
     
 
 
 

 
 
 
 

“Talent Has No Boundaries” is National Disability 
Employment Awareness Month Message 

 
 

WETHERSFIELD, Oct. 15 – Connecticut Department of Labor employees are asking state residents to 
keep in mind the message of National Disability Employment Awareness Month, “Talent has no 
boundaries” – not only in October during the actual observation, but throughout the year. 

 
No one should face unnecessary barriers to success or should be limited in his or her desire to work,” 
explains Acting Labor Commissioner Linda Agnew.  “With this year’s observance and the 20th anniversary 
of the Americans with Disabilities Act, it is especially important that we recommit our efforts in this area. 
We need to strengthen our resolve to improve employment opportunities and also open up new career 
paths that lead to good jobs and solid economic futures for Connecticut’s citizens with disabilities.” 

 
This year’s celebration, notes Kathy Martinez, Assistant Secretary of the U.S. Department of Labor’s 
Office of Employment Policy, is intended to emphasize the rich diversity and talent workers with disabilities 
bring to the workplace. To reinforce this theme, the Connecticut Department of Labor has placed in each 
of its 14 CTWorks Centers throughout the state, copies of this year’s National Disability Employment 
Awareness Month poster titled “Talent has no boundaries: Workforce diversity includes people with 
disabilities”. This computer-generated work, created by Laura Hershey, an artist and writer, features the 
figure of a hand of many colors and shapes with the words, “When in greeting you touch my hand. What 
knuckled shutters open? What fear do you unlearn?“ 

 
In addition to celebrating the 20th anniversary of the Americans with Disabilities Act, this year’s observance 
also marks another milestone, notes Bridget Kemmling, the Connecticut Department of Labor’s Equal 
Opportunity Officer, who is coordinating the agency’s observance. “On July 26, 2010, President Obama 
signed an Executive Order that calls on all federal government executive departments and agencies to 
create goals and action plans for increasing the numbers of people with disabilities hired and to improve 
the retention and return to work of federal employees with disabilities.” 

 
The effort to increase the people’s awareness about issues related to disability and employment dates 
back to 1945, when Congress enacted a law declaring the first week of October as ”National Employ the 
Physically Handicapped Week,” Kemmling notes. “In 1962, the word ‘physically’ was removed to 
acknowledge the employment needs and contributions of individuals with all types of disabilities,” she said. 
“In 1988, Congress expanded the week to a month-long observance and also changed the name to 
“National Disability Employment Awareness Month.” 
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