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DECISION AND DIRECTION OF ELECTION 

 

Statement of the Case 

 

On May 15, 1947 International Association of Machinists, hereinafter called the Union, filed with the 

Connecticut State Board of Labor Relations, hereinafter called the Board, a petition alleging that a 

question or controversy had arisen concerning the representation of all automotive mechanics, 

repairmen, helpers and apprentices employed by Hartford Buick Company of Hartford, Connecticut, 

hereinafter called the Company, and requested the Board to conduct an investigation and certify the 

representative of such employees for collective bargaining purposes pursuant to Section 938h of the 

Connecticut State Labor Relations Act, hereinafter called the Act. On May 21, 1947 the Union amended its 

petition with respect to the proposed bargaining unit and claimed that all automotive mechanics, 

repairmen, helpers, apprentices and lubricators, excluding sales employees, clerical employees, washers 

and polishers, watchmen, parts department employees and supervisory employees employed by the 

Company constituted the appropriate unit. 

 

On May 28, 1947, a hearing was held on such petition by the Board at the State Office Building, Hartford, 

Connecticut. H. B. Hartley and John J. Fitzgerald, Manager and labor relations counsel respectively of the 

Company, appeared and represented it. Harold Reardon and Christos Charos, grand lodge representative 

and assistant business manager, respectively, of the Union appeared and represented it. Full opportunity 

to be heard, to examine and cross-examine witnesses was afforded the parties. 

 

Upon the entire record in the proceedings the Board makes the following: 



FINDINGS OF FACT 

 

1. THE COMPANY. Hartford Buick Company is a corporation organized under the laws of the State of 

Massachusetts and is engaged in the business of selling and servicing new and used cars and the 

sale of automobile parts and accessories at Hartford, Connecticut. It is, as its name implies, the 

Buick Dealer in Hartford. 

 

2. THE UNION. International Association of Machinists is a labor organization which exists and is 

constituted for the purpose, in whole or in part, of collective bargaining and of dealing with 

employers concerning grievances, terms and conditions of employment and other mutual aid and 

protection. 

 

3. THE QUESTION OR CONTROVERSY CONCERNING REPRESENTATION. The Union has requested 

recognition as the bargaining representative of the Company's automobile mechanics, repairmen, 

helpers, apprentices and lubricators. The Company has consistently refused to recognize that such 

employees constitute an appropriate unit and has refused to recognize the Union as the 

bargaining representative of said employees. We find, therefore, that there is a question or 

controversy concerning the representation of certain employees of the Company for the purpose 

of collective bargaining. 

 

4. THE APPROPRIATE BARGAINING UNIT. The issue in the matter is whether or not the four 

apprentice automobile mechanics employed by the Company should be included in the unit 

determined herein. The Union contended that they should and the Company contended that they 

should not be included in the unit because of the type of their contractual obligation with it. These 

four apprentices are veterans who are learning the automobile mechanic trade and their 

employment is covered by a written agreement which is registered with the Connecticut State 

Apprenticeship Council, and they receive from the government certain allotments under the 

veterans' training program which is in addition to the compensation they receive from the 

Company. They are known as “on the job trainees" or “in-plant trainees." The term of apprenticeship 

covers 6,000 hours of reasonably continuous employment and at least 432 hours of related 

supplemental instruction which is obtained in part at a trade school. The term of apprenticeship is 

divided into six equal periods of one thousand hours each and the rate of pay of the apprentice is 

fixed at 50¢ per hour for the first one thousand hours and a 5¢ per hour increase is given after 

each one thousand hours. Their hours of work in the shop are the same as the journeymen 

employed therein. They are under the direct supervision of the shop foreman. The employer has 

reserved broad powers concerning discipline and termination of employment. Each apprentice 

usually works with and obtains his training under a particular experienced mechanic. The trainees 

or apprentices are very seldom changed from one mechanic to another. It is the expectation of the 

Company that when they finish their apprenticeship they will continue their employment with the 

Company. They are eligible for membership in the Union. 

 

While this is the first time this question has presented itself to the Board the question was decided by the 

Massachueetts Labor Relations Commission in the Case of Cadillac Automobile Company of Boston and 

International Association of Machinists decided March 20, 1946. The Commission there held that such 



trainees should be included in a unit such as is contended for herein by the Union. The National Labor 

Relations Board, in the case of Westbrook Manufacturing Company and United Brotherhood of 

Carpenters and Joiners of America, A. F. of L. decided February 18, 1947 - 72 N. L. R.B. No. 139, held that 

veterans engaged in production work pursuant to the on the job training program had sufficient interest 

in collective bargaining with respect to wages, hours and other conditions of employment to warrant 

their inclusion in an appropriate bargaining unit. It is common for the National Labor Relations Board to 

include apprentices in bargaining units with experienced craftsmen in the trade or calling that the 

apprentices are learning. 

 

These apprentices are unquestionably employees within the meaning of the Act and all such have the 

same right to bargain collectively through representatives of their own choosing as other employees. 

 

We find that the four apprentice mechanics employed by the Company have sufficient interest in common 

with the experienced mechanics to warrant their inclusion in the unit requested by the Union. 

 

We therefore find that all automobile mechanics, repairmen, helpers, apprentices and lubricators, 

including sales employees, clerical employees, washers and polishers, watchmen, parts department 

employees and supervisory employees employed by the Company constitute a  unit appropriate for the 

purposes of collective bar gaining. We also find that the following employees of the Company are eligible 

to vote in the election herein ordered, provided that they are in the employ of the company on the date of 

the election: Eugene Bay, Charles Cote, Danny Dejohn, Charles Hall, George Hoxie, Charles Jurzak, Charles 

London, Warren LeFort, John Lupo, Michael Melochick, Alfred Noack, Frank Porter, Joseph Toth, Fred 

Unterspan, George Brown, Laurier Caron, Howard Jensen, Philias Landry, Norman Palmer, Ernest 

Slattery, Paul Daviduke, Lawrence Hess, Joseph Voisine and William Yeley. 

 

CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record in this proceeding, the Board 

makes the following Conclusions of Law: 

 

1. International Association of Machinists is a labor organization within the meaning of Section 933h 

- subsection 9 - of the Connecticut State Labor Relations Act. 

 

2. All automotive mechanics, repairmen, helpers, apprentices and lubricators excluding sales 

employees, clerical employees, washers and polishers, watchmen, parts department employees 

and supervisory employees employed by the Company constitute a unit appropriate for the 

purpose of collective bargaining within the meaning of Section 938h - subsection 2 - of the 

Connecticut State Labor Relations Act. 

 

3. A question or controversy has arisen concerning representation of all automotive mechanics, 

repairmen, helpers, apprentices and lubricators, excluding sales employees, clerical employees, 

washers and polishers, watchmen, parts department employees and supervisory employees 

employed by the Company within the meaning of Section 938h - subsection 3 - of the Connecticut 

State Labor Relations Act. 



DIRECTION OF ELECTION 

 

By virtue of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

Section 938h of the Act, it is 

 

D I R E C T E D that as part of the determination by the Board to ascertain the exclusive representative for 

collective bargaining with the Company, an election by secret ballot shall be conducted under the  

supervision of the Agent of the Board within two weeks of the date hereof at Hartford, Connecticut, 

among all automotive mechanics, repairmen, helpers, apprentices and lubricators, excluding sales 

employees, clerical employees, washers and polishers, watchmen, parts department employees, and 

supervisory employees of the Company who were on the payroll of the Company on May 15, 1947 and 

who were on the payroll on the date of the election to determine whether they desire to be represented 

by International Association of Machinists, for the purpose of collective bargaining. 
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