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DECISION AND DIRECTION OF ELECTION 

 

Statement of the Case 

 

On November 25, 1955, Hotel & Restaurant Employees & Bartenders International Union, Local 288, AFL, 

hereinafter called the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called 

the Board, a petition alleging as amended that a question or controversy had arisen concerning the 

representation of all employees, excluding executives, department heads, supervisory employees and 

office clerical employees, employed by Roger Smith Hotels Corporation at the Roger Smith Hotel in 

Stamford, Connecticut, hereinafter called the Employer, and requesting the Board to conduct an 

investigation and certify the representative of such employees for collective bargaining purposes 

pursuant to Section 7393, as amended, of the Connecticut State Labor Relations Act, hereinafter called the 

Act. 

 

On December 16, 1955, a hearing was held on the petition by the Board at the City Court Room, Stamford, 

Connecticut, and the Employer appeared and was represented by M. J. Baker, its Vice-President, and the 

Union appeared and was represented by Richard Uhrich and James Snyder, International Representative 

and Business Representative respectively, of the Union. Full opportunity to be heard, to examine and 

cross-examine witnesses and to introduce evidence bearing upon the issues was afforded the parties. 

 

 

 



FINDINGS OF FACT 

 

THE EMPLOYER: Roger Smith Hotels Corporation is organized under the laws of the state of New York 

and is engaged in the operation of a number of hotels, one of which is the Hotel Roger Smith, 55 River 

Street, Stamford, Connecticut. Only the employees of the Stamford hotel are affected by these 

proceedings. 

 

THE UNION: Hotel & Restaurant Employees & Bartenders International Union, Local 288, AFL, is a labor 

organization which exists and is constituted for the purpose, in whole or in part, of collective bargaining 

and of dealing with employers concerning grievances, terms end conditions of employment and other 

mutual aid and protection. 

 

THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION: We find that a question or 

controversy has arisen concerning representation of certain employees employed by the Employer in 

that the parties disagree as to the appropriate Unit for purposes of collective bargaining. 

 

THE APPROPRIATE UNIT: The Employer contended that the night auditor employed at the Hotel Roger 

Smith should be excluded from the appropriate unit claimed by the Union. The Union contended that he 

should be included in the unit. The evidence showed that the night auditor’s duties include acting as the 

night manager of the hotel and that he was in charge of the night porter and night engineer. He can 

effectively recommend the discharge or discipline of employees. We believe that this position is of a 

supervisory nature and, therefore, should be excluded from the unit. 

 

The evidence showed that, in addition to the regular full-time employees, the Employer employed a 

number of regular part-time employees and some occasional employees in various work classifications in 

the hotel. The regular full-time employees work a forty-eight hour week. The regular part-time 

employees average a varying number of hours weekly ranging from four hours per week to thirty-two 

hours per week. We believe that all regular part-time employees who work at least fifty per cent of the 

Employer’s work week have interests sufficiently similar to the regular full-time employees to be 

included in the unit hereinafter designated. The occasional employees should be excluded from the unit 

because of the lack of substantial interest in the selection of a bargaining representative. 

 

We find, therefore, that a unit composed of all employees, excluding executives, department heads, 

supervisory employees, night auditor and office clerical employees, employed by the Employer at the 

Roger Smith Hotel, Stamford, Connecticut, constitute a unit appropriate for collective bargaining 

purposes and that such a unit will insure to the employees the full benefit of their right to self 

organization in collective bargaining and otherwise effectuate the policies of the Act. 

 

THE EVIDENCE CONCERNING REPRESENTATION: Although the Union presented a number of signed 

applications to the Agent of the Board, we feel that the question or controversy herein found to exist can 

best be resolved by conducting an election by secret ballot to determine whether or not these employees 

want to be represented by the Union for collective bargaining purposes. 

 

 



CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record of the proceedings, the Board 

finds and concludes as a matter of law: 

 

1. Roger Smith Hotels Corporation is an Employer within the meaning of Section 7388 - subsection 6 

- of the Act. 

 

2. Hotel & Restaurant Employees & Bartenders International Union, Local 288, AFL, is a labor 

organization within the meaning of Section 7388 - subsection 9 - of the Act. 

 

3. All employees, excluding executives, department heads, supervisory employees, night auditor and 

office clerical employees, employed by the Roger Smith Hotels Corporation at the Hotel Roger 

Smith, Stamford, Connecticut, constitute a unit appropriate for the purposes of collective 

bargaining within the meaning of Section 7393 - subsection 2 - of the Act. 

 

DIRECTION OF ELECTION 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 7393 of the Act, it is 

 

D I R E C T E D that as part of the determination by the Board to ascertain the exclusive representative for  

collective bargaining with the Employer, an election by secret ballot shall be conducted under the 

supervision of the Agent of the Board within ten (10) days of the date hereof at Stamford, Connecticut, 

among all employees, excluding executives, department heads, supervisory employees, night auditor and 

office clerical employees , employed by the Roger Smith Hotels Corporation, at Hotel Roger Smith, 

Stamford, Connecticut, who were on its payroll on the 25th day of November, 1955, and who are on the 

payroll on the date of the election, to determine whether they desire to be represented by Hotel & 

Restaurant Employees & Bartenders International Union, Local 288, AFL. 
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