. Gosselin, its Assistant Treasurer. During the preliminary 

investigation of the matter by the Board's Agent, it appeared that International Brotherhood of 

Teamsters, Chauffeurs, Warehousemen & Helpers of America, Local 559, AFL-CIO, hereinafter called the 

Teamsters Union, might have, or claim to have, an interest in the question or controversy. Due and timely 

written notice was, therefore, given to said Teamsters Union of the Petition, of the scheduled conferences, 

and of the hearing in this matter. Said Teamsters Union was thereby, and otherwise, invited to intervene 

and appear in these proceedings, but has at all times declined and refused to do so. Full opportunity to be 



heard, to examine and cross-examine witnesses and to introduce evidence bearing upon the issues was 

afforded the parties. The parties did not choose to put in formal evidence but rather, to make informal 

statements of the facts and of their positions upon the issues. It appeared from the hearing that there was 

no substantial dispute as to the facts. 

 

Upon the entire record of the proceedings, the Board makes the following findings of fact. 

 

FINDINGS OF FACT 

 

I. THE EMPLOYER; The Roger Sherman Transfer Company is a Connecticut corporation engaged in 

the general business of rigging, hauling of heavy equipment and machinery, crane and machine 

service. Its principal office and plant are located at 433 Connecticut Boulevard, East Hartford, 

Connecticut. 

 

II. THE UNION; Building Service Employees International Union, Local 313, AFL-CIO, is a labor 

organization which exists and is constituted for the purposes, in whole or in part, of collective 

bargaining and of dealing with employers concerning grievances, terms and conditions of 

employment, and other mutual aid and protection. 

 

III. THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION; We find that a question or 

controversy has arisen concerning representation in that the parties have not agreed whether a 

unit comprised of welders, excluding all other classifications, and excluding supervisors, is 

appropriate for bargaining purposes. 

 

IV. THE APPROPRIATE UNIT; The Employer has had a long history of collective bargaining. It has 

some 200 employees, though the number fluctuates. Approximately 150 of these are members of 

the Teamsters Union with which the Employer now has, and for many years has had, a collective 

bargaining agreement. Under this contract, members of the Teamsters Union have the exclusive 

right to operate the Employer's trucks. 

 

The welders in the unit in question formerly worked exclusively in the Employer's yard, but for 

the past few years they have been assigned increasingly to do work on jobs “in the field" (i.e, away 

from the Employer's yard). In connection with these jobs, the welders have driven the Employer's 

trucks to carry their equipment. On a former occasion the welders in this unit sought to become 

members of the Teamsters Union but their applications were rejected. Thereafter, the welders 

approached the petitioning Union. There is no welders' union. 

 

Before the welders approached the Petitioning Union, the Teamsters Union made no objection to 

the welders driving the Employer's trucks in connection with welding operations. After the 

present controversy arose statements were relayed to the Employer that the Teamsters Union 

would no longer permit welders to drive such trucks if the welders became members of the  

 

 
1/ Title as amended 



 

petitioning Union. The petitioning Union, thereafter, offered to the Teamsters Union to turn over 

to it the application cards signed by welders to join the petitioning Union. The Teamsters Union 

did not accept this offer. The Teamsters Union has, in effect, disclaimed interest in these 

proceedings. 

 

It also appeared that a representative of the International Association of Bridge, Structural & 

Ornamental Iron Workers Union, Local 15, AFL-CIO, had expressed to the representative of the 

petitioning Union a lack of interest in having the welders as its members. 

 

We find, therefore, that a unit composed of all welders, excluding all other classifications, and 

excluding supervisors, employed by the Employer on the date of the filing of the instant Petition, 

constitute a unit appropriate for collective bargaining purposes and that such a unit will insure to 

the employees the full benefit of their right to self-organization and collective bargaining and 

otherwise effectuate the policies of the Act. 

 

V. THE EVIDENCE CONCERNING REPRESENTATION: Although the Union presented a number of 

signed applications to the Agent of the Board, we feel that the question or controversy herein 

found to exist can best be resolved by conducting an election by secret ballot to determine 

whether or not the employees want to be represented by the Union for collective bargaining 

purposes. 

 

CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record of the proceedings the Board 

finds and concludes as a matter of law: 

 

1. The Roger Sherman Transfer Company is an employer within the meaning of Section 7388 -

subsection 6 - of the Act. 

 

2. Building Service Employees International Union, Local 313, AFL-CIO, is a labor organization within 

the meaning of Section 7388 - subsection 9 - of the Act. 

 

3. International Brotherhood of Teamsters, Chauffeurs, Warehousemen & Helpers of America, Local 

559, AFL-CIO, has disclaimed all interest in being selected as the exclusive representative of the 

employees in the unit found appropriate herein, within the meaning of Sec. 3033d, subsection 3 -

of the Act. 

 

4. A question or controversy concerning representation does exist within the meaning of Section 

3033d - subsection 3 - of the Act. 

 

5. All welders, excluding all other classifications, and excluding supervisors, employed by the 

Employer, who were in the employ of the Employer on January 8, 1957 constitute a unit 

appropriate for the purposes of collective bargaining within the meaning of Section 3033d -  



subsection 2 - of the Act. 

 

DIRECTION OF ELECTION 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 3033d of the Act, it is 

 

D I R E C T E D that, as part of the determination by the Board to ascertain the exclusive representative 

for collective bargaining with the Employer, an election by Secret ballot shall be conducted under the 

supervision of the Agent of the Board within ten (10) days of the date hereof, at a time and place to be 

fixed by the Board among the welders, excluding all other classifications, and excluding supervisors, who 

were on the payroll of said Employer on January 8, 1957, and who are on the payroll on the date of the 

election, to determine whether they desire to be represented by Building Service Employees 

International Union, Local 313, AFL-CIO. 
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