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DECISION, ORDER, AND DIRECTION OF ELECTION 

 

On July 6, 1945 International Brotherhood of Teamster, Chauffeurs, Warehousemen and Helpers of 

America, Local #536, herein referred to as the Union, filed with the state Board of Mediation and 

Arbitration a request concerning recognition of it as the bargaining agent for certain employees of the  

Ferndale Dairy Company of Kensington, Connecticut, herein referred to as the Company. Said request was 

subsequently referred to the Connecticut State Board of Labor Relations, herein referred to as the Board, 

after it was organized. 

 

By written complaint dated July 26, 1945 the Union filed with the Board charges that the Company had 

violated the Connecticut State Labor Relations Act, herein referred to as the Act. In substance this 

complaint charged that Lyman Hall, an official of said Company had coerced and intimidated some of the 

employees of the Company, into withdrawing from membership in the Union. Such action, if proven, 

would constitute an unfair labor practice within the meaning of the Act. The Board referred said 

complaint to its Agent to investigate. 

 

The Agent, as part of his investigation, arranged and attended a conference between the parties which 

was held at the office of A.A. Ribicoff at Hartford, Connecticut. At the conference it developed that the 

parties could not agree on the appropriate unit and it was agreed to submit the matter to the Board for 

determination. The Union agreed to withdraw the charge filed on July 26, 1945 concerning unfair labor 

practices. 

 



A hearing was held by the Board at the State Office Building, Hartford, Connecticut, on October 11, 1945. 

The Union and the Company appeared and participated in the hearing. Full opportunity to be heard, to 

examine and cross-examine witnesses, and to introduce evidence bearing upon issues was afforded to all 

parties. 

 

Upon the entire record in the case the Board makes the following: 

 

FINDINGS OF FACT 

 

The Company is a corporation engaged in the business of buying, processing and distributing milk and 

cream products. All of its business is conducted within the State of Connecticut. It employs between 25 to 

30 employees varying with the season, of which there are 10 milk truck drivers, 2 beverage truck drivers, 

9 inside plant men and 3 office employees. The inside plant men in addition to performing certain tasks in 

the plant, on occasions help make deliveries, haul milk, help the drivers and load trucks. 

 
International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, Local #536 is a labor 
organization admitting to membership all employees of the Company including inside plant men. 
 
The representative of the Union contends that the milk truck drivers and beverage truck drivers, referred 

to herein as outside workers, constitute a group that would be an appropriate unit for the purpose of 

collective bargaining. The Company contends that the outside workers and inside plant men would 

constitute an appropriate unit for the purpose of collective bargaining. In support of its contention the 

Company urged the following reasons: 

 

That it is practically impossible to segregate what is strictly onside plant and driver's work; that it is 

common industry practice in small dairy companies for the men to do a little of everything; that all except 

3 of the inside men on occasions make deliveries, haul milk, help the drivers and assist in loading the 

trucks; that none of the work of either group requires any special skill that could be learned by a man of 

average intelligence in a relatively short time. 

 

That under the by-laws of the Union outside men and inside plant men are eligible to membership, and 

that in dealing with other dairy companies in Connecticut the Union sought and accepted authority to 

bargain for all such employees as the appropriate unit. 

 

That the selection of different representatives for the outside and the inside plant men would lead to 

endless controversies between the two groups. 

 

The position of the Union is that it is interested only in the outside workers. However, at the hearing it 

admitted that its charter gave it the right to accept inside plant men as members. 

 

The fact that practically all of the inside plant men at times perform the same tasks usually performed by 

the outside men and that both groups work closely together, and that there is a general inter-relation of 

the work of the inside plant men with the tasks of the outside men indicate that both groups have 

common interests and would make an appropriate unit for bargaining purposes. There is no evidence 

that indicates that the inside plant men have any interest in conflict with the outside men. The fact that 



the Union accepts members of both groups into membership in similar businesses also indicates that its 

present contention is not sound. 

 

In order to insure to the Company’s employees the full benefit of their right to self-organization and to 

collective bargaining and otherwise to effectuate the policies of the Connecticut State Labor Relations Act 

we find that the unit appropriate for the purpose of collective bargaining shall be the inside plant men, 

milk truck drivers and beverage truck drivers, but excluding office workers, ice cream bar workers, 

executive and supervisory employees. 

 

At the hearing the representative of the Union withdrew the charge filed with the Board pertaining to 

alleged unfair labor practices, and no evidence was offered to substantiate such charge. 

 

CONCLUSIONS OF LAW 

 

Upon the basis of the foregoing findings of fact, and upon the entire record of this proceeding, the Board 

makes the following conclusions of law: 

 

1. A question or controversy has arisen concerning representation of the employees of Ferndale 

Dairy Company within the meaning of Section 938h, subsection 3, of the Act. 

 

2. All the inside plant men, milk truck drivers, and beverage truck drivers but excluding office 

workers, ice cream bar workers, executive and supervisory employees constitute a unit 

appropriate for the purpose of collective bargaining within the meaning of Section 938h, 

subsection 2, of the Act. 

 

3. There is no evidence in the record of the commission of an unfair labor practice by the Company. 

 

ORDER 

 

Upon the basis of the foregoing Findings of Fact and Conclusions of Law, and pursuant to Section 939h, 

subsection 5 of the Act, it is hereby 

 

O R D E R E D, that the complaint in so far as it relates to the commission of an unfair labor practice be 

and the same hereby is dismissed. 

 

DIRECTION OF ELECTION 

 

By virtue Of and pursuant to the power vested in the Connecticut State Board of Labor Relations by 

section 938h of the Act, it is hereby 

 

D I R E C T E D, that as part of the determination by the Board to ascertain the exclusive representative 

for collective bargaining with the Company an election by secret ballot shall be conducted under 

supervision of the Agent of the Board, at a time and place to be fixed by the Board, among all of the inside 

plant men, milk truck drivers and beverage truck drivers but excluding office workers, ice cream bar 

workers, executives and supervisory employees who were on the payroll of the Company on September 

1, 1945 and who also are on the payroll on the date of the election, to determine whether they desire to 



be represented by the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of 
America, Local #536, A. F. of L. for the purpose of collective bargaining. 

 
 /s/   A.G. Gulliver 
 Chairman 
  
 /s/ Vincent P. Kiernan 
 Member 
  
 /s/   Peter McManus 
 Member 
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