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DECISION AND DIRECTION OF ELECTION 

Statement of the Case 

 

On June 14, 1956, General Teamsters, Chauffeurs and Warehousemen, Local Union No. 493, AFL-CIO, 

hereinafter called the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called 

the Board, a petition alleging, as amended, that a question or controversy had arisen concerning the 

representative of all the truck drivers employed by Manning Farm Supply, Inc., North Franklin, 

Connecticut, hereinafter called the Employer, and requesting the Board to conduct an investigation and 

certify the representative of such employees for collective bargaining purposes pursuant to Section 7393, 

as amended, of the Connecticut State Labor Relations Act, hereinafter called the Act. 

 

On September 18, 1956, the Union filed an amended petition claiming that the milk hauling truck drivers 

employed by the Employer constituted the appropriate bargaining unit. A hearing on the amended 

petition was held on said day by the Board at the Labor Department Building, Hartford, Connecticut. The 

Employer appeared and was represented by Attorney Charles W. Jewett of the firm of Brown, Jewett & 

Driscoll. The Union appeared and was represented by Arthur Robarge, its business agent. Full 

opportunity to be heard, to examine and cross-examine witnesses and to introduce evidence bearing 

upon the issues was afforded the parties. 

 

Upon the entire record in the proceedings the Board makes the following findings of fact: 

 

 



FINDINGS OF FACT 

 

1. THE EMPLOYER. Manning Farm Supply, Inc. is a corporation organized under the laws of the State 

of Connecticut, and maintains its place of business in North Franklin, Connecticut. It is engaged in 

the selling, servicing and repairing of farm machinery and equipment and milk hauling. On the day 

of the hearing it employed a total of sixteen employees in various work classifications. 

 

2. THE UNION. General Teamsters, Chauffeurs and Warehousemen, Local Union No. 493, AFL-CIO is 

a labor organization which exists and is constituted for the purpose, in whole or in part, of 

collective bargaining and dealing with employers concerning grievances, terms and conditions of 

employment and other mutual aid and protection. 

 

3. THE QUESTION OR CONTROVERSY. The issue in this case is whether the appropriate unit should 

be limited to the employees employed as milk hauling truck drivers or whether it also should 

include all of the employees employed by the Employer excluding supervisory employees. The 

Union contended that the unit should be confined to the milk hauling truck drivers. The Employer 

contended that the unit should be an overall one excluding only the supervisory employees. The 

evidence showed that the Employer in the conduct of its business operates four trucks in the 

hauling of milk from farms to dairies under contracts with the Connecticut Milk Producers 

Association and Beebe's Dairy of Norwich. Two of these trucks are tank trucks and two carry cans. 

All of the trucks pick up milk on regular routes. There are four regular milk hauling truck drivers, 

Lyle O. Johnson, Jr., Emery O. Coady, Jr., William Carney and Gaylord S. Manning. The last named is 

vice-president of the corporation, and is a son of John N. Manning, president of the corporation 

and its principal stockholder. He works a seven day week. The other three regular milk haulers 

work a six day week. They each start out about six o'clock in the morning and return at different 

hours in the afternoon. Johnson has one day off a week and is replaced by Frank Manning. Coady 

and Carney each have one day off a week and are replaced by Paul Postler. Frank Manning works a 

six day week. His principal work is delivering machinery and equipment. Postler works a six day 

week, two days of which he hauls milk as a replacement for Coady and Carney, and the other four 

days he does various jobs for the Employer and is in the nature of a general utility man. Coady and 

Carney are paid on a weekly salary basis. All other employees except the supervisory employees 

are paid on an hourly basis. Johnson, Coady, and Carney have very little contact with the other 

employees. They begin work before the other employees do and on their return to the Employer's 

plant they gas up their trucks, park them and leave for the day. 

 

The Employer also employs, in addition to its supervisory employees, Lois Beckwith, a 

bookkeeper; Herbert M. Ward and William Garrison, who sell, deliver and service farm machinery 

and equipment; Roland Mahew, a general service man on all types of machines; William C. Thomas 

and Henry J. Spencer, mechanics; and Walter L. Thorpe, a part time salesman. Ward, Garrison and 

Mahew each take a service truck to their homes nightly and over weekends and are subject to call 

to render service to customers after regular working hours. 

 

The Union's organizational activities have been confined to regular full time milk hauling truck 

drivers, some of whom requested Union representation. The effort for organization was initiated 



by some of these employees and not by the Union. The regular full time milk hauling truck drivers 

constitutes clearly defined and definite group with a community of interests. 

 

We conclude, upon all of the circumstances shown by the evidence including the wishes of the 

employees, the limited organizational activities of the Union to the regular full time milk hauling 

truck drivers, and the slight degree of contact between these employees and the other employees 

of the Employer that the appropriate unit for collective bargaining purposes should be limited to 

the regular full time milk hauling truck drivers. Gaylord S. Manning is excluded from the unit 

because of his close relationship to the principal stockholder of the corporation, and as vice-

president of the corporation, he is part of management. His interests, understandably, are 

different than other employees in the designated unit. The two part time replacement milk hauling 

truck drivers, Frank Manning and Paul Postler, are also excluded since they are not regular full 

time milk hauling truck drivers. Frank Manning works only one day a week and Paul Postler two 

days a week hauling milk. The usual rule applied by this Board requires that part time employees 

working within a designated unit must work at least 50% of the regular work week in the 

designated unit, to be included in the appropriate unit. There is no reason to deviate from this rule 

in this case. 

 

THE EVIDENCE CONCERNING REPRESENTATION: Although the Union presented a number of signed 

applications to the Agent of the Board, we feel that the question or controversy herein found to exist can 

best be resolved by conducting an election by secret ballot to determine whether or not these employees 

want to be represented by the Union for collective bargaining purposes. 

 

CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record of the proceedings the Board 

finds and concludes as a matter of law: 

 

1. Manning Farm Supply, Inc. is an Employer within the meaning of Section 7388 - subsection 6 - of 

the Act. 

 

2. General Teamsters, Chauffeurs and Warehousemen, Local Union No. 493, AFL-CIO, is a labor 

organization within the meaning of Section 7388 - subsection 9 - of the Act. 

 

3. A question or controversy has arisen concerning the representative of all the regular full time milk 

hauling truck drivers employed by the Employer within the meaning of Section 7393, as amended, 

subsection 3- of the Act. 

 

4. All of the regular full time milk hauling truck drivers employed by the Employer, excluding 

Gaylord S. Manning, constitute a unit appropriate for the purpose of collective bargaining within 

the meaning of Section 7393, as amended, subsection 2- of the Act. 

 

 

 



DIRECTION OF ELECTION 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 7393 of the Act, it is 

 

DIRECTED  that as part of the determination by the Board to ascertain the exclusive representative for 

collective bargaining with the Employer, an election by secret ballot shall be conducted under the 

supervision of the Agent of the Board within ten (10) days of the date hereof at North Franklin, 

Connecticut, among all regular full time milk hauling truck drivers employed by the Employer excluding 

Gaylord S. Manning, who were on the payroll of the Employer, on June 14, 1956, and who are on the 

payroll on the date of the election, to determine whether they desire to be represented by General 

Teamsters, Chauffeurs, and Warehousemen, Local Union No. 493, AFL-CIO, for the purposes of collective 

bargaining. 
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