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DECISION AND CERTIFICATION OF REPRESENTATIVES 

 

Statement of the Case 

 

On June 23, 1950, Amalgamated Meat Cutters and Butcher Workmen of North America, Local 371 AFL, 

hereinafter called the Union, filed with the Connecticut State Board of Labor Relations, hereinafter called 

the Board, a petition alleging that a question or controversy had arisen concerning representation of all 

production employees, excluding executives, supervisory and office clerical employees employed by 

Morris Packing Company of Hartford, Connecticut, hereinafter called the Employer, and requesting the 

Board to conduct an investigation and certify the representative of such employees for collective 

bargaining purposes pursuant to Section 7393 of the Connecticut State Labor Relations Act, hereinafter 

called the Act. 

 

The Agent of the Board arranged a conference which was held at the offices of the Department of Labor, 

92 Farmington Avenue, Hartford, Connecticut, on June 29, 1950. In addition to the Agent of the Board, A. 

H. Later, one of the owners of the Employer, appeared and represented it. Harold Strauch, Michael La 

Rose and Saul Hoffman, attorney, secretary-treasurer, and organizer, respectively, of the Union, appeared 

for and represented it. 

 

At the conference the parties entered into a written agreement which, in part, provided that: 

 



1. A question or controversy had arisen concerning representation of the employees of the Employer 

within the meaning of Section 7393 of the Act; 

 

2. A hearing on the issues raised by the petition be dispensed with; 

 

3. All production employees, excluding executives, supervisory and office clerical employees 

employed by the Employer, constitute a Unit appropriate for the purpose of collective bargaining 

with respect to rates of pay, wages, and hours or other conditions of employment within the 

meaning of Section 7393 of the Act, and the Board may so find; 

 

4. The employees within said appropriate unit who were in the employ of the Employer on June 23, 

1950, and who were employees at the time of the election, shall be eligible to vote in the election 

agreed upon; 

 

5. That an election by secret ballot be conducted under the supervision of the Board at a time and 

place to be fixed by it, among the eligible employees within the said appropriate unit. 

 

6. If a majority of the eligible persons voting in said election indicated their desire to be represented 

by the Union for the purpose of collective bargaining, the Board may certify that the Union has 

been duly designated by the majority of the employees within said appropriate unit as their 

representative for the purpose of collective bargaining, and is the exclusive representative of all of 

said employees within said appropriate unit for the purpose of collective bargaining within the 

meaning of Section 7393 of the Act. 

 

Pursuant to the agreement of the parties an election by secret ballot was conducted under the 

supervision of the Board on July 6, 1950, at Hartford, Connecticut. The result of the election was as 

follows: 

 

Total number of votes cast …………………………………………………………………………….. 20 
Total number of votes IN FAVOR of the Union ………………………………………………….. 9 
Total number of votes NOT IN FAVOR of the Union ………………………………………….. 8 
Total number of blank ballots ………………………………………………………………………… 0 
Total number of void ballots ………………………………………………………………………… 0 
Total number of  challenged ballots …………………………………………………………………. 3 

 

The Employer challenged the right of John Lee Shelton, Jr. to vote in the election for the reason that he 

was no longer on the payroll. 

 

The Union challenged the right of Charles Colbert and Harry Widam to vote in the election. The reason for 

the objection to Colbert's vote was that he was not on the payroll at the time of the filing of the petition. 

The Union's objection to Widam's vote was on the ground that he was a buyer and therefore not within 

the appropriate unit agreed upon. 

 

Each was permitted to vote a challenged ballot which was deposited in a separate sealed envelope 

provided for such purpose and on each was marked the reason for the challenge. The envelopes 



containing the challenged ballots were sufficient in number to affect the result of the election, and it 

therefore became necessary for the Board to determine the validity of the challenges. 

 

The Board held a hearing to determine the validity of the challenges on August 18, 1950, at the offices of 

the Department of Labor, Hartford, Connecticut. The Employer was represented at the hearing by 

Attorney Walfrid G. Lundborg, and the Union by Attorney Harold Strauch. Full opportunity to be heard, to 

examine and cross-examine witnesses and to introduce evidence bearing upon the issues was afforded 

the parties. 

 

The evidence showed that the Employer is a co-partnership consisting of Abraham Later, Charles W. 

Later, May R. Graff, Charlotte Cohen, Meyer Later, Fred Later, Samuel Later, Rose F. North and Louis T. 

Later. It is engaged in the business of slaughtering, packing and distributing meat products, principally on 

a wholesale basis, with its principal place of business located at Windsor Street, Hartford, Connecticut. 

 

At the hearing the parties agreed that John Lee Shelton, Jr. should not be included within the unit and 

therefore the challenge to his ballot is sustained and his vote shall not be included in the final tabulation 

of the ballots. 

 

With respect to Charles Colbert, the evidence showed that he was laid off for lack of work on April 28, 

1950. He had worked for the Employer for about 8 years and at the time he was laid off he was employed 

trimming and washing fat. He was told that when work picked up he would be re-hired. Shortly after his 

layoff he became sick and visited a doctor who warned him about working under conditions required by 

his former job. Though he visited the Employer's plant on a few occasions after April 28th and was 

offered work he has been unable to return to work because of his physical condition. At the hearing he 

testified he was still unable to return to work. Colbert is a man of 74 years of age and from our 

observation of him we have serious doubt as to whether he will ever be able to return to his former work. 

By the terms of paragraph 5 of the agreement, only these employees within the appropriate bargaining 

unit who were in the employ of the Employer on June 23, 1950, and who were employed at the time of 

the election were eligible to vote. Employees temporarily laid off with a reasonable expectation of 

reemployment are usually considered employees within the meaning of such an agreement. In Colbert's 

case the evidence did not show a reasonable expectation of his re-employment. In fact the evidence 

indicated a remote possibility that he will be able to return to work at any time in the future. Such being 

the case, he is net eligible to participate in the election. The challenge to his vote is therefore sustained. 

His ballot shall not be included in the final tabulation of the ballots. 

 

The evidence showed that Harry Widam was employed by the Employer for about 11 years. His principal 

work consists of going about the countryside and trucking in live cattle to the Employer's plant to be 

slaughtered. Some of the cattle is purchased by one of the Laters. Some is cattle owned by farmers who 

send it in to the Employer's plant to be slaughtered, after which the beef is bought by the Employer, and 

some of the cattle, mostly a single head at a time, is purchased by Widam. He testified he spends about 

two or three days a week buying cattle for the Employer. When he is not trucking in cattle he does either 

miscellaneous jobs around the plant, working in the ice box, helping lead beef on either drivers' trucks 

and acting in general as a handy man. He usually reports to work at 7 AM and works 7 to 8 hours a day 

and is paid on a salary basis. A substantial portion of his time is spent buying cattle which cannot be 



considered production work. He is listed in the telephone directory as a cattle dealer. From all of the 

evidence we conclude that Widam is not a production worker and therefore is not within the appropriate 

bargaining unit agreed upon. The challenge to his vote is sustained. His vote shall not be included in the 

final tabulation of the ballots. 

 

The final tabulation of the ballots, therefore, showed the following: 

 

Total number of votes cast …………………………………………………………………………….. 17 
Total number of votes IN FAVOR of the Union ………………………………………………….. 9 
Total number of votes NOT IN FAVOR of the Union ………………………………………….. 8 

 

CERTIFICATION OF REPRESENTATIVES 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 7393 of the Connecticut State Labor Relations Act, it is hereby 

 

C E R T I F I E D That Amalgamated Meat Cutters And Butcher Workmen of North America, Local 371 AFL 

has been designated as the representative for the purpose of collective bargaining by the majority of all 

production employees, excluding executives, supervisory and office clerical employees employed by 

Morris Packing Company of Hartford, Connecticut, and that Amalgamated Meat Cutters And Butcher 

Workmen of North America, Local 371 AFL is the exclusive representative of all such employees for the 

purpose of collective bargaining with respect to rates of pay, wages, hours of employment or other 

conditions of employment. 
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