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DECISION AND ORDER 

 

Statement of the Case 

 

On September 27, 1946, International Brotherhood of Teamsters, Local No. 145, the correct name of 

which is International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 

Local No. 145, A. F. of L., hereinafter called the Union, filed with the Connecticut State Board of Labor 

Relations, hereinafter called the Board, a charge alleging that the American Cleaners & Dyers Company of 

Bridgeport, Connecticut, hereinafter called the Respondent, had engaged in and was engaging in unfair 

labor practices within the meaning of Section 937h of the Connecticut State Labor Relations Act, 

hereinafter called the Act. 

 

On October 23, 1946, the Agent of the Board issued a complaint against the Respondent alleging in 

substance that on or about September 25, 1946 the Respondent discharged Harry Cohen for the reason 

that he had joined and assisted the Union and had engaged in concerted activities with other employees 

for the purpose of collective bargaining and other mutual aid and protection, and since the date of his 

discharge the Respondent had refused to reinstate Cohen as an employee, thereby engaging in an unfair 

labor practice within the meaning of Section 937h - subsection 5 - of the Act. On October 31, 1946, the 

Respondent filed an Answer to the complaint, as on file, which in effect denied the allegations of the 

complaint except the Respondent admitted it had refused to reinstate the discharged employee. 

 



On October 31, 1946, a hearing on the complaint was held by the Board in the City Court Room, 

Bridgeport, Connecticut. All the parties appeared. The Respondent was represented by counsel and the 

Union was represented by Joseph Cleary, its Secretary and Treasurer. The parties were given full 

opportunity to be heard, to examine and cross-examine witnesses and to introduce evidence. 

 

After offering three witnesses the Union requested a postponement of the hearing so that it could file 

amended charges. In granting the postponement the Chairman of the Board stated on behalf of the Board 

that there had been no proof of knowledge on the part of the Respondent, of Cohen's Union activities or 

Union membership and unless the Union offered evidence as to the knowledge of the employer the 

complaint would have to be dismissed. Since the adjournment of the hearing on October 31, 1946, the 

Union has not filed amended charges nor given any indication that it desired to offer further evidence in 

connection with the allegations in the complaint though it was requested to do so by the Agent of the 

Board by letters dated January 16th and February 5th, 1947. 

 

In view of the lack of interest on the part of the Union to offer additional evidence, we believe that the 

case should be decided upon the record. 

 

The only issue raised by the complaint and answer thereto, is whether Cohen was discharged because of 

his membership in or his activities in behalf of the Union. 

 

THE EVIDENCE 

 

The evidence shows that the Respondent is a partnership engaged in the cleaning and dyeing business at 

Bridgeport, Connecticut. It employs seven wholesale and retail driver salesmen. On September 20, 1946, 

Maxwell Harry Cohen who had worked for about 20 months as a driver salesman for the Respondent was 

instrumental in bringing three driver salesmen employed by the Respondent to the Union's offices at 

Bridgeport, at which time and place the four employees, including Cohen, became members of the Union. 

 

On September 23, 1946, the Union addressed a letter to the Respondent which it received the following 

day. In the letter the Union informed the Respondent that a majority of its employees employed as 

wholesale and retail driver salesmen were members of the Union, and it requested recognition as the 

bargaining agent for such employees. The Union also asked for a conference to negotiate a contract 

covering these employees. On September 25, 1946, Cohen was discharged by Frank Klein, one of the 

owners of the Respondent and who was active in the management of the business. At the time Klein 

discharged Cohen he did not assign any reason for the discharge other than informing Cohen his services 

were no longer wanted. At the time of discharge, Cohen was receiving a salary of $70 per week. He had 

received an increase of $10 per week in salary some time subsequent to January, 1946. 

 

The evidence further shows one of the employees who had joined the Union on September 20, 1946 

withdrew as a member thereof on or about September 24th. On September 25th, the Respondent 

circularized its Driver salesmen in an attempt to ascertain which of them were members of the Union. 

The evidence does not show what information, if any, the Respondent obtained by this method. After the 

discharge of Cohen the other two members of the Union refused to work for the Respondent from 

Monday, September 30th until the following Friday when they returned to their jobs. No evidence was 



offered which shows Klein or any other person active in the management of the Respondent's business 

had knowledge that Cohen was a member of the Union or that he had engaged in Union activities. 

 

The Board, therefore, finds because of the lack of proof of knowledge on the part of Klein or any other 

person active in the management of the Respondent's business of Cohen's Union membership and 

activities in behalf of the Union that the allegations of the complaint have not been sustained. 

 

Upon the evidence and the entire record the Board makes the following Findings of Fact and Conclusions 

of Law: 

 

FINDINGS OF FACT 

 

1. The Respondent is a partnership engaged in the cleaning and dyeing business at Bridgeport, 

Connecticut. It employs seven wholesale and retail driver salesmen. 

 

2. The Union is a labor organization which exists and is constituted for the purpose, in whole or in 

part, of collective bargaining or of dealing with employers concerning grievances, terms and 

conditions of employment or other mutual aid or protection. 

 

3. On September 25, 1946 the Respondent discharged Maxwell Harry Cohen from its employ. 

 

4. The evidence does not sustain the allegation in the complaint that the Respondent and/or its 

agents discharged Cohen for the reason that he joined and assisted the Union and engaged in 

concerted activities with other employees for the purposes of collective bargaining and other 

mutual aid and protection. 

 

5. The evidence does not show that the Respondent had knowledge of the fact that Cohen was a 

member of the Union or active in Union activities. 

 

CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing Findings of Fact and upon the entire record in the proceedings, the Board 

finds as a matter of law: 

 

1. The Union is a labor organization within the meaning of Section 933h - subsection 9 - of the Act. 

 

2. The Respondent has not engaged in unfair labor practices within the meaning of Section 937h - 

subsection 5 - of the Act. 

 

ORDER 

 

Upon the basis of the foregoing Findings of Fact and Conclusions of Law and pursuant to Section 939h of 

the Act, it is 

 



O R D E R E D That the complaint be and the same hereby is dismissed. 
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To: 

 

The American Cleaners & Dyers  
247 Ash Street  
Bridgeport, Connecticut  

International Brotherhood of Teamsters 
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of America, Local No. 145, AFL 
1024 Main Street 
Bridgeport, Connecticut 

 


