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DECISION AND DIRECTION OF ELECTION 

 

On November 16, 1950, a petition was filed with the Connecticut State Board of Labor Relations, 

hereinafter called the Board, in behalf of District 50, United Mine Workers of America, hereinafter called 

the Union, alleging that a question or controversy had arisen concerning the representation of 

maintenance and service employees employed by New Haven Hotel Company (Hotel Garde) of New 

Haven, Connecticut, hereinafter called the Employer, and requesting the Board to conduct an 

investigation and certify the representatives of all such employees for the purposes of collective 

bargaining pursuant to Section 7393 of the Connecticut State Labor Relations Act, hereinafter called the 

Act. 

 

On February 2, 1951 and February 15, 1951, hearings were held on said petition by the Board at the 

County Court House, New Haven, Connecticut. Attorney Allan Seserman appeared for and represented 

the Employer. Messrs. Edward McCreven, William Foley and Peter Landino, international representatives 

of the Union appeared for and represented it. Notice of the filing of said petition and the hearings thereon 

was given to Building Service Employees' International Union, Local 83, as the petition showed that such 

organization might claim to represent some of the employees involved. Said Union did not appear or take 

any part in the proceedings. Full opportunity to be heard, to examine and cross-examine witnesses and to 

introduce evidence bearing upon the issues was afforded the parties. Upon the entire record in the 

proceedings the Board makes the following : 

 

 



FINDINGS OF FACT 

 

THE EMPLOYER: New Haven Hotel Company is a corporation organized under the laws of the State of 

Connecticut and is engaged in operating the Hotel Garde at New Haven, Connecticut. It employs 96 people 

in various categories. 

 

THE UNION: District 50, United Mine Workers of America is a labor organization which exists and is 

constituted for the purpose in whole or in part of collective bargaining and of dealing with employers 

concerning grievances, terms and conditions of employment or other mutual aid or protection. 

 

THE QUESTION OR CONTROVERSY REGARDING REPRESENTATION: We find that a question or 

controversy has arisen concerning representation of certain employees employed by the Employer in 

that the parties disagree as to the unit appropriate for the purpose of collective bargaining. 

 

THE APPROPRIATE UNIT: At the hearing the Union contended that all maintenance and service 

employees including pantry workers and excluding bartenders, waiters, waitresses and kitchen 

employees constituted an appropriate bargaining unit. The Employer denied such grouping of employees 

constituted an appropriate unit. It contended that a hotel is a service organization rendering service to 

people, and since its labor policies are made for the benefit of all employees and the operation of the 

hotel requires close cooperation among all of the various classifications of employees and are so 

integrated to the end of granting service to guests, that all employees employed in the hotel excepting 

those in a supervisory capacity should be included in one over-all unit. 

 

There is considerable merit in the Employer's position and if organization of the employees at the hotel 

was just commencing we would be inclined to recognize such unit. It is, however, necessary for us to 

consider the history of organization at the hotel. In April, 1947, this Board certified a unit of employees 

there consisting of laundry workers, elevator operators, chambermaids, housemen, bellmen, excluding 

bartenders, waiters, waitresses, kitchen employees, maintenance employees and all supervisory and 

clerical employees. Again in October, 1948, the engineer, firemen, electrician, painters and carpenters 

were recognized as constituting another appropriate unit. In addition the evidence showed the 

bartenders, waiters, waitresses and cooks have been recognized as an appropriate unit by the Employer 

and that the Employer has entered into collective bargaining agreements with another union covering 

these employees. We therefore believe that the unit requested by the Union should be recognized with 

the exception that the pantry workers should be excluded. Pantry workers are part of the kitchen force 

and as such should be included in the unit including those employees. 

 

We find, therefore, that all maintenance and service employees employed by the Employer, excluding 

bartenders, waiters, waitresses, kitchen employees, and all supervisory and clerical employees, 

constitute a unit appropriate for the purposes of collective bargaining. 

 

THE EVIDENCE CONCERNING REPRESENTATION: The Union established sufficient interest in the 

proceedings to warrant that an election by secret ballot be conducted among all of the eligible employees 

within the appropriate unit herein found. 

 



CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record of the proceedings the Board 

finds and concludes as a matter of law: 

 

1. New Haven Hotel Company is an Employer within the meaning of Section 7388-subsection 6-of 

the Act. 

 

2. District 50, United Mine Workers of America is labor organization within the meaning of section 

7388-subsection 9-of the Act. 

 

3. All maintenance and service employees employed by the Employer, excluding bartenders, waiters, 

waitresses, kitchen employees, and all supervisory and clerical employees, constitute a unit 

appropriate for the purposes of collective bargaining within the meaning of Section 7393-

subsection 2-of the Act. 

 

4. A question or controversy has arisen concerning representation of the employees within the 

appropriate unit herein found within the meaning of Section 7393-subsection 3 of the Act. 

 

DIRECTION OF ELECTION 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 7393 of the Act, it is, 

 

DIRECTED that as a part of the determination by the Board to ascertain the exclusive representative for 

collective bargaining with the Employer, an election by secret ballot, shall be conducted under 

supervision of the Agent of the Board within two weeks of the date hereof at New Haven, Connecticut , 

among all maintenance and service employees employed by the Employer, excluding bartenders, waiters, 

waitresses, kitchen employees, and all supervisory and clerical employees, employed by the Employer 

who were on the payroll of the Employer on February 2, 1951 , and who are on the payroll on the date of 

the election to determine whether they desire to be represented by District 50, United Mine Workers of 

America. 
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