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DECISION AND ORDER 

Statement of the Case 

 

On April 18, 1956, a petition was filed by Hotel Taft Employees’ Bargaining Unit, hereinafter called the 

Employees' Committee, with the Connecticut State Board of Labor Relations, hereinafter called the Board, 

alleging that a question or controversy had arisen concerning certain employees employed by Hotel Taft, 

Inc. of New Haven, Connecticut, hereinafter called the Employer, and requesting the Board to conduct an 

investigation and certify the representative of all such employees for the purpose of collective bargaining, 

pursuant to Section 7393, as amended, of the Connecticut State Labor Relations Act, hereinafter called the 

Act. 

 

On June 1, 1956, a hearing was held upon said petition by the Board in the County Court House, New 

Haven, Connecticut. The Board gave due notice of said hearing to Hotel & Restaurant Employees & 

Bartenders International Union Local 217 AFL-CIO, hereinafter called the Union, because the petition 

disclosed that such Union might claim to represent the employees involved. Hugh V. Hayden, chairman of 

the Employees' Committee, appeared and represented it. Richard Uhrich, International Representative of 

the Union, appeared and represented it. Attorney Leo Sherman, and Attorney John J. Mezzanotte of 

Pouzzner & Hadden appeared and represented the Employer. All of the parties were given full 



opportunity to be heard, to examine and cross-examine witnesses and introduce evidence bearing upon 

the issues. 

 

Upon the entire record in the proceedings the Board makes the following findings of fact: 

 

FINDINGS OF FACT 

 

1. THE EMPLOYER: Hotel Taft, Inc. is a corporation organized under the laws of the State of 

Connecticut, and operates the Hotel Taft in the City of New Haven. 

 

2. THE UNION AND ASSOCIATION INVOLVED: Hotel Taft Employees’ Bargaining Unit is a group of 

employees working at Hotel Taft who have associated themselves in the filing of the instant 

petition. Hotel & Restaurant Employees & Bartenders International Union, Local 217, AFL-CIO, is a 

labor organization which exists and is constituted for the purposes of collective bargaining and of 

dealing with employers concerning grievances, terms and conditions of employment and other 

mutual aid and protection. 

 

3. THE ALLEGED QUESTION OR CONTROVERSY CONCERNING REPRESENTATION. On August 10, 

1953, this Board certified the Union as the exclusive representative for collective bargaining 

purposes of all of the employees employed at the Hotel Taft with certain exclusions. After the 

Union's certification it attempted to bargain with the Employer. 

 

The negotiations between the Union and the Employer broke down, and on October 29, 1953, the 

employees went out on strike, which continued for a long period of time. While the strike was still 

in effect the Union, on December 17, 1953, filed a charge against the Employer alleging that it had 

refused to bargain in good faith. After holding many hearings this Board, on February 18, 1955, 

decided the Employer had refused to bargain in good faith with the Union and issued an Order 

directing it, on request, to bargain with the Union. Following the Employer’s Order the Union and 

the Employer again (illegible) a written collective bargaining agreement which went into effect as 

of December 1, 1955, and is to remain in effect until November 30, 1958, and thereafter from year 

to year unless either party thereto gives written notice prior to November 30 in any year 

thereafter of its desire to modify, change or terminate the agreement. The agreement covered all 

of the employees within the unit affected by the instant petition. The Union claims the instant 

petition should dismissed for the reason that this contract constitutes a bar. 

 

In prior cases we have stated that one of the principal purposes of the Act is to promote and 

stabilize peaceful labor relations by encouraging the practice and procedure of collective 

bargaining. The Act specifically authorizes and empowers the Board, by secret election or 

otherwise, to ascertain the wishes of employees with respect to their bargaining representative. It 

is based upon the theory that free opportunity for negotiations with duly accredited 

representatives of employees within the appropriate bargaining unit is likely to promote 

harmonious and peaceful labor relations. The right granted to employees to freely choose their 

bargaining representative is not, however, an unlimited one. It is necessary for the Board to 

reconcile two conflicting objectives of the act, - one, that it should be administered to permit the 



fullest freedom of choice of bargaining representatives by the employees from time to time, and 

the other, that it should be administered so as to promote stability in collective bargaining 

relationships consistent with such freedom of choice. 

 

We, therefore, find that no question or controversy concerning representation exists within the 

meaning of Section 7393, as amended, of the Act. 

 

ORDER 

 

Upon the basis of the foregoing findings of fact, it is 

 

O R D E R E D that the petition for investigation and certification filed in this proceeding be, and the same 

hereby is, dismissed. 
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